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WELCOME  TO 
STETSON  UNIVERSITY! 

I  am  honored  to  welcome  you  to  our  campus  on  behalf  of  the  entire  Stetson 
University  community.  The  2001-02  school  year  will  be  filled  with  unique  and  exciting 
opportunities  for  academic  pursuit,  campus  involvement,  and  personal  development. 
This  is  a  chance  for  you  to  learn  and  achieve,  to  serve  and  lead  others,  and  to  grow  and 
mature  as  an  individual.   I  hope  that  you  enjoy  your  time  here  and  make  the  most  of  all 
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THE  STETSON  COMMUNITY 

I.  Educational  Mission 

Our  mission  at  Stetson  University  is  to  provide  an  excellent  education  in  a  creative  com- 
munity where  learning  and  values  meet,  and  to  foster  in  students  the  qualities  of  mind  and 
heart  that  will  prepare  them  to  reach  their  full  potential  as  informed  citizens  of  local  com- 
munities and  the  world.  At  Stetson,  the  art  of  teaching  is  practiced  through  programs  solid- 
ly grounded  in  a  tradition  of  liberal  learning  that  stimulates  critical  thinking,  imaginative 
inquir>',  creative  expression,  and  lively  intellectual  debate.  The  art  of  learning  is  enhanced 
through  small  interactive  classes,  close  student-facult>'  alliances,  and  collaborative 
approaches  that  provide  the  foundation  for  rewarding  careers  and  advanced  study  in  selec- 
tive graduate  and  professional  programs.  We  embrace  diverse  methodologies  to  foster  effec- 
tive communication,  information  and  technological  literacy,  and  aesthetic  appreciation. 
We  encourage  the  development  of  informed  convictions,  independent  judgment,  and  life- 
long commitments  to  learning  that  are  characteristic  features  of  the  enlightened  citizen.  In 
bringing  together  learning  and  values,  the  University'  encourages  all  of  its  members  to 
demonstrate  personal  integrity;  to  develop  an  appreciation  for  the  spiritual  dimension  of 
life;  to  embrace  leadership  in  an  increasingly  complex,  interdependent,  and  technological 
world;  and  to  commit  to  active  forms  of  social  responsibility. 

II.  Values  and  Vision 

From  its  founding,  Stetson  University  has  affirmed  the  importance  of  spiritual  life  and  the 
quest  for  truth  in  its  educational  mission.  The  University'  motto,  Pro  Deo  et  Veritate  ("For 
God  and  Truth"),  is  a  symbol  of  this  commitment.  It  expresses  our  determination  to  inte- 
grate the  pursuit  of  a  liberal  education  with  the  search  for  meaning  in  our  lives  and  in  our 
communities.  Chartered  as  an  uridependent  and  comprehensive  university,  Stetson  has  had 
an  historical  relationship  with  the  Christian  community  and  the  Baptist  denominations. 
That  relationship  has  shaped  our  commitment  to  build  an  inclusive  community'.  Today,  the 
University  includes  persons  from  diverse  religious,  ethnic,  cultural,  economic,  and  intel- 
lectual backgrounds.  It  is  thus  from  varying  perspectives  that  members  of  the  University 
community  have  joined  together  to  affirm  collectively: 

*the  centrality  of  knowledge,  examined  ideas,  and  independent  judgment  in  the  life 

of  an  educated  person; 
*the  inherent  dignity,  worth,  and  equality  of  all  persons; 
*the  importance  of  community  in  human  life; 

*the  role  of  religious  and  spiritual  quests  for  meaning  in  human  experience; 
*the  value  of  diverse  persons  and  differing  ideas  in  an  educational  community"; 
*the  responsibility  we  share  to  work  toward  social  justice; 
*the  necessity  for  decisions  to  be  guided  by  ethics  and  social  responsibility';  and 
*the  obligation  of  individuals  and  communities  to  act  as  responsible  stewards  of  the 

natural  environment. 

In  our  curriculum  and  co-curricular  activities,  then,  we  try  to  infuse  liberal  education  with 
the  values  of  religious  and  spiritual  life,  ethical  decision-making,  human  diversity'  and  com- 
monality, gender  equity,  community  service,  and  environmental  responsibility^.  We  aspire 
to  develop  distinctive,  innovative,  and  interdisciplinary'  undergraduate  and  graduate  pro- 
grams that  are  centered  on  vigorous  intellectual  inquiry,  informed  by  these  values,  increas- 
ingly global  in  perspective,  and  worthy  of  local  and  national  recognition. 

Heritage  and  Character 

Henr/  A.  DeLand,  a  New  York  philanthropist,  founded  Florida's  first  private  university, 
Stetson  University,  in  1883.  In  1887,  the  Legislature  of  the  State  of  Florida  enacted  the 
Charter  of  DeLand  University  as  an  independent  institution  of  higher  learning.  The 
University's  name  was  changed  in  1889  to  honor  John  B.  Stetson,  the  nationally-known  hat 
manufacturer  who  gave  generously  of  his  time  and  means  to  advance  the  quality  and  repu- 
tation of  the  institution,  and  who  served,  with  Mr.  DeLand  and  others,  as  a  founding  trustee 
of  the  University.  The  first  charter  stated  the  object  of  the  University'  should  be  "to  promote 
the  general  interests  of  education,  and  to  qualify  its  students  to  engage  in  the  learned  pro- 
fessions or  other  employments  of  societ>',  and  to  discharge  honorably  and  usefully  the  vari- 
ous duties  of  life."  Stetson's  first  president.  Dr.  John  F  Forbes,  clearly  described  the  commit- 
ment to  teaching  that  has  been  a  hallmark  of  the  University'  throughout  its  history: 


"Buildings,  libraries  and  apparatus  are  good  and  give  added  power,  but  the  vital  con- 
tact of  students  with  a  vigorous  and  stimulating  mind  and  heart — this  is  the  sine  qua 
non  of  a  successful  education....  The  most  important  thing  is  to  find  men  and  women 
of  large  heart  and  mind,  apt  to  teach  and  full  of  enthusiasm  and  stimulating 
power.. .to  develop  in  the  student  the  habit  of  independent  judgment  —  of  investi- 
gating statements  and  principles  for  oneself,  and  thus  for  oneself  discover  their  truth 
or  falsity.  " 

Today,  Stetson  University  is  a  non-sectarian,  comprehensive,  private  university  composed 
of  individually  strong  undergraduate  programs  in  various  colleges  and  schools,  and  a  select- 
ed group  of  academically  distinctive  graduate,  professional,  and  continuing  education  pro- 
grams. We  seek  academically  talented  individuals  with  leadership  potential  and  records  of 
personal  growth  and  community  service.  We  promote  and  support  scholarly  and  creative 
activity  among  students,  faculty,  and  staff  as  a  means  to  enhance  learning,  teaching,  and 
professional  development,  and  as  a  contribution  to  the  broader  base  of  knowledge. 

The  University  Values  Council 

Stetson  University  centers  its  academic,  campus  life,  and  service  programs  on  a  rigorous 
examination  of  the  values  which  support  meaningful  lives.  The  University  Values  Council 
was  created  in  1998  to  lead  this  campus  conversation  about  values  and  commitment  to 
action  in  key  areas.  Council  members  include  the  chairs  of  six  strategic  councils  who  have 
planning  responsibility  for  the  commitments  identified  in  the  University's  statement  of 
"Values  and  Vision": 

The  Community  Service  Council 

The  Diversity  Council 

The  Environmental  Responsibility  Council 

The  Ethical  Decision-Making  Council 

The  Gender  Equity  Council 

The  Religious  and  Spiritual  Life  Council 

Each  of  these  councils  draws  on  and  in  turn  supports  Stetsons  academic  program,  and  each 
welcomes  the  participation  of  all  students,  faculty,  and  staff  who  have  an  active  interest  in 
an  examination  of  values  in  academic  study  and  through  personal  or  institutional  practices. 
The  President  of  the  University  serves  as  chair  of  the  Council,  and  the  University 
Chaplain,  Environmental  Officer,  and  Director  of  Community  Service  play  important 
roles.  For  additional  information  about  the  Values  Council,  its  six  constituent  councils  and 
related  academic  programs,  and  current  initiatives,  contact  Mary  Anne  Rogers,  executive 
assistant  to  the  president  and  values  council  coordinator,  in  DeLand  Hall. 

PRIDE,  TRADITIONS  AND  HATTER  MAGIC 

Much  of  college  life  is  built  around  traditions  -  the  history  of  yesterday  is  linked  to  today. 
University  traditions  help  develop  a  sense  of  loyalty  through  the  years.  When  you  return  to 
campus  as  alumni,  some  things  will  have  remained  the  same.  Stetson  University  is  rich  in 
history,  and  now  it  will  be  a  part  of  your  history,  too.  Join  in  -  become  a  part  of  the  proud 
heritage  and  add  a  little  "Hatter  Magic"  to  your  life. 

Stetson  University  measures  its  quality  in  tangible  ways 

•  Not  only  was  Stetson  the  first  private  university  established  in  Florida  (1883),  and  the 
state's  first  private  university  to  integrate  (1960),  but  it  had  the  state's  first: 

Business,  law,  and  music  schools; 

Private  university  Phi  Beta  Kappa  chapter; 

College-level  U.S.  Model  Senate  program,  a  prototype  for  many  others; 

Federal  document  depository  (established  1887); 

College  newspaper.  The  Stetson  Reporter,  founded  in  1887; 

Collegiate  theatrical  company.  Stover  Theatre,  which  is  also  the  South's  oldest. 

•  Stetson's  athletic  milestones  include  the  following:  first  Florida  university  to  earn  1,000 
victories  in  its  men's  basketball  program;  first  intercollegiate  baseball  game  vs.  Rollins 
College  in  1895;  first  intercollegiate  football  game  vs.  Florida  Agricultural  College 


(University  of  Florida)  in  1901  (won  6-0);  first  intercollegiate  men's  basketball  game  vs. 
Florida  Southern  in  1913  (won  30-16);  and  first  intercollegiate  women's  basketball  game 
vs.  Rollins  College  in  1906  (won  39-16). 

•  Stetson  ranks  fourth  among  the  South's  top  regional  universities  in  the  2001  U.S.  News 
and  World  Report  national  survey,  "America's  Best  Colleges,"  and  is  listed  favorably  in 
all  major  national  college  guides. 

•  The  Stetson  University  College  of  Law  placed  first  in  the  American  Bar  Association 
2000  National  Criminal  Justice  Trial  Advocacy  competition.  Stetson  has  won  this  com- 
petition five  times  in  its  ten-year  history  and  is  the  only  law  school  to  win  three  years 
in  a  row. 

•  The  College  of  Law  was  recently  ranked  in  the  U.S.  News  and  World  Report  "2001  Best 
Graduate  Schools"  survey  as  second  in  the  nation  for  trial  advocacy  training.  In  its  over- 
all ranking  of  all  law  schools  nationally,  the  survey  ranked  Stetson  in  the  top  half  of  a 
four-tier  rating  system. 

•  Stetson's  student-faculty  ratio  is  11  to  1,  one  of  the  lowest  in  the  nation. 

•  The  Gillespie  Museum  of  Minerals,  recommended  in  all  major  tourism  guides,  has  one 
of  the  largest  private  mineral  collections  in  the  world  and  the  largest  in  the  Southeast 
(more  than  25,000  specimens). 

•  The  Roland  George  Investments  Program,  in  which  students  invest  a  real  portfolio  of 
more  than  $2.3  million,  is  one  of  the  first  and  most  distinctive  in  the  nation. 

•  The  duPont-Ball  Library,  with  more  than  300,000  publications  in  state  and  federal  doc- 
ument holdings,  has  one  of  the  nation's  most  comprehensive  data  archives. 

•  Thanks  to  endowment  funds  from  the  Kresge  Foundation,  Stetson  undergraduate  stu- 
dents work  with  state-of-the-art  scientific  equipment. 

•  Stetson's  core  campus  was  designated  a  National  Historic  District  in  1991. 

•  More  than  half  of  Stetson's  students  are  involved  in  active  community  service,  and 
Stetson  students  have  been  recognized  for  volunteer  leadership  by  the  State  of  Florida 
and  by  Florida  Leader  magazine. 

•  The  Russian  Studies  Program,  with  its  own  center,  ranks  as  the  South's  most  compre- 
hensive and  one  of  the  nation's  best. 

•  Accrediting  agencies  have  recognized  the  quality  of  Stetson  and  its  schools  and  depart- 
ments: The  Commission  on  Colleges  of  the  Southern  Association  of  Colleges  and 
Schools  (1866  Southern  Lane,  Decatur,  Ga.,  30033-4097,  telephone  404-679-4501), 
the  American  Bar  Association,  the  American  Chemical  Society,  the  National 
Association  of  Schools  of  Music,  the  American  Assembly  of  Collegiate  Schools  of 
Business,  and  the  National  Council  for  Accreditation  of  Teacher  Education. 

•  The  Stetson  Children's  Choir  is  ranked  as  one  of  the  nation's  best,  and  has  been  cho- 
sen twice  to  "lead  the  world"  during  the  PBS  World's  Largest  Concert.  The  Children's 
Choir  serv'ed  as  Young- Artists- in-Residence  at  the  Choral  Music  Experience  Institute 

in  Scotland  in  July  2000. 

(List  updated  February  2001) 

What  is  a  Hatter? 

TTie  unlikely  combination  of  a  famous  hat  manufacturer  and  a  university  getting  together 
produced  a  novel  nickname  for  Stetson  University.  The  athletic  teams  are  called  "Hatters", 
reflecting  the  University's  association  with  John  B.  Stetson,  maker  of  the  well-known 
Stetson  hats.  It  all  started  back  in  1883  when  Henry  DeLand  founded  the  DeLand 
Academy.  Three  years  later,  after  a  disastrous  freeze  affecting  the  citrus  industry  left  Mr. 
DeLand  in  financial  trouble,  Mr.  Stetson,  who  had  a  winter  home  in  DeLand,  became 
interested  in  the  school.  When,  at  Mr.  DeLand's  request,  Mr.  Stetson  was  made  chairman 
of  the  Board  of  Trustees  in  1889,  the  school  was  re-named  in  his  honor.  Stetson  University 
fielded  the  first  football  team  in  Florida  in  1901,  and  the  nickname  "Hatter"  was  used  then 
and  is  still  used  today. 

The  Stetson  Colors 

The  official  Stetson  colors  are  a  rich  dark  green  (PMS  342)  and  white,  representing  the 
trees  and  orange  blossoms  prevalent  in  the  Central  Florida  area.  White  represents  purity, 
and  green,  significant  growth.  At  the  first  commencement  in  1893,  the  stage  was  decorat- 
ed in  green  and  white.  These  two  colors  also  were  used  first  at  the  beginning  of  intercolle- 
giate athletics  in  Florida.  Newspaper  accounts  of  the  first  Florida  college  football  game  in 


1901  told  of  Stetson  fans  waving  their  colors  of  green  and  white  as  they  cheered  their  team 
to  victory.  Another  color  used  for  marketing  purposes  is  a  rich  burgundy  (PMS  202).  This 
color  is  used  in  some  admissions  publications,  and  is  the  color  of  the  underline  in  the  graph- 
ic representation  of  the  tagline,  "Florida's  First  Private  University." 

The  Victory  Bell  at  HoUis  Center 

A  Victory  Bell,  made  in  Aarau,  Switzerland,  brings  new  vitality  and  traditions  to  student 
life  at  Stetson  University.  Hanging  in  a  freestanding  43.5-foot  bell  tower  on  the  west  side 
of  HoUis  Center,  the  bronze,  C-toned  Victory  Bell  weighs  575  pounds,  measures  30  inches 
in  diameter  at  its  base,  and  is  29.5  inches  high.  It  is  inscribed  with  the  quotation:  "VIC- 
TORY COMES  FROM  DOING  YOUR  BEST."  Student  groups  ring  the  bell  to  announce 
victories  important  to  them  —  both  in  athletic  and  intellectual  competitions. 


ALMA  MATER 


Dear  Alma  Mater,  smile  upon  thy  children! 

Gladly  we  greet  thee,  altogether  lovely; 

Peace  be  within  thy  classic  halls  and  temples. 

Hail,  Alma  Mater  dear! 

Hail  to  the  heroes  who  have  gone  before  us, 

Young  men  and  maidens,  filled  with  true  devotion! 

Bright  is  their  glory,  fadeless  and  undying. 

Hail  to  our  heroes  gone! 

Hail  to  our  classmates,  bound  by  ties  ne'er'  broken; 

Here  once  again  we  pledge  our  vows  of  friendship; 

Brave  hearts  and  true  hearts  sound  aloud  and  chorus, 

Long  live  our  comrades  dear! 

Dear  Alma  Mater,  tenderly  thy  children 

Gather,  and  bring  to  thee  gracious  salutations; 

Comrades,  your  voices  lift  once  again  in  chorus; 

Hail,  Alma  Mater  dear! 


THE  STETSON  COMMUNITY 

COMMITMENT  TO  DIVERSITY 

Stetson  is  dedicated  to  creating  and  enriching  an  inclusive  community  that  reflects  an 
awareness  and  appreciation  of  the  contributions  of  the  different  traditions  reflected  in  a 
pluralistic  society.  The  Stetson  community  is  committed  to  instilling  the  values  of 
ethical  decision-making,  global  awareness,  environmental  awareness,  community  service 
and  civic  responsibility.  Hence,  we  believe  in  the  value  of  class  equity,  gender  equity  and 
race  equity  and  vigorously  strive  to  achieve  an  environment  that  creates  and  sustains 
these  values. 

As  a  university',  therefore.  Stetson  recognizes  that  women  and  men  of  diverse  racial, 
ethnic,  religious,  cultural  and  socioeconomic  backgrounds  are  fundamental  to  the  process 
of  education.  For  this  reason,  the  University's  diversity  plan  articulates  the  University's 
belief  that  diversity  is  integral  to  education.  Specifically,  Stetson  strives  to  express  the 
following  commitments: 

•  to  create  and  foster  a  diverse  community  that  appreciates,  encourages,  and  protects 
all  of  its  members 

•  to  establish  an  environment  in  which  all  members  participate  in  the  intellectual, 
spiritual,  and  social  life  of  the  institution  as  well  as  in  its  decision-making  process 

•  to  provide  contact  with  a  diverse  group  of  students,  faculty,  and  staff,  as  well  as 
foster  an  intellectual  experience  that  recognizes,  understands,  and  esteems  the 
distinctive  contributions  of  these  diverse  groups 

•  to  encourage  our  students  to  be  become  well-informed,  responsible,  and  positive 
world  citizens  who  have  an  appreciation  and  capacity  to  relate  to  people  of 
differing  cultures 

•  to  regularly  investigate  the  status,  success,  and/or  shortcomings  of  our  efforts  and  to 
make  these  results  public 


H.  Douglas  Lee 
Shahram  Amiri 
T.  Wayne  Bailey 
Grady  W.  Ballenger 
James  R.  Beasley 

Paul  E.  Dascher 
Michael  G.  Branton 
Karen  Kaivola 

Leonard  L.  Nance 

David  Noyes 
Sally  A.  Dowling 
W.  Gary  Vause 

E  Mark  Whittaker 
James  E.  Woodward 


PRESIDENT'S  STAFF 

Ext. 

President  7250 

Vice  President  for  Information  Technology  7045 

University  Grievance  Officer  7574 

Dean  of  the  College  of  Arts  and  Sciences  7515 
Vice  President  for  Administration  and 

Chief  Operating  Officer  7210 

Dean  of  the  School  of  Business  Administration  7405 

Chair,  Faculty  Senate  7548 
Chair,  Women's  Council  and  University 

Adviser  on  Women's  Issues  7726 
Chair,  Diversity  Council  and  University 

Adviser  on  Diversity  Issues  7243 

Vice  President  for  Facilities  Management  8808 

Vice  President  for  Finance  7015 
Vice  President  and  Dean  of  the 

College  of  Law  (727)  562-7809 

Vice  President  for  University  Relations  745 1 
Dean  of  the  School  of  Music/ 

Chair,  Deans'  Council  8960 


STUDENT  DEVELOPMENT  STAFF 


Jim  Beasley 
Toni  Avant 


Vice  President  for  Administration  and 
Chief  Operating  Officer 
Director  of  Career  Services 


Office 

CUB  201 


Ext. 

7210 


609  Bert  Fish    7315 


Laura  Walters  Baskett 
HoUi  Berry 
Courtney  Brown 

Sarah  DiSabato 

Patrick  Durbin 
Michelle  Espinosa 

Dennis  Ferraro 
Michaelle  Finch 

Kirsten  Fogle 
Penny  Gibbons 
Karen  Hofmann 
Tom  Horton 
Hadie  Kenner 
Consuela  Pender 

Don  Sanz 
Alma  Smith 
Darald  Stubbs 
Penny  Taylor 

Allison  Westberry 


University  Chaplain 

Assistant  Director  of  Student  Life 

Coordinator  of  the 

Community  Service  Office 

Associate  Director  of  Student  Life 

and  Coordinator  of  Recreation 

Assistant  Director  of  Residential  Life 

Acting  Dean  of  Students 

(Director  of  Residential  Life  and  Judicial  Affairs) 

Assistant  Director  of  Career  Services 

Associate  Director  of  Residential  Life  and 

Coordinator  of  Summer  Conferences 

Alcohol  Education  Coordinator 

Director  of  Academic  Support  Office 

Counseling  Psychologist 

Career  Advisor 

Director  of  Student  Health  Ser\dce 

Assistant  Director  of  Student  Life 

and  Coordinator  of  Intercultural  Programs 

Director  of  Counseling  Center 

Counseling  Psychologist 

Director  of  Student  Life  and  HoUis  Center     HC  132 

Assistant  Director  of  Student  Health  Service  Clinic 

Assistant  Director  of  Residential  Life 


345  E.  Mich. 

7358 

HC131 

7237 

CUB  220 

7524 

HC129 

7237 

CUB  216 

7201 

CUB  229 

7201 

airs) 

609  Bert  Fish 

7315 

CUB  214 

7203 

HC103 

7237 

7127 

cc 

8900 

609  Bert  Fish 

7315 

Clinic 

8150 

HC130 

7237 

CC 

8900 

cc 

8900 

HC132 

7237 

:  Clinic 

8150 

CUB  216 

7201 

Campus  Life  Committee 

The  Campus  Life  Committee,  composed  of  students  and  faculty,  functions  as  an 
advisory  body  to  the  Vice  President  for  Administration.  All  organizations  on  campus 
receive  their  approval  for  official  recognition  from  the  Campus  Life  Committee. 


ACADEMIC  CALENDAR  2001-2002 
FALL  SEMESTER  2001  (72  CLASS  DAYS— 43  MWF  &  29  TTH) 


Wednesday,  August  15 
Thursday-Friday,  August  16-17 
Saturday,  August  18 


Sunday,  August  19 


Monday  -Tuesday,  August  20-21 

Wednesday,  August  22 
Wednesday,  August  29 

Monday,  September   3 

Friday,  September  7 
Monday-Tuesday,  October  8-9 
Friday,  October  12 
Friday,  October  19 

Friday,  October  19-20 

Monday-Friday,  October  22-26 

Monday-Tuesday,  October  29-30 

Monday- Wednesday,  November  5-7 

TTiursday,  November  8 

Wednesday,  November  2 1 

Thursday-Friday,  November  22-23 

Sunday,  November  25 
Monday,  November  26 
Thursday,  December  6 
Friday-Sunday,  December  7-9 
Monday-Friday,  December  10-14 
Friday,  December  14 

Saturday,  December  15 

Wednesday,  December  2 1 


International  Students  arrive  (residence  hall 

open  for  International  Students  ONLY) 

International  Student  Orientation  at  Center  for 

International  Education,  8:00a.m.  to  5:00  p.m. 

Residence  Halls  open  8:00  a.m. 

(NEW  STUDENTS  ONLY) 

Dining  services  open  11:00  a.m. 

(NEW  STUDENTS  ONLY) 

New  Student  Orientation  Begins 

Convocation  4:00  p.  m.  -  5:00  p.m. 

Residence  Halls  open  12:00  noon 

(RETURNING  STUDENTS) 

Food  services  open  10:00  a.m. 

(RETURNING  STUDENTS) 

Hat  Rack  opens  4:00  p.m. 

Academic  Advising  and  Registration 

New  Student  Registration;  Validation  of 

Registration  for  returning  students 

Classes  begin 

Last  day  to  add  course  for  credit;   Last  day  to  drop 

course  without  financial  penalty 

LABOR  DAY   (University  Holiday  no  classes) 

Last  day  to  change  meal  plan  selection 

FALL  BREAK  (no  classes) 

Grade  inventories  due  to  Registrar 

Mid-Term  withdrawal  date  and  last  day  to  drop 

course  without  academic  penalty 

Family  Weekend 

Academic  Advising  for  Upperclass  students  for 

Spring  Semester 

Registration  for  Upperclass  students  for  Spring 

Semester 

Academic  Advising  for  First-year  students  for 

Spring  Semester 

Registration  for  First-year  students  for  Spring 

Semester 

Dining  Services  close  1:30  p.m..  Hat  Rack  closes 

5:00  p.m. 

THANKSGIVING  HOLIDAY  (University 

Holiday  no  classes) 

Hat  Rack  opens  4:00  p.m. 

Dining  Ser\aces  open   7:00  a.m. 

Last  day  of  classes 

Reading  Days 

Final  Examinations 

Dining  Services  close  1:30  p.m.;  Hat  Rack  closes 

5:00  p.m. 

COMMENCEMENT— 9:00  a.m.    Residence 

Halls  close  3:00  p.m.  for  all  students 

All  Grades  Due  to  Registrar  by  9:00  a.m. 
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SPRING  SEMESTER  2002  (71  CLASS  DAYS— 42  MWF  &  29  TTH) 


Sunday,  January  13 


Monday,  January  14 

Tuesday,  January  15 
Monday,  January  21 

Tuesday,  January  22 


Friday,  March  1 


Monday-Friday,  March  4-8 

Sunday,  March  10 

Monday,  March  1 1 
Wednesday,  March  13 

Friday,  March  29 
Monday-Friday,  April  1-5 

Tuesday-Thursday,  April  9-11 

Wednesday,  May  1 
Thursday,  May  2 

Friday-Saturday;  Monday-Wednesday 
May  3-8 
Wednesday,  May  8 

Tliursday,  May  9 

Friday,  May  10 

Saturday,  May  1 1 


Monday,  May  20 


Residence  Halls  open  at  noon  for  all  students; 

Dining  Services  open  at  5:00  p.m.   Hat  Rack 

opens  at  2:00  p.m. 

New  Student  Registration  &  Validation  of 

Registration  by  Returning  Students 

Classes  Begin 

MARTIN  LUTHER  KING  DAY 

(University  Holiday   no  classes) 

Last  day  to  add  course  for  credit;  Last  day  to  drop 

course  without  financial  penalty;  Last  day  to 

change  meal  plan  selection 

Grade  inventories  due  to  Registrar;  Dining 

Services  close  1:30  p.m.  Residence  Halls  close 

6:00  p.m.;  Hat  Rack  closes  5:00  p.m. 

SPRING  HOLIDAYS 

Residence  halls  open  at  12:00  noon; 

Hat  Rack  opens  4:00  p.m. 

Dining  Ser\'ices  open  7:00  a.m.;  Classes  resume 

Mid-term  withdrawal  date  and  last  day  to  drop 

course  without  academic  penalty 

GOOD  FRIDAY  (University  Holiday) 

Academic  advising  for  Summer  Session 

and  Fall  Semester 

Registration  for  Summer  Session 

and  Fall  Semester 

Last  day  of  classes 

Reading  Day  and  Thursday  evening  course 

Final  Examinations 

Final  Examinations 

Residence  Halls  close  6:00  pm  (except  for  those 

students  participating  in  Commencement) 

Final  Grades  for  Graduates  due 

to  Registrar  by  9:00  a.m. 

Dining  Services  close  6:00  p.m. 

Hat  Rack  closes  6:00  p.m. 

BACCALAUREATE  10:00  a.m. 

COMMENCEMENT  1:30  p.m. 

Residence  Halls  close  6:00  p.m. 

All  grades  due  to  Registrar  by  9:00  a.m. 


SUMMER  SESSION  2002  (35  CLASS  DAYS) 


Sunday,  June  2 
Monday,  June  3 


Tuesday,  June  4 
Friday,  June  7 


Residence  Halls  open  12:00  noon 

Academic  Advising,  New  Student  Orientation 

and  Registration 

New  Student  Orientation  9:00  a.m. 

Dining  Services  open  7:00  a.m. 

Validation  of  Registration  of  Returning  Students 

Classes  begin 

Last  day  to  add  course  for  credit  and  last  day  to 

drop  course  without  Financial  Penalty  for  courses 

in  progress 
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Friday,  June  14 
Friday,  June  21 
Monday,  June  24 
Friday,  June  28 
Monday,  July  1 
Thursday,  July  4 

Friday,  July  12 

Friday- Saturday,  July  12-13 

Wednesday-Thursday,  July  24-25 

Tuesday,  July  30 


Last  day  to  drop  course  without  academic  penalty 

Final  examinations  for  first  three-week  session 

Second  three-week  session  begins 

Final  examinations  for  first  four-week  session 

Second  four-week  session  begins 

INDEPENDENCE  DAY  HOLIDAY 

(University  Holiday  no  classes) 

Final  Examinations  for  six-week  session  and 

second-three-week  session 

Summer  Orientation,  Academic  Advising  and 

Advance  Registration  for  New  Students  (SOAR) 

Final  examinations  for  second  four-week  session 

and  for  eight-week  session 

Residence  Halls  close  3:00  p.m. 

Dining  Services  close  1:30  p.m. 

All  grades  due  to  Registrar  by  9:00  a.m. 


ACADEMIC  POLICIES 

The  Stetson  University  Bulletin  is  the  official  University  publication  which  contains  infor- 
mation regarding  degree  requirements,  grades,  class  attendance,  academic  probation,  etc. 

DEGREE  REQUIREMENTS 

A  detailed  listing  of  all  academic  requirements,  including  those  for  a  specific  degree 
and  major,  may  be  found  in  the  University  Bulletin.  It  is  the  student's  responsibility  to 
insure  that  all  requirements  for  graduation  have  been  met. 

To  assist  the  student  in  this  effort,  the  Office  of  the  Registrar  maintains  an  up-to-date 
"degree  audit"  for  each  student.  This  outlines  the  requirements  of  the  student's  major  and 
records  his/her  progress  toward  the  degree.  The  student  is  sent  a  copy  of  the  degree  audit 
each  semester  prior  to  academic  advising  and  registration. 

The  following  is  a  summary  of  some  academic  policies  and  procedures  about  which 
students  frequently  ask: 

CHANGE  OF  MAJOR  OR  MINOR 

A  student  who  wishes  to  declare  or  change  a  major  or  minor  should  first  consult  with 
his/her  academic  advisor.  The  change  may  then  be  made  in  the  office  of  the  appropriate 
academic  Dean.  Students  must  meet  the  degree  requirements  in  effect  at  the  time  the 
change  is  made. 

ACADEMIC  LOAD 

A  student  must  average  15  hours  per  semester  to  graduate  in  four  years.  A  student 
who  carries  fewer  than  12  hours  is  a  part-time  student.  A  part-time  student  does  not 
qualify  for  the  Honor  Roll  or  Dean's  List  and  may  not  qualify  for  certain  kinds  of  finan- 
cial aid  or  for  other  benefits  which  require  certification  of  full-time  status.  Students  who 
take  eight  hours  or  more  pay  full  tuition.  Fewer  than  six  hours  is  considered  part-time 
for  summer  school. 

ATTENDANCE 

Independent  study  is  encouraged  at  the  University,  but  regular  attendance  is  required 
in  most  classes.  Stetson  prescribes  no  general  attendance  rule;  the  individual  colleges 
and  schools  may  establish  attendance  regulations,  but  usually  attendance  requirements 
are  established  by  individual  professors  for  their  own  classes. 

ACADEMIC  RECORDS 

Academic  records,  to  include  transcripts,  are  maintained  in  the  Registrar's  Office. 
Students  may  examine  their  academic  records  upon  request.  Records  are  not  released 
without  the  student's  written  permission.  Exceptions  to  this  policy  are  granted  to  admin- 
istrative and  faculty  personnel  within  the  University  who  have  a  need  to  know.  A  $2.00 
charge  is  assessed  for  each  transcript  that  is  requested.  Transcripts  may  be  withheld  if  the 
student  is  not  in  good  financial  standing  with  the  University. 

INTERPRETATION  OF  GRADES  AND  QUALITY  POINTS 

Grades  and  quality  points  represent  the  instructor's  final  estimate  of  the  student's  per- 
formance in  a  course.  The  grade  of  A  (+  or  -)  may  be  interpreted  to  mean  that  the 
instructor  recognizes  exceptional  capacity  and  exceptional  performance.  TTie  grade  of  B 
(+  or  -)  signifies  that  the  student  has,  for  any  combination  of  reasons,  gained  a  signifi- 
cantly more  effective  command  of  material  than  is  generally  expected  in  the  course.  The 
grade  of  C+  or  C  is  the  instructor's  certification  that  the  student  has  demonstrated  the 
required  mastery  of  the  material.  A  student  is  graded  C-  or  D  (+  or  -)  when  his/her  grasp 
of  the  course  essentials  is  minimal.  The  F  grade  indicates  failure  to  master  the  essentials 
and  the  necessity  for  repeating  the  course  before  credit  may  be  earned. 


Quality  points  are  values  assigned  to  letter  grades.  Students'  cumulative  grade-point 
averages  are  based  on  a  four-point  scale.  Letter  grades  are  assigned  the  following  numer- 
ical equivalents  per  semester  hour: 

A+  =  4.00         B+  =  3.33  C+  =  2.33  D+  =  1.33 

A    =  4.00         B    =  3.00  C    =  2.00  D    =  1.00 

A-  =  3.67         B-  =  2.67  C-  =  1.67  D-  =  0.67 

F     =  0.00 
XF  =  0.00 

I  =  Incomplete.  This  is  the  grade  given  when,  because  of  illness  or  other  extenuat- 
ing conditions,  the  instructor's 

academic  Dean  has  approved  an  extension  of  time  for  the  completion  of  a  course.  The 
work  of  the  course  must  be  completed  two  weeks  prior  to  the  last  day  of  classes  in  the 
next  academic  semester  of  enrollment  (excluding  summer  term);  but  in  all  cases,  except 
graduate  thesis  courses,  it  must  be  removed  within  24  months  from  the  date  issued, 
regardless  of  enrollment  status;  otherwise  the  1  becomes  an  F.  If  a  grade  of  1  has  been 
assigned,  in  no  case  may  the  course  be  repeated  to  improve  grade  standing. 

P  =  credit,  no  quality  points  earned,  does  not  affect  grade-point  average. 

W  =  an  approved  withdrawal  from  the  University  before  the  mid-term  grade  inven- 
tory. No  credit  or  quality  points  are  earned  and  the  grade-point  average  is  not  affected. 

WP  =  an  approved  withdrawal  from  the  University  after  the  mid-term  grade  inven- 
tory. The  grade  is  given  according  to  the  instructor's  evaluation.  No  credit  or  quality 
points  are  earned  and  the  grade-point  average  is  not  affected. 

WF  =  an  approved  withdrawal  from  the  University  after  the  mid-term  grade  inven- 
tory. The  grade  is  given  according  to  the  instructor's  evaluation.  No  credit  or  quality 
points  are  earned,  but  the  grade  WF  is  treated  as  hours  attempted  and  the  grade-point 
average  is  affected. 

X  =  the  grade  received  for  late  drop  of  a  course  without  academic  penalty.  No  cred- 
it or  quality  points  are  earned  and  the  grade-point  average  is  not  affected.  The  grade 
must  be  approved  by  the  student's  academic  Dean. 

XF  =  the  grade  received  for  late  drop  of  a  course  with  academic  penalty.  No  credit 
or  quality  points  are  earned,  but  the  grade  XF  is  treated  as  hours  attempted  and  the  grade- 
point  average  is  affected.  The  grade  must  be  approved  by  the  student's  academic  Dean. 

FORGIVENESS  OF  "F"  GRADE 

An  undergraduate  student  may  repeat  a  failed  course  to  receive  credit  and  improve 
the  cumulative  grade-point  average.  If  a  higher  grade  is  earned,  only  the  hours  attempt- 
ed and  quality  points  earned  for  the  passed  attempt  will  be  used  in  computing  the  stu- 
dent's cumulative  grade-point  average.  If  a  second  F  is  earned,  both  attempts  will  be  used 
in  computing  the  grade-point  average.  All  attempts  will  remain  part  of  the  student's  per- 
manent academic  record.  The  Pass/Fail  grade  option  may  not  be  used  when  repeating  a 
failed  course,  unless  it  was  the  grade  option  selected  for  the  initial  attempt. 

This  policy  pertains  to  undergraduate,  degree-seeking  students  only  and  applies  to  "F" 
grades  earned  on  the  DeLand  campus  during  the  Fall  Semester  of  1991  and  subsequent 
academic  terms.  It  does  not  apply  to  courses  failed  prior  to  that  time.  Failed  courses  that 
are  repeated  must  be  taken  at  the  DeLand  campus.  To  have  a  failed  grade  forgiven,  the 
student  must  obtain  an  "F"  Grade  Forgiveness  form  from  the  Registrar's  Office,  have  it 
signed  by  the  Dean  of  the  College  or  School  in  which  the  failed  course  is  taught,  and 
return  it  to  the  Registrar's  Office  by  the  end  of  the  Add  period. 

QUALITY  POINT  COMPUTATION 

A  cumulative  average  of  C  (2.00  GPA)  requires  a  student  to  have  earned  two  quality 
points  for  each  credit  hour  attempted.  To  graduate,  a  student  must  earn  a  minimum  of  120 
credit  hours  and  240  quality  points,  if  all  work  is  completed  at  Stetson.  If  credit  has  been 
transferred  from  another  institution,  then  a  minimum  of  48  credit  hours  and  96  quality 
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points  must  be  earned  at  Stetson.  The  combined  credit  hours  earned  must  still  total  a  min- 
imum of  120  to  graduate.  The  grade-point  average  is  determined  by  dividing  the  total  qual- 
ity points  earned  by  the  total  hours  attempted,  including  all  courses  failed.  Only  courses 
taken  at  Stetson  are  included  in  the  student's  cumulative  grade-point  average. 

CHANGE  OF  REGISTRATION  (DROP/ADD) 

During  the  first  few  days  of  each  term,  an  opportunity'  is  accorded  students  to  make 
changes  in  their  class  schedules.  The  exact  dates  for  this  period  vary  each  term  and  are 
published  in  the  official  University  calendar  included  in  this  handbook.  The  necessary 
change-of-registration  forms  are  available  in  the  Registrar's  Office.  Within  the  drop/add 
period,  a  certain  initial  period  of  time  is  allowed  for  students  to  add  as  well  as  drop  cours- 
es without  academic  penalty-.  It  is  imperative  that  students  consult  the  University  cal- 
endar for  the  exact  dates  provided  each  term  for  adding  or  dropping  courses.  A  change 
of  registration  after  the  Add  period  does  not  reduce  charges.  A  course  dropped  after  the 
Drop  period  carries  a  grade  of  X  or  XF  as  determined  by  the  appropriate  academic  Dean. 
No  course  may  be  dropped  after  the  last  day  of  classes  in  any  given  term. 

PASS/FAIL  CREDIT 

A  student  has  the  option  of  taking,  on  a  pass/fail  basis,  a  total  of  two  courses  not  ordi- 
narily pass/fail.  To  exercise  this  option,  students  must  obtain  a  pass/fail  form  from  the 
Office  of  the  Registrar,  have  the  form  signed  by  the  faculty  advisor,  and  return  it  to  the 
Registrar  prior  to  the  end  of  the  period.  Once  initiated,  the  pass/fail  option  may  not  be 
changed. 

For  students  majoring  in  the  College  of  Arts  &  Sciences  or  the  School  of  Music,  the 
pass/fail  option  may  be  used  only  for  courses  which  are  not  applied  toward  a  major  or 
minor  and  applied  toward  Foundation  Requirements  (Part  1)  for  the  Arts  and  Sciences 
general  education  program,  or  toward  the  English,  Mathematics,  and  Communications 
course  requirements  for  Music  School  degrees. 

For  students  majoring  in  the  School  of  Business  Administration,  the  pass/fail  option 
may  be  used  only  during  the  junior  or  senior  year  and  may  be  used  only  for  courses  that 
are  beyond  all  School  of  Business  Administration  requirements,  not  applied  toward  a 
minor,  and  offered  outside  the  School  of  Business  Administration. 

EXAMINATIONS 

Examinations  are  given  in  all  courses  at  the  end  of  each  academic  term.  Students 
who  miss  an  examination  without  prior  permission  from  the  Dean  of  the  applicable 
school  or  college  will  be  graded  "F"  in  that  course. 

ACADEMIC  WITHDRAWALS 

A  student  desiring  to  withdra\''  from  the  University'  (drop  all  courses)  before  the  com- 
pletion of  a  semester  is  required  to  comply  with  official  withdrawal  procedures  as  outlined 
below.  Students  who  leave  the  University  without  proper  permission  automatically  sus- 
pend themselves  and  can  be  readmitted  only  by  special  approval  of  the  Dean  of  the 
appropriate  college  or  school.  A  grade  of  "F"  is  recorded  for  all  courses  when  a  student 
leaves  without  prior  approved  withdrawal. 

Official  Withdrawal  Procedures 

1.  The  withdrawal  process  must  be  completed  by  the  student  at  least  two  (2)  weeks 
prior  to  the  last  day  of  classes  in  a  semester  (excluding  summer  term).  Students 
may  not  withdraw  during  the  last  two  (2)  weeks  of  a  semester. 

2.  The  withdrawal  process  is  initiated  in  the  University  Registrar's  office  and  must 
be  approved  by  the  respective  Dean  before  the  process  can  proceed.  Withdrawal 
forms  are  available  in  the  Office  of  the  Registrar  (1st  Floor). 

3.  Upon  the  Dean's  appro\'al  to  withdraw,  the  student  must  then  submit  the 
Withdrawal  Form  to  the  Office  of  Campus  Life/Residential  Life  for  authorization 
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and  signature.  The  student  must  then  submit  the  Withdrawal  Form  to  Financial 
Planning  (Griffith  Hall)  and  then  to  the  Office  of  Student  Accounts  (1st  Floor, 
Elizabeth  Hall).  The  form  should  then  he  returned  by  the  student  to  the 
University  Registrar's  Office  for  final  authorization. 

4.  Once  initiated,  the  withdrawal  process  must  be  completed  within  seven  (7) 
calendar  days  from  the  authorization  date  indicated  on  the  form,  or  by  4:30 
p.m.  on  the  last  day  to  officially  withdraw  from  the  semester.  The  process  is 
only  complete  after  the  student  presents  the  signed  Withdrawal  Form  to  the 
Office  of  the  University  Registrar. 

5.  When  a  student  completes  the  withdrawal  process,  it  will  be  recorded  on  the  per-  - 
manent  academic  record  as  follows: 

a.  If  completed  before  the  mid-term  grade  inventory,  a  grade  of  "W"  will  be 
assigned  for  each  course.  No  credit  or  quality  points  are  earned  and  the  grade 
point  average  is  not  affected. 

b.  If  completed  after  the  mid-term  inventory,  a  grade  of  "  WP"  or  "  WF"  will  be 
assigned  for  each  course  according  to  the  instructor's  evaluation  of  the  stu- 
dent's performance  to  that  point.  WF's,  but  not  WP's,  shall  be  treated  as  hours 
attempted  and  the  grade  point  average  is  affected. 

ACADEMIC  STANDING 

Every  undergraduate  student  enrolled  at  Stetson  University  is  expected  to  earn  and 
maintain  an  average  grade  of  at  least  "C"  (2.0  G.P.A.)  on  all  course  work  attempted.  A 
cumulative  average  of  "G"  (2.0  G.P.A.)  is  required  for  graduation. 

ACADEMIC  WARNING 

Any  student  whose  cumulative  average  falls  below  a  "C"  (2.0  G.P.A.)  at  the  end  of  a 
grading  period  will  be  given  an  academic  warning.  This  warning  will  be  in  effect  until 
an  overall  "C"  (2.0  G.P.A.)  average  is  regained.  If  a  student  earns  a  "C"  (2.0  G.P.A.)  or 
higher  average  for  a  single  semester  but  the  cumulative  average  remains  below  a  "C",  the 
warning  will  be  continued. 

ACADEMIC  SUSPENSION 

Any  student  on  academic  warning  who  becomes  deficient  by  eighteen  (18)  or  more 
quality  points  will  be  suspended  for  a  period  of  eight  (8)  months.  Also,  a  student  may  be 
suspended  if  the  student  fails  all  of  the  course  work  attempted  during  the  first  semester  at 
Stetson.  During  the  time  a  student  is  on  academic  suspension,  any  academic  work  taken 
at  another  institution  will  not  be  accepted  for  credit  toward  the  requirements  for  gradu- 
ation at  Stetson  University. 

READMISSION  AFTER  SUSPENSION 

A  student  who  has  been  academically  suspended  for  the  first  time  is  eligible  for  read- 
mission  after  the  period  of  suspension  has  been  served.  The  student  should  apply  to  the 
Dean  of  the  college  or  school  for  readmission  at  least  thirty  (30)  days  prior  to  the  sched- 
uled date  of  registration  for  the  term  for  which  the  student  seeks  readmission.  A  student 
who  is  readmitted  following  a  suspension  will  continue  on  academic  warning.  Upon 
readmission,  students  must  meet  the  degree  requirements  of  the  University  in  effect  at 
the  time  of  their  reentry. 

ACADEMIC  DISMISSAL 

Students  readmitted  to  the  University  following  an  academic  suspension  who  fail  to 
maintain  a  grade  point  average  of  2.0  (G)  or  higher  each  semester,  until  their  quality 
point  deficiency  is  reduced  to  less  than  18,  will  be  academically  dismissed  from  the 
University. 

READMISSION  AFTER  A  DISMISSAL 

Under  ordinary  circumstances,  a  student  will  not  be  readmitted  following  academic 
dismissal. 


ADMINISTRATION  AND  APPEALS 

Academic  suspension  and  readmission  are  the  administrative  responsibilities  of  the 
Deans  of  the  college  and  schools.  Inquiries,  appeals,  and  requests  for  readmission  should 
be  directed  to  the  appropriate  Dean. 

REENTRY 

Students  who  reenter  the  University-  after  being  absent  for  one  semester  or  more  (Fall 
or  Spring)  do  so  through  the  Office  of  the  Registrar.  Upon  reentn,-,  students  must  meet 
the  degree  requirements  o{  the  Universit>'  Bulletin  in  effect  at  the  time  of  their  reentry. 

GRADE  INVENTORIES 

Once  during  each  semester,  unsatisfactory  grades  are  reported.  This  is  called  a  grade 
inventory.  Only  grades  less  than  C  are  reported  and  these  are  not  recorded  on  the  stu- 
dent's permanent  record.  They  are  simply  to  give  the  student  an  idea  of  progress  up  to 
the  time  of  the  inventor^'.  It  is  the  student's  responsibilit>^  to  arrange  for  conferences  with 
the  instructor,  faculty  advisor,  the  student's  Dean,  or  anyone  else  whom  the  student  feels 
may  be  of  help. 

GRADING  GRIEVANCE  PROCEDURE 

The  authorin,-  for  academic  matters  in  a  particular  course,  including  establishing  the 
requirements  and  assigning  grades,  is  the  responsibility^  oi  the  teacher  of  the  course. 
Students  are  entitled  to  full  and  clear  explanations  of  their  grades.  Students  have  the 
right  to  protection  from  capricious  action.  A  student  who  desires  to  appeal  a  decision  on 
a  semester  grade  must  follow  the  procedures  listed  in  the  Bulletin  (see  page  46).  The 
appeal  must  be  initiated  no  later  than  the  last  day  to  drop  courses  without  academics 
penalty-  in  the  Spring  or  Fall  semester  immediately  following  the  term  of  the  course  in 
question. 

PROCEDURES   FOR   GRIEVANCES   CONCERNING   OTHER  ACADEMIC 
POLICIES 

For  all  other  grievances,  students  talk  with  the  instructor  and/or  department  chair, 
and,  in  the  spirit  of  collegial  problem  solving,  attempt  to  resolve  the  concern.  If  the  stu- 
dent thinks  that  a  complete  or  satisfactory-  explanation  has  not  been  provided,  the  stu- 
dent may  direct  an  appeal  in  waiting  to  the  Dean  of  the  College  of  School.  The  Dean  has 
the  responsibility^  for  maintaining  the  integrity-  of  all  academic  policies  and  regulatioris  of 
the  University,  and  the  decision  of  the  Dean  is  considered  to  be  final. 

Stetson  is  committed  to  fairness,  equity',  and  justice  in  all  relationships.  A  student 
who  feels  that  the  decision  by  the  Dean  is  either  arbitrary'  or  grossly  unfair  may  appeal 
the  Dean's  decision  to  the  President.  This  appeal  must  be  in  writing  and  must  show  why, 
in  the  view  of  the  student,  the  decision  of  the  Dean  was  unfair.  The  appeal  should  be 
delivered  to  the  Office  of  the  President  and  should  provide  the  President  with  the  fol- 
lowing additional  data: 

Full  name,  Student  number.  Academic  major. 

Academic  adviser.  Local  address,  Local  telephone  number. 

The  President  will  communicate  his/her  response  to  the  formal  appeal  in  writing  to 
the  local  address  provided  by  the  student  after  consultation  with  the  parties  involved. 

ACADEMIC  HONESTY 

Academic  honesty  and  integrity  are  essential  to  the  well-being  and  proper  function- 
ing of  an  academic  community-.  Any  time  students  attempt  to  gain  access  to  information 
pertaining  to  their  normal  course  of  study  through  dishonest  means,  they  not  only  show 
little  concern  for  their  owti  personal  sense  of  integrity,  but  they  infringe  on  the  rights  of 
all  other  members  of  the  academic  community'.  The  following  definitions  and  examples 
should  be  referred  to  as  forms  of  academic  integrity  violations. 


A.  Cheating:  No  student  shall  use  or  attempt  to  use  unauthorized  materials,  notes, 
or  information  from  another  student  about  normal  course  work  that  is  intended  to 
be  done  on  an  individual  basis,  either  in  class  or  out  of  class.  Examples  include, 
but  are  not  limited  to:  copying  from  another  person's  research,  paper,  test  or  quiz; 
using  testing  aids  during  a  test  where  no  permission  has  been  given  by  the  partic- 
ular section's  instructor;  copying  reports,  laboratory  work,  computer  work,  pro- 
grams or  files;  collaborating  on  laboratory  or  computer  work  without  specific  per- 
mission from  the  particular  section's  instructor;  taking  an  exam  for  another. 

B.  Fabrication  and  Falsification:  No  student  shall,  either  through  intentional  or- 
unauthorized  means,  alter  any  information  or  citation  in  their  academic  work. 
Examples  include,  but  are  not  limited  to:  inventing  or  providing  false  data,  infor- 
mation or  results;  producing  a  false  record  concerning  academic  internships;  alter- 
ing the  record  of  data;  altering  grade  reports;  providing  a  false  citation  of  a  source 
of  information;  providing  false  information  regarding  excuses  from  classes,  labora- 
tories, exams,  quizzes  and/or  practicum  experiences. 

C.  Multiple  Submissions:  No  student  shall  submit  either  a  paper,  test  or  quiz,  or  any 
portion  thereof,  which  was  obtained  from  a  paper,  test  or  quiz  previously  submit- 
ted for  academic  credit  for  any  course. 

D.  Plagiarism:  No  student  shall  intentionally  or  knowingly  present  the  work  of 
another  person  without  the  expressed  permission  of  the  original  author.  Examples 
include,  but  are  not  limited  to,  the  use  of  another's  complete  sentence,  syntax,  key 
words,  graphs,  charts  or  even  only  the  ideas  and  information  provided  by  another. 
Computer  programs  and  files  must  also  be  utilized  only  with  the  inclusion  of  a  cita- 
tion referring  one  to  the  original  source  of  the  file  and/or  program. 

E.  Abuse  of  Academic  Materials:  No  student  shall  destroy,  steal  or  make  inaccessi- 
ble any  academic  resource  material.  Examples  include,  but  are  not  limited  to,  the 
hiding  of  library  resource  material,  reference  material,  intentionally  altering 
another  student's  laboratory  work/results. 

F.  Complicity  in  Academic  Dishonesty:  No  student  shall  knowingly  assist,  offer  guid- 
ance or  support  for  another  student's  attempt,  or  be  personally  involved  in  an 
attempt  to  obtain  in  any  deceptive  or  unauthorized  manner,  information  or  docu- 
ments such  as  tests,  examinations,  roll  books,  reports,  etc.,  that  are  considered  to 
be  the  confidential  or  private  property  of  other  students,  faculty,  administrative 
personnel,  or  the  University.  Examples  include,  but  are  not  limited  to,  knowingly 
permitting  another  to  copy  one's  own  paper/work,  or  paper/work  of  another;  dis- 
tributing or  providing  others  with  test  or  research  material/questions;  taking  an 
exam  for  another;  collaborating  with  another  student  with  the  intent  of  submitting 
work  intended  to  be  presented  as  original. 

G.  The  following  policies  will  cover  acts  of  dishonesty: 

1.  On  the  first  occurrence  in  any  course,  the  minimum  penalty  will  be  a  zero 
on  the  paper,  test,  or  examination.  The  maximum  penalty  will  be  failure  in 
the  course.  The  instructor  will  confer  with  the  accused  student  and  inform 
him/her  as  to  what  specific  penalty,  within  these  limits,  he/she  intends  to 
impose.  Generally,  the  first  occurrence  of  academic  dishonesty  is  handled 
by  the  instructor  of  the  course,  but  may  be  referred  to  the  Student  Judicial 
Officer  for  adjudication. 

2.  Once  a  charge  of  academic  dishonesty  has  been  resolved,  notice  of  the 
occurrence  will  be  sent  to  the  Student  Judicial  Officer  and  to  the  appropri- 
ate academic  Dean  to  become  a  part  of  the  student's  record. 

3.  Upon  receipt  of  a  report  of  a  second  occurrence  in  any  course  by  the  same 
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student,  the  Student  Judicial  Officer  will  initiate  appropriate  action  under 
the  Student  Code  of  Conduct. 
4.  Administrative  disciplinary  action  for  academic  dishonesty  is  not  to  be 
considered  in  any  way  a  substitute  for  an  academic  penalty  imposed  by  the 
instructor  for  the  same  offense. 

ACADEMIC  HONORS 

Undergraduate  students  who  have  attended  Stetson  University  only  and  whose 
cumulative  grade  point  average  (GPA)  is  between  3.500  and  3.699  are  graduated  Cum 
Laude;  if  it  is  between  3.700  and  3.899  they  are  graduated  Magna  Cum  Laude;  and  if  it 
is  3.9  or  higher  they  are  graduated  Summa  Cum  Laude. 

Undergraduates  who  have  attended  other  academic  institutions  and  have  earned  60 
or  more  credit  hours  at  Stetson  are  also  eligible  for  all  academic  honors.  In  such  cases 
the  academic  requirements  for  honors  must  be  met  both  on  all  graded  work  taken  at 
Stetson,  and  on  all  the  combined  graded  work  taken  at  Stetson  and  at  all  previous  insti- 
tutions. 

The  Honor  Roll  includes  undergraduates  with  a  3.0  GPA  based  on  twelve  hours 
attempted  with  no  grade  below  a  "C."  The  Dean's  List  includes  undergraduates  with  a 
3.5  GPA  based  on  at  least  twelve  hours  attempted  and  no  grade  below  a  "B." 

CENTER  FOR  INFORMATION  TECHNOLOGY 

Media  Center  Computer  Labs  Room  28  Ext.  7066 

Monday  -  Thursday  8:00  am  -  1:00  am 

Friday  8:00  am  -  5:00  pm 

Saturday  12:00  pm  -  5:00  pm 

Sunday  12:00  pm  -  1:00  am 

Davis  Hall  Computer  Lab  Room  DH  101  Ext.  8990 

Monday  -  Thursday  8:00  am  -  9:00  pm 

Friday  8:00  am  -  5:00  pm 

Saturday  Closed 

Sunday  Closed 

Elizabeth  Hall  Computer  lab    Room  EH  205  Ext.  7067 

As  posted 

All  labs  are  equipped  with  Pentium  III  and/or  iMac  G3  microcomputers.  A  valid  stu- 
dent ID  is  required  to  access  any  computer  lab.  The  schedule  for  the  labs  will  be  mod- 
ified during  holidays  and  finals  week.  Modified  schedules  will  be  posted  at  least  one 
week  in  advance. 

Student  HelpDesk 

A  Student  HelpDesk  is  available  to  assist  with  residential  networking  questions, 

application  support,  network  and  e-mail  access  accounts  and  passwords,  voice-mail 

system  support  and  diagnostic  assistance  Dean  T.  Sur^^nt  The  Student  HelpDesk  is 

located  in  the  main  lab  cluster  in  the  Media  Center,  Room  28  for  walk-in  assistance. 

Students  may  also  e-mail  the  Student  Help  Desk  at  labhelp@stetson.edu,  or  call  822- 

7069  for  assistance. 

The  hours  of  operation  are: 

Monday  -  Thursday  -  8:00  am  -  1:00  am 

Friday  -  8:00  am  -  5:00  pm 

Saturday  -  12:00  pm  -  5:00  pm 

Sunday  -  12:00  pm  -  1:00  am 
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For  additional  information,  please  visit  ClT's  computer  lab  web  site  at 
http://www.stetson.edu/departments/cit/facilities/. 

CIT  Residential  Networking  (ResNet)  Services 

ResNet  serx-ices  allows  all  students,  who  live  in  University-owned  Residence  Halls 
and  who  own  a  computer,  to  be  directly  connected  to  the  Stetson  network.  There  is 
a  network  connection  for  every  student,  so  that  those  students  sharing  a  room  may 
have  their  own  personal  connection  and  be  connected  simultaneously. 

Should  students  need  assistance  with  installation  or  configuration  of  a  Network 
Interface  Card  (NIC),  Technical  ResNet  Assistants  (TRA's)  are  available  for  on-site 
visits.  If  it  is  more  convenient,  students  also  have  the  option  to  deliver  their  com- 
puter to  the  ResNet  Support  Services  office.  ResNet  Support  Services  is  located  in 
the  Media  Center,  Room  28.  Please  call  822-7031  to  schedule  an  appointment. 
TTie  hours  of  operation  are: 

Monday-Thursday  Friday 

9:00  am  -  9:00  pm  9:00  am  -  6:00  pm 

For  additional  information,  please  visit  CIT's  ResNet  web  site  at  http://www.stet- 
son.edu/departments/cit/ser\'ices/resnet/.  On  this  site  you  will  find  information  con- 
cerning an  overview  of  ResNet,  installation  options  and  instructions,  hardware  rec- 
ommendations, supported  hardware  and  software,  troubleshooting  information  and  a 
Frequently  Asked  Questions  (FAQ)  section.  For  additional  questions,  please  e-mail 
ResNet  Support  Services  at  resnet@stetson.edu. 

Stetson  University  Computing  Code  of  Conduct 

Users  of  computing  and  networking  resources  are  expected  to  conduct  themselves  in  a 
manner  that  does  not  abuse  or  interfere  with  individual  or  institutional  activities.  Theft 
or  other  abuse  of  computer  time  and/or  network  services  includes  but  is  not  limited  to: 

•  Use  of  another  individual's  identification  and  password. 

•  Unauthorized  entry  into  a  file  to  use,  read,  or  change  its  contents. 

•  Unauthorized  transfer  of  a  file. 

•  Use  of  computing  facilities  to  interfere  with  the  work  of  another  student,  staff,  or 
faculty  member. 

•  Use  of  computing  facilities  to  send  obscene  or  abusive  messages  or  messages  that 
contain  profanity. 

•  Use  of  computing  facilities  to  interfere  with  normal  operations  of  Stetson 
University's  computing  systems. 

•  Use  of  networking  facilities  that  is  not  in  compliance  with  the  Networking  Code 
of  Computing  Ethics,  published  by  the  Center  for  Information  Technology. 

•  As  Stetson  University  is  a  member  of  the  Internet,  one  must  comply  with  the 
Networking  Code  of  Computing  Ethics  when  accessing  the  Internet  from  Stetson 
University. 

•  One  must  also  comply  with  the  EDUCOM  Code  when  accessing  the  Internet 
from  Stetson  University.  This  Code  has  also  been  established  for  all  Internet 
users  by  EDUCOM. 

•  Use  of  libelous  or  slanderous  language  (defaming  another  person's  character 
or  reputation). 
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The  EDUCOM  Code 

Respect  for  intellectual  labor  and  creativity  is  vital  to  academic  discourse  and  enter- 
prise. This  principle  applies  to  works  of  all  authors  and  publishers  in  all  media.  It 
encompasses  respect  for  the  right  to  acknowledgment,  the  right  to  privacy,  and  the 
right  to  determine  the  form,  manner,  and  terms  of  publication  and  distribution. 

Because  electronic  information  is  volatile  and  easily  reproduced,  respect  for  the  work 
and  personal  expression  of  others  is  especially  critical  in  computer  environments. 
Violations  of  authorial  integrity,  including  plagiarism,  invasion  of  privacy,  unautho- 
rized access,  and  trade  secret  and  copyright  violations,  may  be  grounds  for  sanctions 
against  members  of  the  academic  community. 

Networking  Code  of  Computing  Ethics 

The  Internet  is  to  be  used  to  facilitate  the  exchange  of  information  consistent  with 
the  academic,  educational,  and  research  purposes  of  its  members.  Users  of  the 
Internet  are  expected  to  conduct  themselves  in  a  manner  that  does  not  interfere  with 
or  harass  individual  or  institutional  activities. 

Ethical  standards  that  apply  to  the  use  of  computer  resources  are  derived  directly  from 
the  standards  of  common  sense,  decency,  and  courtesy  that  apply  to  the  use  of  any 
public  resource.  The  following  standards  apply  to  the  use  of  the  Internet: 

*  Offensive,  rude,  obscene,  or  harassing  material  via  any  electronic  mail  or 
bulletin  board  facility  is  strictly  forbidden. 

*  The  Internet  is  not  to  be  used  for  political  or  commercial  purposes. 

*  Broadcasting  messages  to  lists  or  individuals  is  not  allowed. 

*  Chain  letters  are  not  allowed. 

*  Any  communication  which  violates  applicable  laws  and  regulations  is  not 
allowed  on  the  Internet. 

Users  and  non-users  must  not  encourage,  collaborate,  or  tolerate  the  violation  of  this 
Code  by  any  other  person.  It  is  University  policy  that  anyone  with  knowledge  of  vio- 
lations or  suspected  violations  must  report  this  information  to  the  Center  for 
Information  Technology. 

Code  of  Conduct  for  Stetson  Computer  Lab  Use 

1.  You  must  present  your  Stetson  Student  ID  each  time  you  enter  the  computer  labs. 
Not  having  a  Stetson  ID  will  result  in  no  access  to  the  computer  labs.  The  Lab 
Assistants  have  the  authority  to  ask  for  your  ID  even  while  you  are  working  on  a 
computer. 

2.  No  smoking,  drinking  or  eating  is  allowed  in  any  computing  facility'.  Neither 
open  or  unopened  food,  drinks  or  tobacco  products  are  allowed  in  the  labs. 

3.  You  must  be  considerate  of  other  users.  Privacy  and  concentration  are  important 
in  the  computer  labs.  If  you  need  to  talk  to  somebody,  please  do  so  in  a  way  that 
does  not  disturb  other  lab  users. 

4.  Lab  Assistants  are  not  allowed  to  debug  your  program,  interpret  class  assign- 
ments, or  help  with  your  homework.  The  Lab  Assistants  are  there  to  help  you 
with  using  the  technology  so  that  you  may  complete  your  work. 

5.  The  computing  labs  are  an  academic  resource.  The  following  will  not  be  permit- 
ted in  the  computer  labs:  games,  Internet  relay  chat  software,  MUD's,  etc. 

6.  Lab  management  is  not  responsible  for  any  diskettes  or  belongings  left  in  the 
computer  labs.  Please  make  sure  you  take  your  diskettes  with  you  when  you  leave. 
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If  a  diskette  becomes  stuck  or  jammed  in  any  drive,  it  will  be  removed.    Data 
recovery  will  be  attempted  for  the  convenience  of  the  user. 

7.  Do  not  make  changes  to  the  hard  drive  configurations  of  the  computers  in  the 
labs. 

8.  You  are  not  allowed  to  copy  any  documents  or  applications  to  the  systems  hard 
drive.  Academic  documents  may  be  temporarily  saved  to  the  "C:\My 
Documents"  directory  for  Windows  computers  or  the  "Documents"  folder  on 
Macintosh  desktops.  All  files  are  deleted  from  the  "C:\My  Documents"  directo- 
ry upon  each  restart  of  a  lab  computer  and  the  "Documents"  folder  is  emptied 
each  Monday.  Software  that  is  downloaded  from  the  Internet  is  not  to  be 
installed  on  any  lab  computer  for  any  purpose.  Save  your  work  to  your  own  flop- 
py disk  or  to  your  Novell  account. 

9.  Students  are  not  allowed  to  print  large  quantities  of  flyers,  banners  or  other  dis- 
tribution materials.  If  print  jobs  of  this  nature  are  required,  one  copy  may  be 
printed  in  the  labs  and  copies  will  need  to  be  processed  through  the  University 
Print  Shop  or  an  alternative  printing  facility. 

10.  Attempting  to  damage  or  destroy  information  on  the  computers  will  not  be  tol- 
erated. 

11.  You  are  expected  to  leave  your  computer  workstation  in  the  same  condition  as 
you  found  it.  This  includes  putting  chairs  back  in  place  and  exiting  all  open  appli- 
cations when  you  leave. 

12.  Sexual  harassment  of  any  type  will  not  be  tolerated  in  the  computer  labs. 
Examples  of  sexual  harassment  may  include,  but  are  not  limited  to:  sexual  battery, 
displaying  pornographic  images,  verbal  harassment  or  abuse  of  a  sexual  nature, 
cyber-sex  or  chatroom  sex,  subtle  pressure  for  sexual  activity,  etc. 

13.  You  are  responsible  for  reading  and  abiding  by  all  signs  posted  in  the  labs. 

Stetson  WWW  Publishing  Code  of  Conduct 

World  Wide  Web  pages  represent  you  as  well  as  Stetson  University,  whether  pub- 
lished as  a  department  or  as  an  individual.  This  access  to  and  use  of  the  Internet  is  a 
privilege  and  should  be  treated  as  such  by  all  users  of  Stetson's  system. 

Because  electronic  information  is  volatile  and  easily  reproduced,  respect  for  the  work 
and  personal  expression  of  others  is  critical  in  computer  environments.  United  States 
copyright  and  patent  laws  protect  the  interests  of  authors,  inventors,  and  software 
developers  in  their  products.  Software  license  agreements  serve  to  increase  compli- 
ance with  copyright  and  patent  laws  and  to  help  insure  publishers,  authors,  and  devel- 
opers of  return  on  their  investments.  It  is  against  federal  law  and  University  policy  to 
violate  the  copyrights  or  patents  of  others  on  or  through  the  Internet.  Students,  fac- 
ulty, or  staff  may  not  use  copyrighted  or  patented  material  without  obtaining  written 
authorization.  Violations  of  authorial  integrity,  plagiarism,  invasion  of  privacy,  unau- 
thorized access,  and  violations  of  trade  secret  or  copyright  laws  violate  University  aca- 
demic policy. 

Freedom  of  expression,  including  computerized  expression,  is  a  constitutional  right 
afforded  to  all  members  of  the  community.  Stetson  network  users  should  realize  that 
there  are  services  available  on  the  Internet  which  may  be  considered  offensive.  With 
this  in  mind,  users  must  take  responsibility  for  their  own  navigation  of  the  Internet. 
Stetson  requests  that  WWW  home  pages  be  published  in  an  ethical  manner  that  is 
consistent  with  the  generally  accepted  decorum  of  civic  and  academic  discourse. 

Publishers  and  browsers  of  World  Wide  Web  pages  must  not  encourage,  collaborate, 
or  tolerate  the  violation  of  this  code  by  any  other  person.  It  is  the  University's  expec- 
tation that  anyone  with  knowledge  of  violations  or  suspected  violations  report  this 
information  to  the  Office  of  Student  Judicial  Affairs  or  the  Center  for  Information 
Technology. 


Abuse  of  WWW  publication  privileges  will  be  subject  to  disciplinary-  action  and  vio- 
lators will  be  subject  to  the  judicial  procedures  of  the  University  as  stated  in  the 
Campus  Life  Handbook  and  the  Employee  Handbook.  Computing  privileges  may  be 
temporarily  suspended  upon  the  discover^'  of  a  possible  violation  of  this  policy.  This 
susperision  will  remain  in  effect  until  an  appropriate  hearing  can  be  conducted  and  a 
determination  can  be  made  as  to  the  violation. 

Residential  Networking  Code  of  Conduct 

•  In  order  to  maintain  security'  and  accountability',  anonymous  attachment  of  com- 
puters to  network  services  is  not  allowed.  I  will  complete  all  paperwork  in  full  in 
order  to  receive  connectivity  to  the  Internet  and  email  services  through  Stetson 
University's  network  servers. 

•  I  will  not  setup  any  server  on  mine,  or  any  other  computer.  This  includes  Web,  FTP, 
Quake,  MUD,  NEWS,  IRC,  or  any  other  kind  of  server.  I  understand  that  if  my  sys- 
tem is  found  to  be  running  a  server,  the  authorization  on  the  network  will  be 
revoked. 

•  I  will  not  attempt  to  specify  my  machine's  host  name  for  any  reason.  I  understand 
that  the  network  addresses  are  dynamically  assigned  and  host  names  will  be  creat- 
ed by  C.l.T 

•  I  will  not  configure  any  type  of  software  to  enable  file  access  to  another  person's 
computer. 


duPONT-BALL  LIBRARY 

The  recently  renovated  and  expanded  duPont-Ball  Library  holds  more  than  320,000 
volumes,  including  55,000  bound  periodical  volumes,  a  government  documents  collec- 
tion of  240,000  publications,  300,000  microfiches,  videotapes,  and  many  CD-ROM  data- 
bases. Services  include  individual  reference  assistance,  computer-assisted  information 
retrieval,  Internet  access,  interlibrary  loans,  audiovisual  services,  photocopies,  and  micro- 
form printing.  Reserve  books  are  available  at  the  circulation  desk  and  reference  assis- 
tance is  available  daily  and  in  the  evenings,  Sunday  through  Thursday.  Smoking  is  not 
allowed  in  the  Library. 

All  material  to  be  used  outside  the  Library'  and  reserve  material  must  be  checked  out 
at  the  Circulation  Desk.  You  must  present  your  Stetson  ID  so  that  necessary  records  can 
be  made.  Books  may  be  checked  out  for  four  weeks.  Additional  information  about 
Library  services  and  policies  may  be  obtained  at  the  Reference  Desk.  For  Web  access  to 
the  Library's  catalog,  full-text  datebases  and  "virtual  collection,"  connect  to 
"http-./lwww. stetson.edu/departments/library" . 

Library  Hours  (academic  year): 

Mon  -  Thurs  8:00  am  -  Midnight 

Friday  8:00  am  -  5:00  pm 

Saturday  9:00  am  -  5:00  pm 

Sunday  1:00  pm  -  Midnight 

(Exceptions:   Holidays  and  examination  schedules  will  be  posted) 
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CAMPUS  LIFE  SERVICES 

ACADEMIC  SUPPORT  OFFICE 

The  Academic  Support  Office  (ASO)  offers  general  academic  assistance  to  all 
enrolled  Stetson  University  students  in  the  form  of  study  skills  workshops  and  individual 
academic  help.  In  addition,  we  act  as  a  liaison  between  faculty  and  students  with  docu- 
mented disabilities  by  reccomending  reasonable  accomodations  for  a  successful  college 
experience. 

The  ASO  exists:  1 )  to  provide  resources  to  all  students  who  want  to  enhance  their 
academic  performance,  regardless  of  their  current  level  of  academic  achievement;  2)  to 
facilitate  a  successful  transition  from  high  school  work  to  the  rigorous  demands  of  college 
by  equipping  students  with  effective  study  skills;  3)  to  advocate  for  equal  access  to  edu- 
cational opportunities  for  all  qualified  students,  regardless  of  disability. 

The  ASO  is  located  in  the  2-story  building  behind  the  Counseling  Center  Annex  on 
East  University  Avenue  and  Bert  Fish  Drive,  across  from  Health  Services. 

CAREER  SERVICES 

The  Career  Services  Office  supports  the  mission  of  the  University  by  offering  the  fol- 
lowing programs  and  services  to  assist  students  and  graduates  with  career  development, 
employment  and  future  educational  needs. 

Career  Services,  with  the  Counseling  Center,  provides  career  assessment  and  para- 
professional  career  counseling  for  students  who  are  undecided  or  undeclared  in  major 
and/or  career  through  the  Peer  Career  Center.  Located  on  the  first  floor  of  the  Carlton 
Union  Building,  it  is  a  drop-in  service  providing  occupational  and  educational  informa- 
tion, and  state-of-the-art  computerized  career  guidance  systems.  Peer  Career  assists  stu- 
dents in  acquiring  information,  knowledge  and  competencies  that  enhance  individuals' 
career  development,  academic,  success  and  employability. 

Career  Services  develops  relationships  with  employers  who  provide  part-time,  sum- 
mer, temporary,  experiential  learning,  and  full-time  employment  opportunities  for  stu- 
dents and  alumni.  Students  are  required  to  attend  an  orientation  session  to  post  their 
resumes  on-line,  view  on-line  job  listings,  and  to  sign-up  for  on-campus  interview  sched- 
ules. Career  Services  sponsors  four  career  fairs  annually,  and  provides  workshops,  presen- 
tations and  special  programs  throughout  the  year.  In  addition,  the  office  provides  servic- 
es and  resources  that  support  students'  and  graduates  candidacy  with  graduate  and  pro- 
fessional schools. 

The  Career  Services  Office  houses  a  career  library,  which  offers  an  extensive  collec- 
tion of  company  profiles,  career  planning  books,  employment  trends,  video  tapes,  occu- 
pational information,  and  periodicals.  The  Career  Services  Office  is  located  at  609 
Bert  Fish  Drive,  behind  the  HoUis  Center.  Please  call  822-7315  or  view 
www.stetson.edu/careerservices  for  further  information. 

COUNSELING  CENTER 

The  Counseling  Center  is  located  at  601  Bert  Fish  Drive,  next  door  to  Health 
Services.  The  Center  provides  individual  and  group  counseling,  consultation,  outreach, 
and  emergency  services.  The  Center  also  provides  daily  walk- in  service  and  deals  with 
issues  such  as  relationships,  stress,  life  choices,  substance  use,  adjustment,  family  con- 
cerns, eating,  learning,  self  esteem  and  others.  Counseling  is  confidential  and  does  not 
become  part  of  the  student's  University  record.  Testing  services  and  information  are  also 
provided  through  the  Center  (CLEP,  SAT,  ACT,  GMAT,  ORE,  LSAT,  MAT,  Career, 
etc.)  The  Counseling  Center  joins  with  the  Career  Services  to  offer  the  Peer  Career 
Program  housed  on  the  1st  floor  of  the  CUB.  Please  contact  822-8900  for  an  appoint- 
ment or  more  information. 
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CROSS  CULTURAL  CENTER 

Stetson  University  affirms  that  women  and  men  of  diverse  racial,  ethnic,  sexual,  reli- 
gious, cultural  and  socioeconomic  backgrounds  are  fundamental  to  the  process  of  educa- 
tion. Thus,  the  Cross  Cultural  Center  (CCC)  contributes  to  the  creation  of  a  campus 
enviomment  that  respects  and  supports  diversity  and  inclusiveness  through  collaboration 
with  academic  programs,  Campus  Life  offices,  and  the  campus  community.  CCC  pro- 
vides information,  programs,  and  services  that  facilitate  the  academic,  professional  and 
personal  development  of  students,  staff  and  faculty  enhancing  the  cross-cultural,  plural- 
istic, and  inclusive  consciousness  of  the  Stetson  community.  All  members  of  the  campus 
community  are  welcome  and  encouraged  to  participate  in  the  programs  and  activities 
offered  by  the  Cross  Cultural  Center. 

MOLLIS  CENTER 

The  HoUis  Center  is  the  central  hub  for  co-curricular  activities  at  Stetson  University. 
The  wellness  and  recreation  facility  houses  a  fitness  room,  aerobics/dance  studio,  wood 
floored  gymnasium,  game  room,  outdoor  pool,  juice  bar,  student  lounge,  classroom  and 
instructional  kitchen  as  well  as  a  resource  room  and  the  offices  of  CSA,  Intramural  Sports 
and  the  Department  of  Student  Life.  All  of  the  resources  of  the  HoUis  Center  combine 
to  make  it  the  center  of  student  activity  on  campus. 

INTRAMURAL  SPORTS 

Stetson  has  one  of  the  most  comprehensive  intramural  programs  of  any  school  its  size 
in  the  country.  Over  two-thirds  of  the  student  body  participates  in  a  wide  variety  of 
men's,  women's  and  co-ed  intramural  activities.  Sports  include  flag  football,  basketball, 
soccer,  indoor  volleyball,  sand  volleyball,  softball,  dodgeball,  indoor  soccer,  ping  pong, 
golf,  tennis,  bowling,  and  ultimate  frisbee.  Various  teams  are  established  from  residence 
halls,  fraternities,  sororities,  and  other  campus  organizations.  Intramural  Sports  also 
sponsors  special  events  including  a  variety  of  tournaments,  cookouts,  and  the  annual 
Faculty /Staff  Softball  game.  The  Intramural  Sports  Office  is  located  in  the  HoUis  Center, 
Room  138.1,  on-campus  extension  is  7231. 

JUDICIAL  AFFAIRS 

In  any  society,  large  or  small,  where  people  live  in  a  community,  there  must  be  cer- 
tain rules  established  to  guarantee  the  safety,  rights  and  freedom  of  all  concerned.  This 
is  also  true  of  Stetson  University,  a  community  that  acknowledges  the  existence  of  both 
rights  and  responsibilities  and  is  dedicated  to  personal  and  academic  excellence. 
Community  members  are  individually  and  collectively  responsible  for  their  behaviors 
and  fully  accountable  for  their  actions. 

The  University  does  not  exist  as  a  haven  for  those  who  wish  to  escape  the  responsi- 
bilities imposed  by  federal,  state  and/or  municipal  law.  The  University  will  cooperate 
fully  with  law  enforcement  and  other  agencies  in  the  enforcement  of  criminal  law  on 
campus.  A  student  who  has  or  is  alleged  to  have  committed  a  violation  off-campus  and 
whose  case  is  being  adjudicated  in  a  public  court  or  hearing  is  not  guaranteed  immunity 
from  further  review  and/or  action  by  the  University. 

University  student  judicial  proceedings  are  administered  by  the  Director  of 
Residential  Life  and  Judicial  Affairs.  The  office  of  the  Student  Judicial  Officer  is  locat- 
ed in  Room  229  of  the  Carlton  Union  Building.  Any  student,  professional  staff,  or  fac- 
ulty may  submit  to  the  Student  Judicial  Officer  charges  against  any  student  believed  to 
be  in  violation  of  any  University  regulation  concerned  with  personal  behavior,  academ- 
ic honesty,  traffic  and  security,  or  residence  hall  policy. 

The  Student  Judicial  Council  serves  as  a  link  between  the  University  administration 
and  students,  to  provide  students  with  the  opportunity  to  become  actively  involved  in 
the  educational  disciplinary  process.  Council  members  also  serve  as  members  of  the 
University  Traffic  Board.  A  student's  alleged  violation  of  University  policy  or  the  Code 
of  Conduct  may  be  considered  by  the  Council  for  adjudication.  The  Council,  believing 


in  the  existence  of  higher  ideals,  endeavors  to  develop  a  sense  of  responsibility  and  a 
higher  standard  of  conduct  in  each  Stetson  student.  The  Council  consists  of  twelve  (12) 
undergraduate  students:  three  (3)  female  and  three  (3)  male  seniors;  two  (2)  female  and 
two  (2)  male  juniors;  and  one  (1)  female  and  one  (1)  male  sophomore.  Members  are 
selected  during  the  spring  semester  for  a  one  (1)  academic  year  term  according  to  the 
rules  of  the  Council  Constitution.  No  member  may  serve  more  than  three  consecutive 
years  on  the  Council  and  any  nonacademic  organization  shall  not  have  representation  of 
more  than  three  (3)  members  on  the  Council. 

Students  found  in  violation  of  the  University's  established  policies  or  Student  Code 
of  Conduct  face  varying  degrees  of  disciplinary'  sanctions.  Judicial  procedures  of  the 
University  are  explained  in  detail  in  the  Student  Code  of  Conduct  printed  in  this 
Handbook. 

MULTICULTURAL  AFFAIRSANTERCULTURAL  PROGRAMS 

Stetson  University  considers  diversity  in  the  University  community  to  be  not  only 
highly  desirable  but  essential  to  its  mission.  Through  the  establishment  of  an  Office  of 
Multicultural  Affairs/lntercultural  Programs,  the  University  commits  itself  to  achieving 
a  higher  level  of  social  maturity  and  acceptance  for  differing  cultures.  The  Coordinator 
of  Multicultural  Affairs/lntercultural  Programs  promotes  cultural  diversity  and  awareness 
on  the  campus  and  ser\'es  as  a  counselor,  advisor,  and  resource  to  multicultural  students. 
All  students  are  invited  to  visit  the  office  of  Multicultural  Affairs/lntercultural  Programs 
in  the  Hollis  Center. 

RESIDENTIAL  LIFE 

Stetson  University  prides  itself  on  being  a  residential  University.  Approximately 
1,500  undergraduate  students  reside  on  campus  in  University  facilities.  Stetson  is  con- 
cerned not  only  with  the  formal  education  of  its  students  but  also  with  their  total  devel- 
opment as  persons.  The  residence  hall  program  contributes  to  this  effort  toward  person- 
al growth  and  development. 

The  University  desires  to  provide  housing  of  the  highest  possible  quality  at  a  reason- 
able rate.  Residence  halls  and  Greek  housing  are  staffed  with  student  advisors  who  are 
chosen  and  trained  by  the  staff  of  the  Vice  President  for  Administration.  The  residen- 
tial life  staff  is  committed  to  working  with  students  in  developing  a  sense  of  community 
conducive  to  academic  and  personal  growth  through  programming,  advising,  and 
acquainting  students  with  the  total  college  experience. 

Residential  Life's  relationship  with  students  is  based  on  the  assumption  that  residents 
are  adults,  capable  of  initiating  reasonable  decisions  to  ensure  their  own  rights  and  to 
respect  the  rights  of  others.   Freedom,  self-direction  and  responsibility  are  emphasized. 

For  additional  information  explaining  the  residential  life  program,  please  refer  to  the 
Residential  Life  Guidebook  located  in  the  back  of  this  Handbook. 

Assistant  Directors 

The  Assistant  Directors  of  Residential  Life  (AD's)  are  professional  staff  members  who 
have  the  responsibility  for  providing  supervision  and  support  for  the  residential  life 
program  in  their  respective  areas.  The  Assistant  Director  offices  are  located  on  the 
second  floor  of  the  Carlton  Union  Building.  The  Assistant  Directors  live  in  the  res- 
idence halls  allowing  them  to  be  more  aware  of  the  day  to  day  lives  of  students.  They 
are  responsible  for  supervising  and  coordinating  the  programming  efforts  of  the 
Residence  Hall  Directors  and  Residents  Assistants,  and  conducting  staft  training  and 
development  for  building  staffs.  They  are  also  available  to  counsel  and  advise  stu- 
dents and  assist  with  roommate  conflict  mediation.  Assistant  Directors  are  also 
responsible  for  coordinating  the  University  judicial  process  within  their  area. 

Residence  Hall  Directors 

Each  residence  hall  operates  under  the  direction  of  a  Residence  Hall  Director 
(RHD)  who  lives  in  the  building.   She/He  has  the  responsibility  of  providing  lead- 
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ership  for  the  Resident  Assistants  in  your  building.  The  Residence  Hall  Director  is 
a  student  like  yourself  who  is  skilled  at  helping,  listening,  organizing  and  planning 
for  and  with  students.  Residence  Hall  Directors  go  through  extensive  training  to 
help  students  in  their  adjustment  to  the  college  experience.  They  are  also  well  pre- 
pared to  help  answer  questions  and  resolve  problems  which  arise  in  the  building. 
These  upper-level  students  are  available  to  help  you  and  other  residents  create  a  pos- 
itive community  atmosphere  in  the  hall.  This  includes  confronting  inappropriate 
behavior  and  meeting  with  students  for  disciplinary-  problems.  The  Residence  Hall 
Directors  are  directly  supervised  by  the  Assistant  Director  of  their  respective  area. 

Resident  Assistants 

Resident  Assistants  (RA's)  are  also  undergraduate  staff  members  who  reside  on  the 
floors  with  residents  in  each  building.  Your  RA  will  quickly  become  one  of  the  most 
important  persons  you  will  know  during  your  stay  in  the  residence  halls.  S/he  is 
responsible  for  assisting  in  your  personal  and  academic  growth  and  promoting  a  pos- 
itive atmosphere  on  the  floor.  Your  RA  is  committed  to  serving  as  a  planner,  a  pro- 
grammer, a  listener,  an  advisor,  a  resource  person,  and  a  university  representative. 
They  are  also  responsible  for  ensuring  students  act  responsibly  within  the  residence 
hall  environment.  RA's  are  students  who  have  experienced  much  of  what  you  will 
be  going  through  and  can  ser\^e  as  a  valuable  support  as  you  pass  through  your  own 
experiences. 

STUDENT  HEALTH  SERVICE 

Stetson  University  provides  a  professionally  staffed  Student  Health  Ser\'ice  (SHS) 
which  is  located  across  from  the  Hollis  Center.  The  SHS  operates  as  a  primary  outpa- 
tient clinic.  The  staff  includes  the  University'  Physician,  four  registered  nurses  that  are 
certified  in  college  health  nursing,  and  a  consulting  pharmacist.  The  SHS  is  open  from 
8  a.m.  to  5  p.m.  Monday  through  Friday.  Students  are  seen  on  a  walk-in  basis  by  the 
nurse,  but  the  Physician  is  seen  by  appointment.  The  Assistant  Director  serx^es  as  the 
Universit\''s  designated  HIV/ AIDS  resource  person.  All  currently  enrolled  Stetson  stu- 
dents are  eligible  for  treatment.  This  includes  on-campus,  commuter,  part-time,  and 
graduate  students.  Examination,  treatments  and  discussion  with  students  are  considered 
privileged  medical  information.  Student  medical  records  are  treated  with  the  confi- 
dentiality afforded  by  law  and  ethical  standards. 

Students  are  required  to  complete  a  medical  history*  record,  including  documentation 
of  immunizations  for  Measles  and  Rubella  prior  to  registration.  The  Hepatitis  B  and 
Meningitis  vaccines  are  recommended. 

It  is  the  responsibility  of  the  student  to  contact  professors  regarding  classes  missed  due 
to  illness.  Verification  of  visits  to  the  SHS  is  provided  only  upon  request.  The  nature  of 
the  illness  and  treatment  provided  are  confidential  and  will  not  be  released  without  the 
written  permission  of  the  student. 

WKile  visits  to  the  SHS  are  included  in  the  General  Fee  paid  in  connection  with  reg- 
istration for  classes,  students  are  charged  for  certain  supplies,  medication,  and  laborato- 
ry tests. 

Students  should  be  familiar  with  their  individual  type  of  medical  insurance  regarding 
benefits  and  limitations  and  should  have  their  insurance  and  prescription  card  with 
them.  Students  should  understand  that  the  University-  does  not  automatically  provide 
medical  insurance.  A  medical  insurance  plan  is  offered  through  the  office  of  Human 
Resources  and  may  be  purchased  by  the  student. 

STUDENT  LIFE 

The  Stetson  University-  mission  to  educate  is  fulfilled  through  a  partnership  involv- 
ing curricular  and  co-curricular  programs.  Tlie  Student  Life  program  is  a  vital  part  oi  the 
University- 's  mission.  Student  organizations  are  an  essential  part  of  the  University  and 
the  Student  Life  program. 
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The  primary'  role  of  student  organizations  at  Stetson  University  is  to  provide  students 
with  opportunities  (1)  to  enhance  the  University's  mission  to  educate,  (2)  to  meet  spe- 
cific student  needs,  (3)  to  broaden  their  social  and  leadership  skills,  (4)  to  encourage  spir- 
itual growth  and  a  sense  of  moral  and  social  responsibility,  and  (5)  to  provide  an  avenue 
for  campus  and  community  service.  In  these  ways,  organizations  provide  a  means  through 
which  the  University  clarifies  its  long-range  goals,  and  students  participate  directly  in 
programs  that  enrich  campus  life. 

As  a  part  of  the  role  which  student  organizations  play  in  the  education  process,  organ- 
izations provide  students  with  opportunities  to  explore  new  ideas  and  leadership  roles, 
and  to  engage  occasionally  in  the  open  debate  of  controversial  issues.  Students  are 
allowed  to  succeed,  to  fail,  to  argue,  to  reason  and  to  discover  new  truths.  Students  are 
taught  how  to  live  with  others  in  an  open  spirit  of  freedom,  compromise,  and  mutual 
respect. 

Student  Government  Association 

The  principle  avenue  for  student  participation  in  University  governance  is 
through  the  Student  Government  Association  (SGA).  It  is  composed  of  two  main 
bodies,  the  Student  Senate  and  the  Executive  Cabinet.  SGA  is  representative  of 
the  entire  student  body  through  senators  from  the  residence  halls,  the  commuter 
population,  and  campus  organizations.  The  Student  Government  works  to  have 
an  influence  on  policy  decisions  that  directly  impact  the  student  body,  and  acts  as 
the  true  voice  of  the  students. 

SGA  meetings  are  open  to  all  students,  and  those  interested  in  obtaining  more 
information  about  the  organization  are  invited  to  stop  by  the  SGA  Office  in  CUB 
Room  206. 

Council  for  Student  Activities  (CSA) 

The  Council  for  Student  Activities  (CSA)  is  the  organization  responsible  for  pro- 
viding entertainment  events  and  programs  for  the  Stetson  student  body. 
Programming  includes  on-campus  concerts,  comedians,  coffeehouse  shows,  novel- 
ty acts,  lecturers,  off-campus  trips  to  local  attractions  and  shows,  and  campus-wide 
events  like  Spring  Fling.  CSA  is  composed  of  eight  students  hired  by  the 
Department  of  Student  Life  to  research  and  plan  these  events  throughout  the  aca- 
demic year.  CSA  strives  to  provide  quality,  diverse  entertainment  that  reaches  as 
broad  a  range  and  as  many  Stetson  students  as  possible.  CSA  is  responsible  for 
gathering  programming  ideas  from  the  student  body  and  coordinating  the  efforts  of 
volunteers  for  on-campus  events.  If  you  would  like  to  be  in  on  the  action,  contact 
CSA  at  X.  7225  or  csa@stetson.edu.  For  the  latest  information  on  campus  events, 
visit  the  website  at  http://www.stetson.edu/organizations/csa.  CSA  also  serves  as  a 
ticket  outlet  for  Universal  Escape,  Florida,  providing  discount  tickets  for  Universal 
Studios  and  Islands  of  Adventure. 

Past  CSA  events: 
Comedians 

Norm  MacDonald,  Tommy  Davidson,  Jon  Stewart,  Adam  Sandler,  Harland 
Willliams,  Jimmy  Fallon 

Musical  Performers 

Seven  Mary  Three,  Jars  of  Clay,  Collective  Soul,  Blues  Traveler,  Mark  Chestnut, 
Shaggy,  Sister  Hazel,  Big  Sky 

Off  Campus  Trips 

House  of  Blues,  Pleasure  Island,  City  Walk,  Islands  of  Adventure,  Mardi  Gras  at 
Universal  Studios,  Halloween  Horror  Nights,  Orlando  Magic  games. 

Novelty  Acts 

Hypnotist  Tom  DeLuca,  "Dive-In"  Movie,  Mentalist  Craig  Kargas,  SAK  Comedy 
Lab,  Blizzard  of  Bucks,  Bonkerz  Comedy  Club 


Focus 

Fall  Orientation  Program,  FOCUS,  is  the  responsibility  of  the  Department  of 
Student  Life.  FOCUS  is  designed  to  help  new  students  have  a  successful  transi- 
tion into  the  University.  In  addition  to  the  orientation  activities,  each  new  stu- 
dent is  assigned  a  FOCUS  Advisor,  an  upperclass  student,  who  assists  the  students 
in  their  academic  planning  and  social  adjustment  at  Stetson.  The  FOCUS  staff  is 
selected  each  spring  to  serve  for  the  following  year. 

Greenfeather 

Every  fall.  Stetson  students  have  their  own  community  service  fund  drive. 
"Greenfeather  Week"  involves  many  students  who  come  together  to  raise  funds  by 
participating  in  a  variety  of  events:  Air  Waves,  (a  Lip  Sync  contest),  a  Rock-A- 
Thon,  Yard  Sale,  Olympics,  Twister  and  many  other  activities.  Annually  students 
raise  over  ten  thousand  dollars  to  share  with  Volusia  County,  DeLand  community 
service  agencies,  and  charity  organizations. 

Stetson  Weekend  (Homecoming) 

Each  year,  students  work  closely  with  the  Alumni  Association  and  the 
Department  of  Student  Life  to  organize  Stetson  Weekend  -  a  weekend  of  activi- 
ties that  welcome  alumni  back  to  campus.  An  abundance  of  special  entertain- 
ment, athletic  events,  and  numerous  receptions  and  banquets  are  all  places  that 
students  and  alumni  can  bridge  the  generation  gap  and  share  in  their  Stetson 
Experience.  To  volunteer,  call  the  Meadows  Alumni  House,  extension  7481. 

Family  Weekend 

Each  year  families  of  current  Stetson  students  from  all  parts  of  the  country  come 
on  campus  to  participate  in  a  weekend  of  activities.  Emphasis  is  placed  upon  pro- 
viding opportunities  for  families  to  meet  and  visit  with  faculty  and  administration 
and  "to  become  acquainted"  with  the  campus.  Join  us  for  a  weekend  full  of  great 
events  including  the  President's  reception,  the  traditional  picnic,  and  special 
entertainment  on  Saturday  night. 

Greek  Life 

Greek-letter  organizations  have  traditionally  assumed  an  active  role  in  contribut- 
ing to  the  cultural,  educational,  and  social  life  of  the  campus  in  providing  leader- 
ship opportunities  for  students.  At  Stetson  University,  students  have  the  oppor- 
tunity to  affiliate  with  six  national  sororities  and  seven  national  fraternities.  At 
Stetson  University,  sororities  and  fraternities  are  involved  in  educational  pro- 
grams, community  service,  and  leadership  development,  in  addition  to  providing 
a  strong  bond  of  friendship  among  those  invited  to  affiliate  with  the  organizations. 
Greek- letter  organizations  are  an  exciting  part  of  University  life.  Fraternities  and 
sororities  hold  formal  memibership  recruitment  drives  in  the  Fall  (October)  for  all 
students. 

Fraternity  Counselors 

Fraternity  Counselors  (EC's)  are  graduate  or  upper-level  student  staff  members 
with  the  primary  live-in  responsibility  for  the  student  development,  programming 
and  administrative  management  of  their  respective  fraternity  house.  By  estab- 
lishing and  maintaining  a  cooperative  relationship  with  the  leadership  and  gener- 
al membership  of  the  fraternity,  the  Fraternity  Counselor  strives  to  accomplish  the 
educational  goals  of  Stetson  University,  and  the  Residential  and  Greek  Life 
Programs. 

Sorority  Counselors 

Each  sorority  house  is  directed  by  a  Sorority  Counselor  (SC's)  who  is  responsible 
for  the  overall  management  of  the  house.  The  Sorority  Counselors  are  available 
to  confront,  counsel,  and  advise  students,  as  well  as  develop  programs  which  will 
assist  the  leadership  and  membership  of  the  sorority  in  meeting  their  social  and 
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educational  needs.  The  Sorority  Counselors  also  strive  to  accomplish  the  educa- 
tional goals  of  Stetson  University,  and  the  Residential  and  Greek  Life  programs. 

REQUIREMENT  FOR  STUDENT  ORGANIZATIONS: 

RECOGNITION  -  All  student  organizations  must  be  approved  by  the  University  in 
order  to  be  officially  recognized.  Groups  must  have  a  Charter,  a  set  of  officers,  a  list  of 
members,  a  statement  o{  purpose,  and  a  program  of  activities. 

RESTRICTIONS  -  The  University  recognizes  the  legal  right  of  students  to  organize 
and  to  speak  in  an  environment  supportive  of  an  open  exchange  of  ideas.  Nonetheless, 
the  University  does  not  allow  organizations  on  campus  which  deny  human  rights  of  other- 
individuals,  which  disrupt  orderly  University  processes,  or  which  attempt  to  do  psycho- 
logical or  physical  harm  to  others. 

PROCEDURE  -  In  order  to  qualify-  as  a  recognized  organization  at  Stetson 
University,  the  following  must  be  accomplished: 

1.  The  group  seeking  recognition  must  submit  to  the  Department  of  Student  Life  a 
constitution  with  the  following  information: 

a.  Name  of  organization 

b.  Purpose  of  organization 

c.  Membership  eligibility 

d.  List  and  description  of  officers  arvi  duties 

e.  List  of  committees  and  their  functions 

f.  Provisions  for  amendments  to  ike  constitution 

2.  Organizations  must  also  submit  the  following  information  to  the  Department  of 
Student  Life  : 

a.  Completed  Organization  Registration  Form 

b.  Roster  of  charter  members 

c.  List  of  short  and  long  range  goals  for  the  organization 

d.  Name  of  Faculty  Advisor  and  his  or  her  statement  of  consent  to  serve  in  an  advi- 
sory capacity 

When  all  of  the  above  obligations  have  been  fulfilled,  copies  of  all  materials  will  be 
sent  to  the  Campus  Life  Committee  chair  at  least  one  week  prior  to  the  next  meeting  in 
order  to  be  added  to  the  agenda.  The  Organization  President  will  be  notified  of  the  date, 
time  and  location  of  this  meeting,  at  which  he  or  she  and  at  least  one  representative  of 
the  organization  must  be  present. 

The  final  recommendation  of  the  Campus  Life  Committee  will  be  sent  to  the 
Organization  President,  Vice  President  for  Administration,  and  the  Department  of 
Student  Life. 

Stetson  University  recognizes  the  legal  right  of  persons  to  assemble  and  to  speak  and 
the  significant  role  free  speech  and  academic  freedom  play  in  the  life  of  a  university. 
Student  organizations,  however,  do  not  speak  for  or  represent  the  University,  nor  are  such 
views  or  activities  necessarily  promoted  or  condoned  by  the  University. 

Student  Life  Web  site:  www.stetson.edu/offices/student_life 

STUDENT  ORGANIZATIONS 

Listed  on  page  32  are  the  officially  recognized  organizations  for  the  2001-2002  aca- 
demic year.  Each  student  organization  is  responsible  for  completing  a  registration 
Renewal  Form  with  the  Department  of  Student  Life  no  later  than  October  1st  of  each 
year,  declaring  the  intention  to  function  for  the  current  academic  year.  Organizations 
failing  to  do  this  will  forfeit  the  right  to  use  University  facilities,  receive  University  funds, 
and  be  represented  in  student  publications  such  as  the  student  newspaper  and  the  year- 
book. 
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2001-2002  CAMPUS  LIFE  ORGANIZATIONS 


ACADEMIC  ORGANIZATIONS: 

College  of  Arts  and  Sciences 

American  Chemical  Society 

American  Medical  Student  Association 

Deutsch  Club  (German) 

Phi  Alpha  Theta  (History) 

Society  of  Physics 

Stetson  Russian  Club 

Theta  Alpha  Phi  (Theatre) 

College  of  Business 

A.l.E.S.E.C 

Alpha  Kappa  Psi 

American  Marketing  Association 

Association  for  Computing  Machines 

Stetson  Accounting  Association 

College  of  Education 

Florida  Future  Educators  of  America 
Kappa  Delta  Phi 

School  of  Music 

American  Choral  Directors  Association 
Collegiate  Music  Educators  Convention 
Phi  Mu  Alpha  Sinfonia 
Sigma  Alpha  lota 
Society  of  Composers,  Inc. 

HONORARY  ORGANIZATIONS 

Beta  Beta  Beta  (Biology) 

Gamma  Sigma  Epsilon  (Chemistry) 

Gamma  Theta  Upsilon  (Geology) 

Mortar  Board 

Omicron  Delta  Epsilon 

Omicron  Delta  Kappa   (Leadership) 

Order  of  Omega 

Phi  Alpha  Delta  (Pre-Law) 

Phi  Alpha  Theta 

Phi  Beta  Kappa  (General) 

Pi  Kappa  Lambda  (Music) 

Psi  Chi  (Psychology) 

Rho  Lambda 

Russian  Club 

Sigma  Delta  Pi  (Spanish) 

Sigma  Pi  Sigma  (Physics) 

RELIGIOUS  ORGANIZATIONS 

Baptist  Collegiate  Ministry 
Canterbury'  House 
Catholic  Campus  Ministry 
Chi  Alpha  Christian  Fellowship 
Fellowship  of  Christian  Athletes 
Intervarsity  Christian  Fellowship 
Student  Religious  Life  Council 
Wesley  House 
Young  Life 


GREEK  ORGANIZATIONS 

Fraternities 

Alpha  Phi  Alpha 
Alpha  Tau  Omega 
Lambda  Chi  Alpha 
Phi  Sigma  Kappa 
Pi  Kappa  Phi 
Sigma  Nu 
Sigma  Phi  Epsilon 

Sororities 
Alpha  Chi  Omega 
Alpha  Kappa  Alpha 
Alpha  Xi  Delta 
Delta  Delta  Delta 
Pi  Beta  Phi 
Zeta  Tau  Alpha 

SPECIAL  INTEREST  ORGANIZATIONS 

Art  Club 

Black  Student  Association 

Caribbean  Club 

Chess  Club 

College  Republicans 

Common  Ground 

Green  Hat  Media 

H.O.L.A.  (Latin  American) 

Indian  Student  Association 

International  Student  Association 

Model  Senate 

Stetson  College  Bowl 

Stetson  Gerontological 

Stetson  Karate  Club 

Stetson  Rugby  Club 

Stetson  Surf  Club 

Stetson  Young  Democrats 

Student  Ambassadsors 

Student  Athletic  Advisory  Board 

Synchronicity  Dance  Team 

The  Q.E.D.  Club 

SERVICE  ORGANIZATIONS 

Best  Buddies 
Circle  K  International 
Epsilon  Sigma  Alpha 
Habitat  for  Humanity 
Into  the  Streets 
Roots  and  Shoots 

CAMPUS  LIFE  ORGANIZATIONS 

Alcohol  Advisory  Board 

Council  for  Student  Activities  (CSA) 

Family  Weekend 

FOCUS 

Greenfeather 

Hatter  Yearbook 

Interfratemity  Council  (IFC) 

Multicultural  Student  Council  (MSC) 

Panhellenic  Council  (PH) 

Student  Advisory  Board 

Student  Government  Association  (SGA) 

The  Reporter  (Newspaper) 

Touchstone  Literary  Mag./ 

Poetry  At  An  Uncouth  Hour 
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ADDITIONAL  STUDENT  SERVICES 

ARTISTS  AND  LECTURERS  SERIES 

The  Artists  and  Lecturers  Committee,  composed  of  faculty,  staff  and  students,  brings 
to  the  campus  outstanding  speakers  and  performers  in  the  arts,  letters  and  sciences.  The 
series  supplement  those  areas  of  the  University  curriculum  that  are  already  strong  and  add 
variety  by  bringing  programs  in  those  areas  not  represented  on  campus. 

OFFICE  OF  THE  CHAPLAIN 

As  part  of  Stetson's  ongoing  commitment  to  its  religious  heritage,  the  University 
Chaplain  provides  for  and  supports  the  religious  and  spiritual  needs  of  students.  The 
Office  of  the  Chaplain  plans,  implements,  and  sponsors  religiously  oriented  programs; 
provides  counseling  and  pastoral  care;  serves  as  a  liaison  with  religious  groups,  on  cam- 
pus and  off;  offers  ecumenical  worship  services  and  interfaith  programming;  and  assists 
the  campus  in  nurturing  a  caring  and  respectful  environment  for  full  and  diverse  expres- 
sions of  the  life  of  faith. 

INTERNATIONAL  PROGRAMS  AND  SERVICES 

The  Center  for  International  Education  (CIE)  is  located  at  202  E.  University  Avenue 
(behind  Health  Services)  and  serves  international  and  exchange  students  at  Stetson  as 
well  as  any  student  interested  in  study-abroad  opportunities.  The  advisors  are  responsible 
for  immigration  matters  for  international  students  as  well  as  assisting  with  their  overall 
cultural  and  academic  adaptation  to  Stetson.  Information  pertinent  to  international  stu- 
dents can  be  found  at  www.stetson.edu/offices/intemational.  In  addition,  CIE  assists  stu- 
dents to  study  abroad  for  a  semester,  academic  year,  summer,  or  short-term.  Stetson  stu- 
dents have  a  choice  of  pursuing  courses  in  Spain,  France,  Germany,  England,  Mexico, 
Russia,  Hong  Kong..  Off-campus  programs  occur  in  many  other  countries  and  change 
yearly.  Applications  for  study  abroad  may  be  made  at  the  Center  itself  or  check  the 
study-abroad  web  site  at  www.stetson.edu. international. 

INTERCOLLEGIATE  ATHLETICS 

Stetson  University  is  proud  of  its  history-  and  tradition  in  the  area  of  intercollegiate 
athletics.  Hatter  basketball,  baseball,  and  tennis  teams  have  achieved  national  recogni- 
tion over  the  years.  Other  collegiate  teams  for  men  are  soccer,  golf,  tennis,  cross  coun- 
try and  crew.  Intercollegiate  teams  for  women  are  basketball,  volleyball,  tennis,  soccer, 
Softball,  golf,  cross  country  and  crew.  Stetson  is  a  member  of  the  National  Collegiate 
Athletic  Association  and  both  men's  and  women's  teams  compete  on  a  Division  1  level. 
Men's  and  women's  teams  also  play  in  the  Trans  America  Athletic  Conference. 

Students  are  admitted  free  to  any  sports  event  with  presentation  of  a  current 
Stetson  ID. 

Sports  Equipment: 

Limited  sports  equipment  may  be  checked  out  from  the  equipment  room  locat- 
ed in  the  lower  level,  west  end,  of  the  Edmunds  Center  and  fieldhouse  of  the  Hollis 
Center.  The  room  is  open  during  scheduled  Edmunds  Center  hours.  All  sports  equip- 
ment must  be  returned  the  day  it  is  checked  out.  Special  arrangements  must  be  made 
for  weekend  or  overnight  checkouts. 

Students  who  fail  to  return  equipment  on  time,  or  who  lose  or  break  equipment, 
will  be  charged. 

Sports,  Intramural  and  Recreation  Facilities 

Outdoor  Facilities 

2  multipurpose  fields  I  soccer  field  2  horseshoe  courts 

4  football  5  volleyball  courts  1  tennis  beat  wall 

2  soccer  1  multipurpose  area  6  racquetball  courts 

2  softballs  8  tennis  courts  6  basketball  half  courts 
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Edmunds  Center  Hollis  Center:  Mandy  Stoll  Tennis  Ctr: 

2  basketball  courts  Aerobics/  Dance  Studio  6  courts 

2  volleyball  courts  Gameroom 

3  badminton  courts  Fieldhouse  (Gym) 

Fitness  Room  Wilson  Athletic  Center 

Juice  Bar  Sports  Medicine  Facility 

Pool  3  Weight/Fitness  Room 

Locker  Rooms 

The  playing  fields  and  Cummings  tennis  courts  are  open  for  student  recreation  at  any 
time  a  class  or  a  scheduled  school  activity  is  not  going  on  in  that  particular  area. 
Edmunds  Center  hours  are  from  10:00  a.m.  to  5:00  p.m.,  Monday  through  Friday.  Only 
rubber  soled  gym  or  tennis  shoes  are  permitted  on  the  tennis  courts. 

BOOKSTORE/CHECK  CASHING 

The  Stetson  University  Bookstore,  adjacent  to  the  Carlton  Union  Building,  is  where 
textbooks,  stationery  supplies  and  convenience  items  are  sold.  The  store  also  carries 
Stetson  emblematic  memorabilia  and  sportswear.  Please  check  the  guidelines  posted  in 
the  store,  referencing  returns. 

Bookstore  Hours: 
Fall/Spring  Semesters: 

Monday-Friday 8:00  a.m.  -  4:30  p.m.* 

Saturday 10:00  a.m.  -  1:00  p.m.* 

*Exceptions:  Open  extended  hours  during  the  first  few  days  of  classes 
and  closed  on  holidays. 

Summer  Semester: 

Monday-Friday 8:00  a.m.  -  4:30  p.m. 

Check  cashing:  Students  may  cash  personal  checks  up  to  $50.00  per  day  at  the 
checkout  counter.  No  two-party  checks  accepted.  There  is  a  twenty-five  cent  ($0.25) 
check  cashing  fee  and  student  ID  is  required. 

Method  of  payment:  The  Bookstore  accepts  cash,  personal  checks.  Visa,  and 
Mastercard.  With  a  current  Stetson  ID,  students  may  charge  their  textbooks  and  supplies 
to  their  student  account  at  the  beginning  of  each  term.  See  store  for  exact  times  and 
details. 

DINING  SERVICE 

The  Dining  Service  Department  is  under  contract  with  Sodexho  Marriott 
Management  Services.  First  and  second  year  students  living  on  campus  must  make  a  min- 
imum purchase  of  $1385.00  (tax  included)  per  semester  in  any  of  the  combinations  below. 

Flex  dollars  are  spent  like  cash  in  both  the  Commons  food  court  and  in  the  Hat  Rack 
snack  bar,  or  specialty  programs  established  by  the  University.  Additional  Flex  dollars 
may  be  purchased  at  any  time  during  the  school  year  with  a  $50.00  minimum  for  billing 
to  your  University  account.  Flex  dollars  are  nonrefundable  and  nontransferable.  Within 
the  academic  year,  unused  Flex  dollars  carry  over  from  one  semester  to  the  next.  At  the 
end  of  the  academic  year  in  May,  however,  any  Flex  dollars  not  spent  are  lost.  Therefore, 
wise  management  of  your  account  is  necessary. 


Meal  Plan  Selections  /  Semester 

17  Meal  with  $125.00  Flex  dollars  =  $1385.00 

14  Meal  with  $175.00  Flex  dollars  =  $1385.00 

1 1  Meal  with  $275.00  Flex  dollars  =  $  1385.00 

7  Meal  with  $500.00  Flex  dollars  =  $  1385.00 


Commons  Food  Court  Hours  Hat  Rack  Hours 

Weekdays:  7:00  a.m.  -  10:30  a.m.  (breakfast)    Weekdays:  10:30  a.m.  -  11:00  p.m. 
11:15  a.m.  -    2:00  p.m.  (lunch)       Weekends:  2:00  p.m.  -  11:00  p.m. 
5:00  p.m.  -    7:30  p.m.  (dinner) 

10:00  p.m.  -  1 1:00  p.m.  (late  night  meal)  Men  -  Tue  -  Wed 
Weekends:  10:00  a.m.  -    2:30  p.m.  (bmnch) 
5:00  p.m.  '     7:00  p.m.  (dinner) 
On  Friday  and  Saturday  evenings,  the  Commons  closes  for  dinner  at  7:00  p.m.  The 
Commons  closes  for  dinner  on  Sunday  at  7:30  p.m. 

Dining  Service  offers  catering  assistance  for  many  functions  including  student  orga- 
nizational events.  Menus  and  prices  may  be  obtained  through  the  Catering  Office  on 
the  second  floor  of  the  Carlton  Union  Building  (back  of  the  Stetson  Room). 

PRINT  SHOP 

The  Print  Shop,  located  behind  DeLand  Hall,  is  available  to  all  Stetson  students  for 
printing,  photocopying  (black/white,  color)  and  silk  screening  of  T-shirts.  The  color 
copier  is  a  network  printer  that  can  be  accessed  from  the  computer  labs. 

Term  papers,  invitations,  stationery,  programs,  brochures,  resumes,  spiral  binding  and 
lamination  are  but  a  few  of  the  items  which  can  be  done  there.  It  is  recommended  to 
check  with  the  Print  Shop  first  about  prices,  paper,  sizes,  margins,  pictures,  layout  and 
turnaround  time  for  printing  delivery. 

Print  Shop  hours  are  from  8:00  a.m.  to  4:30  p.m.  (open  through  lunch)  Monday 
through  Friday. 

POST  OFFICE 

Stetson's  Post  Office,  adjacent  to  the  Hat  Rack  Patio,  serves  both  commuter  and  res- 
idential students.  When  a  student  is  assigned  a  unit  and  combination,  it  becomes  his/her 
official  University  address.  If  packages  are  sent  to  your  unit,  you  will  receive  a  notice  and 
can  pick  it  up  during  post  office  hours. 

POST  OFFICE  HOURS: 

Monday-Friday 8:30  a.m.  -  3:30  p.m. 

Saturday No  window  service 

Mail  posted  by  11:00  a.m. 

Commuters,  please  be  sure  to  check  your  mail  on  a  regular  basis.  You  receive 
University  directories,  function  notices,  campus  pay  checks,  and  other  University 
information. 

Please  notify  your  correspondents  to  address  your  mail  as  follows;  also  use  this  format 
for  your  return  address: 
NAME 

421  NORTH  WOODLAND  BLVD.  UNIT * 

DELAND,  FL  32720+ =^ 

*Each  bank  of  units  has  their  own  unique  four  digits  after  the  zip  code  to  expedite 
your  mail  to  you.  These  are  posted  outside  the  Post  Office  above  your  unit. 

The  intra-campus  mail  facilities  are  only  for  official  University  business.  Solicitation 
by  non-University  organizations  and  individuals  or  by  persons  affiliated  with  the 
University  but  acting  on  their  own  behalf  for  personal  financial  gain  shall  not  be  con- 
ducted through  these  facilities.  Mail  pieces  moving  into  the  campus  from  the  United 
States  Postal  Ser\'ice  shall  not  be  governed  by  solicitation  provisions. 
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RELIGIOUS  ACTIVITIES 

Activities  of  student  religious  ministries  are  coordinated  by  the  Student  Religious  Life 
Council  (SRLC).  The  SRLC  is  composed  of  representatives  from  each  of  the  duly  char- 
tered religious  organizations  on  campus:  Baptist  Collegiate  Ministry'  (BCM),  Canterbury 
House  (Episcopal),  Catholic  Campus  Ministry  (CCM),  Chi  Alpha  (XA)  (Assemblies  of 
God),  Fellowship  of  Christian  Athletes  (FCA),  Intervarsity  Christian  Fellowship  (IV), 
Wesley  House  (WH)  (Methodist),  and  Young  Life.  SRLC  programs  have  included  musi- 
cal concerts,  "Oxfam"  for  world  hunger.  Yule  Log  Lighting  and  Caroling,  and  other  spe- 
cial events. 

In  addition  to  on-campus  activities,  students  are  encouraged  to  become  involved  in 
the  congregation  or  faith  community  of  their  choice  in  the  DeLand  area. 

STUDENT  I.D.  CARD 

All  students  registered  for  classes  are  required  to  obtain  a  valid  University  ID  card. 
To  obtain  a  picture  ID,  regardless  of  whether  a  student  is  on  a  meal  plan  or  lives  on  or 
off-campus,  it  is  required  that  the  student  go  to  the  Meal  Card  Office  located  in  the 
Commons.  The  card  is  admission  to  University  activities  and  serves  as  a  meal  card  for 
students  on  the  meal  plan.  Lost  ID  cards  are  replaced  at  a  nominal  fee.  The  Meal  Card 
Office  is  open  9:00  a.m.  to  7:00  p.m.  weekdays  and  is  located  in  the  Commons. 

STUDENT  FINANCIAL  PLANNING 

Stetson  University  is  committed  to  assisting  students  with  bridging  the  gap  between 
their  educational  costs  and  what  their  families  can  contribute  toward  those  costs. 
Stetson  awarded  over  26  million  dollars  in  financial  assistance  to  students  this  past  year. 

Students  may  qualify  to  receive  assistance  from  two  main  programs:  talent-based 
scholarships,  which  are  based  on  a  student's  academic  performance,  as  well  as  athletic  or 
music  ability;  and  need-based  assistance,  which  is  awarded  on  the  basis  of  a  family's 
resources  determined  by  the  Free  Application  for  Federal  Student  Aid  (FAFSA). 
Although  there  is  a  great  variety  of  need-based  financial  assistance  programs,  they  fall 
into  three  major  categories;  grant  programs,  student  loan  programs,  and  student  employ- 
ment programs.  In  addition.  Stetson  offers  long-term  borrowing  opportunities  and 
monthly  payment  plans  to  assist  students  and  their  families. 

The  State  of  Florida  provides  several  forms  of  financial  assistance  for  eligible  state  res- 
idents. State  scholarship  and  grant  programs  exist  for  students  of  various  academic  abil- 
ities and  financial  need  levels.  These  programs  are  coordinated  by  the  Bureau  of  Student 
Financial  Assistance  (BSFA),  Florida  Department  of  Education. 

For  further  information  about  financial  assistance  programs  available  at  Stetson, 
please  contact  the  Office  of  Student  Financial  Planning  in  Griffith  Hall.  Important 
information  about  financial  aid  is  also  located  on  pages  18-32  of  the  2001-2002  Bulletin. 

STUDENT  ACCOUNTS 

Advance  Fees 

All  applicants,  except  auditors,  are  required  to  pay  a  one  time  nonrefundable  enroll- 
ment deposit  of  $400  which  will  be  credited  to  the  student's  account,  the  first  semester 
of  attendance. 

Tuition  and  Fees 

For  the  College  of  Arts  and  Sciences,  the  School  of  Music,  and  the  School  of  Business 
Administration,  see  the  Bulletin.  For  Summer  Session  charges,  see  the  Summer  Session 
brochure. 

Meal  Charges 

First  and  second  year  resident  students  are  required  to  select  a  meal  plan.  Additional 
food  credits  can  be  purchased  in  $50  increments.  The  University  reserves  the  right  to 
adjust  prices  on  meal  plans  at  the  beginning  of  each  term.  A  $5  charge  is  made  for  each 
meal  card  lost.  Changes  in  meal  plans  can  be  made  only  at  the  beginning  of  a  semester 
during  the  week  of  add-drop  without  financial  penalty. 
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Special  Charges 

New  students  pay  an  orientation  fee  of  $50.  There  is  a  late  registration  fee  of  $25. 
There  is  a  general  University  annual  fee  of  $700,  a  Student  Life  Fee  of  $110,  and  a 
Technology  fee  of  $  1 50,  covering  all  full-time  undergraduate  students. 

Student  Billing 

Undergraduate  students  taking  nine  or  more  credit  hours  in  the  fall  or  spring  semes- 
ter are  considered  full  time  students  and  will  be  billed  at  the  semester  rate.  Students  who 
take  eight  or  fewer  credit  hours  in  the  fall  or  spring  semester  will  be  billed  per  credit  hour, 
as  will  graduate  and  postgraduate  students.  The  bill  must  be  paid  in  full  before  registra- 
tion unless  other  arrangements  have  been  made  with  the  Financial  Services  Office.  A 
ten  month  interest  free  installment  plan  is  available  with  automatic  approval.  An  appli- 
cation, including  a  $75  tee,  must  be  submitted  in  adv^ance  of  registration.  Forms  are 
available  from  Admissions,  Financial  Planning  and  Financial  Services. 

Student  Withdrawal  and  Dropped  Courses 

Students  officially  withdrawing  from  their  entire  course  load  during  the  first  half  of  a 
fall  or  spring  semester  will  receive  a  prorated  tuition,  fees,  and  meals  credit  as  follows:  on 
or  before  the  first  day  of  classes  -  100  percent;  after  the  end  of  the  first  day  of  classes  but 
before  10  percent  of  the  term  has  elapsed  -  90  percent;  after  10  percent,  but  before  25 
percent  of  the  term  has  elapsed  -  50  percent;  after  25  percent,  but  before  50  percent  of 
the  term  has  elapsed  -  25  percent;  after  50  percent  of  the  term  has  elapsed  -  no  credit. 
No  refunds  will  be  made  after  50  percent  of  the  term  has  elapsed. 

Courses  dropped  during  the  first  week  of  a  fall  or  spring  semester,  excluding  official 
withdrawals,  are  given  a  100  percent  credit.  No  credit  after  the  first  week  is  permitted. 
Note  carefully  that  this  schedule  for  financial  adjustment  does  not  coincide  with  the 
schedule  for  dropping  of  class  registration  for  academic  record  purposes. 

In  the  summer  term,  students  who  withdraw  within  the  first  week  will  receive  a 
tuition  and  residence  hall  credit  of  50  percent.  After  one  week,  no  credits  will  be  made. 

No  adjustments  -  other  than  those  described  above  -  are  made  for  any  fees.  Any 
appeal  regarding  withdrawals  or  drop  refunds  should  be  directed  to  the  Financial  Services 
Office. 

PUBLIC  SAFETY  AND  TRAFFIC 

Public  Safety  reports  within  Facilities  Management  and  is  located  at  405  N.  Amelia 
Avenue.  It  is  open  24  hours  a  day  and  provides  protection  and  services  to  the  campus 
community.  Officers  are  on  duty  24  hours  a  day,  seven  (7)  days  a  week,  365  days  a  year 
and  aid  with  the  enforcement  of  federal,  state,  and  local  statutes  and  University  regula- 
tions. Objectives  include  crime  prevention,  safety,  emergency  services,  and  traffic  and 
parking  management. 

A  high  priority  is  placed  on  prevention  with  patrols  and  surveillance  directed  toward 
this  end.  Training  and  information  sessions  are  regularly  offered  to  members  of  the 
Stetson  community. 

Public  Safety  services  include: 

Emergency  Phones  -  There  are  twenty-one  (21)  emergency  telephones  at  strategic 
locations  throughout  campus.  They  can  be  recognized  by  the  blue  light  on  top.  To  use, 
simply  press  the  button  and  tell  us  your  emergency.  Public  Safety  will  automatically 
know  your  location,  and  will  dispatch  appropriate  assistance. 

Escorts  -  Public  Safety  provides  after  dark  escorts  upon  request.  To  receive  an  escort, 
call  Ext.  7300,  stop  by  the  Public  Safety  office,  or  use  one  of  the  twenty-one  emergency 
phones  on  campus. 

Motorist  Assistance  -  Public  Safety  officers  can  assist  you  with  dead  batteries.  Call 
Ext.  7300  for  help. 

Lost  and  Found  -  Public  Safety  serves  as  the  central  Lost  and  Found  for  the  campus. 

Property  Identification  -  If  you  have  valuables  you  wish  to  identify  with  your  driver's 
license  or  social  security  number.  Public  Safety  has  engravers  available  for  you  to  borrow. 
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Vehicle  Registration  -  All  motor  vehicles  operated  by  students,  faculty',  and  staff  must 
be  registered  with  Public  Safety  within  five  (5)  days  after  being  brought  to  campus.  This 
includes  full-time,  part-time,  day,  evening,  summer,  and  commuting  students  and  full- 
time  and  part-time  faculty/staff  members.  Failure  to  register  a  vehicle  will  result  in  a  non- 
registration citation.  Vehicles  include,  but  are  not  limited  to:  automobiles,  vans,  trucks, 
motorcycles,  and  mopeds.  Utility  trailers  and  recreational  vehicles  are  not  permitted  to 
be  parked  on  campus  at  any  time. 

Concerning  Vehicle  Registration  -  An  accumulation  of  four  (4)  traffic  citations  for 
any  violation  will  result  in  the  immobilization  of  the  vehicle.  Accumulations  of  (8)  traf 
fie  citations  will  result  in  the  vehicle  being  towed  off  campus  and  parking  privileges 
rescinded. 

Parking  -  Parking  is  permitted  in  designated  parking  areas  only. 

Bicycles  -  All  bicycles  on  campus  must  be  registered  with  Public  Safety.  The  regis- 
tration of  bicycles  is  required  for  two  reasons: 

1 .  Better  control  of  bicycle  parking  and  assistance  in  locating  the  owner,  if  possible, 
when  specific  violations  require  impoundment. 

2.  To  aid  in  the  prevention  of  theft  and  assistance  in  recovering  the  bicycle  should  a 
theft  occur. 

When  registering  your  bicycle,  please  bring  the  bicycle  to  the  Public  Safety  office. 

There  is  no  fee  charged  for  bicycle  registration. 
For  complete  rules  and  regulations  governing  parking  and  traffic,  please  refer  to 
"Stetson  On  The  Go:  A  Guide  to  Traffic  and  Parking  Regulations"  issued  with  your  vehi- 
cle registration. 

PUBLIC  SAFETY  24  HOUR  TELEPHONE  NU^IBER 

822-7300 

GENERAL  UNIVERSITY  POLICIES 


STUDENT  ADMINISTRATE^  RECORDS 

There  are  a  number  of  offices  on  campus  where  student  records  are  housed.  If  you  wish 
to  review  your  records,  please   make    an   appointment   with   the 

appropriate  office. 

(1)  OFFICLAL  ACADEMIC  RECORDS  -  All  records  pertaining  to  academic 
information  such  as  grades,  transcripts,  etc.,  are  housed  in  the  Registrar's  Office. 

(2)  PERSONAL  RECORDS  -  The  official  personal  file  is  housed  m  the 
Department  of  Residential  Life  and  Judicial  Affairs.  Personal  letters,  housing 
information,  and  a  running  account  of  the  student's  life  at  Stetson  are  contained 
in  these  files. 

(3)  JUDICIAL  RECORDS  -  All  student  discipline  information  is  housed  m  the 
Office  of  Student  Judicial  Affairs  separate  from  your  personal  records  described 
above. 

(4)  MEDICAL  RECORDS  -  All  health  forms  and  medical  records  are  housed  in 
the  Student  Health  Sen.'ice. 

(5)  CAREER  DEVELOPMENT  RECORDS  -  Students  are  encouraged  to  work 
closely  with  the  Office  of  Career  Services  beginning  in  their  freshmen  year  to 
develop  a  resume.  A  resume  data  base  is  maintained  for  students  who  partici- 
pate in  this  service. 

(6)  COUNSELING  AND  TESTING  -  Records  which  contain  test  scores  and 
information  of  a  counseling  and  guidance  nature  are  housed  in  the  Counseling 
Center. 

(7)  FINANCIAL  AID  -  Students  who  have  applied  for  financial  aid  have  a  file 
which  is  housed  in  the  Office  of  Student  Financial  Planning. 

(8)  STUDENT  ACCOUNTS  -  Information  concerning  each  student's  financial 
account  with  the  University  is  housed  in  the  Office  of  Student  Loans  and  Billing 


BUCKLEY  AMENDMENT 

The  Family  Educational  Rights  and  Privacy  Act  of  1974,  is  informally  known  as  "The 
Buckley  Amendment".  This  is  intended  to  provide  students  and  parents  greater  access 
to  and  control  over  information  contained  in  educational  records.  Every  institution 
receiving  federal  funds  of  any  type  must  comply  with  the  law.  The  law  stipulates  that 
each  institution  is  responsible  for  making  its  students  aware  of  the  law  and  its  various 
ramifications. 

DEFINITION  OF  STUDENT  -  A  student  is  one  currently  enrolled  or  who  has 
previously  enrolled. 

DEFINITION  OF  RECORD  -  Within  45  days  of  receiving  a  request,  colleges  must 
allow  students  to  inspect  their  "educational  records"  which  are  defined  broadly  to  include 
"records,  files,  documents,  and  other  material  which  (1)  contain  information  directly 
related  to  a  single  student;  and  (2)  are  maintained  by  a  college  or  by  a  person  acting  for 
a  college". 

CONFIDENTIAL  LETTERS  AND  FINANCIAL  INFORMATION  -  Students 
are  not  guaranteed  access  to  financial  information  furnished  in  the  past  or  future  by  their 
parents,  nor  to  confidential  letters  of  evaluation  which  have  found  their  way  into  records 
prior  to  January  1,  1975.  As  to  such  letters  received  after  1975,  the  law  allows  the  stu- 
dent to  waive  his/her  right  of  access  if  the  letters  have  to  do  with  admission,  employment 
or  honors,  if  the  letters  are  used  only  for  those  purposes  and  if  the  student  is  told,  on 
his/her  request,  the  names  of  all  letter  writers.  No  student  or  applicant  may  be  required 
to  execute  a  waiver;  but  an  unsuccessful  applicant,  waiver  or  no,  has  no  right  to  inspect 
all  or  any  of  the  file  accumulated  in  his/her  case. 

EDUCATIONAL  RECORDS  NOT  COVERED  BY  THE  BUCKLEY  AMEND- 
MENT -  FERPA  II  defines  certain  other  material  as  falling  outside  the  definition  of  "edu- 
cational records"  and  thus  not  (so  far  as  Federal  law  is  concerned)  open  to  inspection  by 
parents  or  students.  Such  materials  are:  a)  the  records  about  students  made  by  teachers 
and  administrators  for  their  own  use  and  not  shown  to  others;  b)  campus  police  records, 
under  certain  circumstances;  c)  employment  records  for  college  employees  who  are  not 
current  students;  d)  records  about  college  students  or  those  over  17  years  old  "created  or 
maintained  by  a  physician,  psychiatrist,  psychologist,  or  other  recognized  professional  or 
paraprofessional"  acting  or  assisting  in  such  capacity,  for  treatment  purposes,  and  which 
are  available  only  to  persons  providing  such  treatment,  and/or  as  covered  by  Florida 
Statutes. 

PROCEDURES  FOR  CHALLENGE  OF  RECORDS 

Section  1.  When  any  material  is  placed  in  the  educational  records  (as  defined  by 
FERPA  11)  that  makes  an  unfavorable  statement  about  him/her,  the  student  shall  be  noti- 
fied of  the  filing  within  one  week  of  the  action.  It  is  understood  that  the  regular  grade 
report  is  considered  adequate  notification. 

Section  2.  Upon  notification  of  the  placement  of  unfavorable  material  in  educa- 
tional records,  the  student  shall  be  informed  of  his/her  right  to  challenge  the  content  of 
the  material  or  the  placement  of  the  material.  Moreover,  the  student  shall  be  informed 
of  his/her  ultimate  right  to  place  documents  on  his/her  behalf  with  the  educational 
records  challenged. 

Section  3.  The  Challenge  Board  for  hearings  upon  objections  to  the  filing  of  mate- 
rials in  educational  records  shall  consist  of  two  administrators,  two  faculty  members,  and 
two  students  chosen  by  the  University  President.  No  member  of  the  Challenge  Board 
may  have  any  direct  or  indirect  interest  in  the  outcome  of  the  hearing. 

Section  4.  The  Challenge  Board  shall  adhere  to  the  procedures  utilized  by  adminis- 
trative disciplinary  boards  so  long  as  they  are  not  inconsistent  with  the  provisions  of  Title 
45  Code  of  Federal  Regulations  Section  99.21. 

What  Kinds  of  Information  About  a 

Student  May  be  Released,  To  Whom,  and 

Under  What  Conditions? 

DIRECTORY  INFORMATION  -  Such  information  may  be  unconditionally 
released  to  the  whole  world,  without  the  consent  of  the  student,  unless  the  student  has 
specifically  asked  that  his/her  prior  consent  be  obtained.     "Directory  Information" 
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includes  a  student's  name,  campus  and  home  address,  and  telephone  listing,  date  and 
place  of  birth,  major  field  of  study,  participation  in  officially  recognized  activities  and 
sports,  weight  and  height  of  members  of  athletic  teams,  dates  of  attendance,  degrees  and 
awards  received,  and  the  most  previous  educational  institution  attended  by  the  student. 

ACCESS  WITHOUT  STUDENT  CONSENT  -  FERPA  II  expands  the  list  of  peo- 
ple who  may  have  access  to  a  student's  actual  record  (or  to  receive  personally  identifiable 
information  contained  therein)  without  a  student's  consent. 

Teachers,  administrators  and  the  like  (in  the  same  institution)  may  look  at  the  record 
if  they  have  a  "legitimate  educational  interest". 

Colleges  may  transfer  information:  a)  to  other  educational  institutions  in  which  the 
student  intends  "or  seeks"  (new)  to  enroll  (though  the  student  must  be  given  a  copy  of 
the  record,  if  he/she  wishes,  and  an  opportunity  to  challenge  it);  b)  to  enumerated  pub- 
lic officials  (like  the  Comptroller  General  of  the  United  States);  and  c)  "in  connection 
with  a  student's  application  for,  or  receipt  of,  financial  aid". 

Five  new  categories  of  recipients  are:  1 )  state  and  local  officials  to  whom  state  law  in 
effect  on  November  19,  1974,  required  information  to  be  reported.  This  presumably  was 
added  in  recognition  of  the  common  statutory  requirement  that  certain  kinds  of  infec- 
tious diseases,  gunshot  wounds,  and  the  like  be  reported  to  public  authorities;  2)  organi- 
zations like  ETS  and  CEEB  in  connection  with  "developing,  validating,  or  administering 
predictive  tests,  administering  student  aid  programs,  and  improving  instruction",  but 
such  organizations  must  not  show  the  personally  identifiable  information  to  outsiders  and 
must  ultimately  destroy  it;  3)  "accrediting  organizations  in  order  to  carry  out  their  accred- 
iting functions,";  4)  parents  of  a  student  who  is  a  dependent  for  income  tax  purposes  (the 
HEW  regulations,  when  issued,  should  make  clear  when  a  college  may  reasonably  assume 
that  a  student  is  an  income  tax  dependent);  5)  "appropriate  persons"  in  the  case  of  health 
and  safety  emergencies,  with  the  details  left  for  enunciation  in  HEW  regulation. 

Other  than  in  the  exceptions  just  listed,  or  in  the  case  of  directory  information  or  in 
responding  to  judicial  process,  a  college  may  not  release  "personally  identifiable  informa- 
tion in  educational  records"  or  allow  anyone  access  to  those  records,  unless  the  student 
has  given  his/her  written  consent  "specifying  records  to  be  released,  the  reasons  for  such 
release,  and  to  whom",  and  a  copy  of  the  released  records  is  furnished  to  the  student. 

JUDICIAL  PROCESS  -  If  the  college  is  responding  to  a  court  order  or  subpoena,  it 
is  under  no  requirement  to  give  a  student  a  copy  of  the  materials  furnished,  but  it  must 
notify'  him/her  "of  all  such  orders  or  subpoenas  in  advance  of  compliance  therewith".  It 
is  to  be  presumed  that  the  HEW  regulations  will  require  only  reasonable  notification 
efforts  by  a  college  before  the  due  date  of  a  subpoena. 

RELEASE  OF  INFORMATION  -  If  you  do  not  want  your  grades  sent  to  your  home 
address,  you  need  to  come  by  the  Office  of  the  Registrar  to  execute  the  necessary'  forms. 
If  you  do  not  want  "Directory  Information"  released,  you  should  come  by  the  Office  of 
Campus  Life  and  execute  the  necessary'  forms. 

If  you  do  not  wish  any  organization  to  which  you  belong,  such  as  a  fratemit^^  or  soror- 
ity, to  have  access  to  your  grades,  it  is  necessary  for  you  to  sign  a  statement  to  this  effect 
in  the  Office  of  Campus  Life. 

If  you  need  further  information  concerning  the  Family  Educational  Rights  and 
Privacy  Act,  please  feel  free  to  come  by  the  Office  of  Campus  Life  for  assistance. 

The  University  reserves  the  right  to  withhold  grades,  transcripts,  and  diplomas  in 
cases  of  delinquent  accounts. 

STETSON  UNIVERSITY  ALCOHOL  POLICY 

Stetson  University  is  an  educational  institution  dedicated  to  a  strong  academic  pro- 
gram and  to  providing  a  caring  community.  The  University  strives  to  help  its  students 
become  self-directed,  responsible  citizens.  Thus,  the  University's  alcohol  policy  is  to 
assist  in  creating  a  campus  environment  where  students  have  the  opportunity  to  learn 
how  to  deal  responsibly,  both  individually  and  socially,  with  alcoholic  beverages. 

Stetson  University  neither  encourages  nor  condones  the  consumption  of  alcoholic 
beverages.  Thus,  members  of  the  Stetson  University  community  who  are  of  legal  drink- 
ing age  and  who  choose  to  consume  alcoholic  beverages  are  expected  to  do  so  responsi- 
bly and  in  consideration  of  the  consequences  to  self,  others,  and  the  communit>'-at-large. 
The  University  recognizes,  however,  that  many  undergraduate  students  are  below  the 
legal  drinking  age  and  that  there  are  serious  health  risks  and  behavioral  problems  associ  - 


ated  with  abuse  of  alcohol  in  the  collegiate  environment.  Therefore,  all  members  of  the 
campus  community-  are  expected  to  recognize  the  potential  for  alcohol  abuse  and  that 
such  abuse  is  absolutely  at  variance  with  the  mission  of  the  University-.  The  University 
has  established  educational  programs  and  resources  to  complement  the  policies  and 
guidelines  related  to  the  consumption  of  alcohol  on  campus.  Persons  who  infringe  upon 
the  rights  of  others  or  who  conduct  themselves  in  an  inappropriate  manner  which  is 
caused  by,  or  can  be  shown  to  be  related  to  the  consumption  of  alcohol,  shall  be  held 
accountable  for  their  actions,  and  subject  to  disciplinarN^  and/or  criminal  action. 

The  regulations  and  practices  governing  the  use  of  alcoholic  beverages  apply  to  all 
members  of  the  Stetson  Universit\-  community.  The  primary-  responsibility-  for  knowing 
and  abiding  by  the  provisions  ot  the  University- 's  alcoholic  beverage  policy  rests  with  each 
individual. 

I.    Legal  Requirements  Concerning  the  Use  of  Alcohol 

Members  of  the  Stetson  Universirs'  community-  are  subject  to  the  alcoholic  beverage 
laws  of  the  State  of  Florida  and  the  Cit\-  oi  DeLand,  County-  of  Volusia.  Public  intoxica- 
tion (appearing  in  a  public  place  under  the  influence  of  alcohol  or  any  other  substance 
to  the  degree  that  he/she  may  endanger  her/himself  or  others)  is  prohibited. 

A.  Drinking  Age  Laws 

1.  Statute  562.1 1  (la  &  2)  -  Selling,  giving,  or  serving  alcoholic  beverages  to 
persons  under  age  21;  misrepresenting  or  mistaking  age  or  age  of  another 
to  induce  licensee  to  serve  alcoholic  beverages  to  persons  under  2 1 ;  penal- 
ties. 

It  is  unlawful  for  any  person  to  sell,  give,  serse,  or  permit  to  be  ser\^ed  alco- 
holic beverages  to  a  person  under  2 1  years  of  age  or  to  permit  a  person  under 
21  years  of  age  to  consume  said  beverages  on  licensed  premises.  Anyone  con- 
victed of  a  violation  of  the  provisions  is  guilty-  of  a  misdemeanor  of  the  second 
degree,  punishable  as  provided  in  s.  775.082,  or  s  .775.083.  It  is  unlawful  for 
any  person  to  misrepresent  or  mistake  his  or  her  age  or  the  age  of  any  other 
person  for  the  purpose  of  inducing  any  licensee  or  his  agents  or  employees  to 
sell,  give,  serve,  or  deliver  any  alcoholic  beverages  to  a  person  under  21  years 
of  age. 

2.  Statute  562.1 11  -  Possession  of  alcoholic  beverages  by  persons  under  age 
21. 

It  is  unlaw-ful  for  any  person  under  the  age  of  2 1  years  to  have  in  his  or  her 
possession  alcoholic  beverages.  Convicted  violators  are  guilty-  of  a  misde- 
meanor of  the  second  degree,  punishable  as  provided  in  s.  775.082  or  s. 
775.083. 

3.  Statute  768.125  -  Liability  for  injurv  or  damage  resulting  from  intoxica- 
tion. 

A  person  who  sells  or  furnishes  alcoholic  beverages  to  a  person  of  lawful 
drinking  age  shall  not  thereby  become  liable  for  injur>'  or  damage  caused  by 
or  resulting  from  the  intoxication  of  such  person,  except  that  a  person  who 
willfully  and  unlawfully  sells  or  furnishes  alcoholic  beverages  to  a  person  who 
is  not  of  lawful  drinking  age  or  who  knowingly  ser\'es  a  person  habitually 
addicted  to  the  use  of  any  or  all  alcoholic  beverages  may  become  liable  for 
injurN-  or  damage  caused  by  or  resulting  from  the  intoxication  of  such  minor 
or  person. 

B.  Open  Container  Laws 

1.  City  Ordinance  Sec.  3- 15(c).  Package  store  sales  and  congregation  on 
premises  by  consumers. 

It  shall  be  unlawful  for  any  person  to  consume  and  for  any  person  to  carr>'  in 
any  cup,  can  or  any  other  open  or  unsealed  container  any  alcoholic  beverage 
on  the  streets,  sidewalks,  parks,  and  alleys  within  the  city.  The  city  manager, 
upon  specific  wTitten  request,  may  designate  specific  areas  of  city  parks,  times 
and  dates  where  alcoholic  beverages  may  be  consumed. 

2.  Cit>- Ordinance  Sec.  3-16  (1)&(3).   Open  containers  in  motor  vehicles. 
It  is  the  policy  ot  the  City  of  DeLand  that  the  consumption  of  alcoholic  bev- 
erages while  driving  or  riding  in  a  motor  vehicle  is  prohibited.    No  person 


shall  drink  from  or  have  in  his/her  possession  any  open  container  containing 
any  alcoholic  beverage  or  any  mixture  containing  an  alcoholic  beverage  while 
in  or  on  a  motor  vehicle,  whether  moving  or  stopped  upon  any  highway. 
Violators  of  these  city  ordinances  may  be  subject  to  fine,  imprisonment  or 
both. 

II.  University  Policy 

A.  Stetson  University  prohibits  the  unlawful  possession,  use,  or  distribution  of 
alcoholic  beverages  by  students  or  employees  on  its  campus. 

B.  Stetson  University  permits  persons  of  legal  drinking  age  or  older  to  possess 
and  consume  alcoholic  beverages  on  its  campus  subject  to  all  federal,  state  and 
local  laws  and  subject  to  the  guidelines  for  alcohol  use  which  have  been  estab- 
lished by  the  University. 

C.  No  alcoholic  beverages  shall  be  sold  on  the  Stetson  University'  DeLand  campus. 

D.  No  University  group,  program,  or  organization  shall  accept  sponsorship  or 
endorsement  for  an  event  or  program  from  a  company  that  identifies  itself  as 
a  manufacturer  or  distributor  of  alcoholic  beverages.  University  sponsored 
publications  that  accept  advertising  from  business  entities  that  sell  alcoholic 
beverages  (e.g.,  restaurants,  supermarkets,  etc.)  shall  ensure  that  such  adver- 
tising does  not  refer,  either  through  generic  description  or  product  trade 
names,  to  such  beverages. 

E.  The  possession  and  consumption  of  alcoholic  beverages  shall  be  permitted  in 
the  following  areas  under  the  applicable  guidelines  referred  to  in  Section  H 
below: 

1.  Private  room^  of  students  of  legal  drinking  age  residing  in  University  res- 
idential facilities  where  alcohol  consumption  is  approved. 

2.  Those  approved  common  chapter  areas  of  Greek  houses  under  the  appli- 
cable guidelines  established  by  the  University. 

3.  Those  areas  of  the  campus  that  are  designated  for  registered  social  func- 
tions approved  by  the  Vice  President  for  Administration. 

4.  Alcoholic  beverages  shall  not  be  possessed  or  consumed  in  any  outdoor 
area  of  the  campus  nor  in  any  classroom,  laboratory,  or  office. 

F.  Stetson  University-  considers  students  to  be  adults  who  are  personally  respon- 
sible for  conforming  their  behavior  to  state  and  local  laws  and  to  the 
University's  alcohol  policy  and  guidelines.  The  University'  respects  students' 
privacy  and  autonomy,  assumes  that  students  will  behave  legally  and  respon- 
sibly, and  will  not  use  inappropriate  means  to  verify'  compliance  with  the 
University's  alcohol  policy. 

G.  When  the  University  learns  of  violations  of  law  or  policy  on  this  campus, 
specified  sanctions  will  be  imposed  and  recurring  violations  will  be  treated 
with  appropriate  seriousness. 

H.  The  University  designates  certain  residential  areas  as  alcohol-free  and  in 
those  areas  no  alcohol  possession  or  consumption  is  permitted. 

I.  The  University's  Alcohol  Policy  Guidelines,  including  Residential  Facilities 

Guidelines  and  Registered  Student  Social  Functions  Guidelines,  shall  govern 
the  specific  implementation  of  this  policy.  The  Guidelines  specif^'  discipli- 
nary action  for  violations  of  the  alcohol  policy  and  sanctions  may  include  sus- 
pension or  expulsion  from  the  University. 

III. Policy  Guidelines 

In  addition  to  the  general  policy  statements  above,  the  following  guidelines/regula- 
tions must  be  observed: 
A.         Residential  Facilities  Guidelines 

Students  of  legal  drinking  age  or  older  who  choose  to  consume  alcoholic  bev- 
erages are  expected  to  maintain  conduct  that  will  not  interfere  with  others' 
rights  to  privacy,  sleep  and  study  within  their  rooms.  Students  will  also  be 
expected  to  maintain  and  abide  by  all  other  rights  and  responsibilities  out- 
lined in  the  Student  Code  of  Conduct.  Alcoholic  beverages  permitted  shalK^f  j 
be  limited  to  beer,  wine  and  wine  coolers;  other  alcoholic  beverages  are  pro- 
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hibited.  The  University  will  designate  certain  residential  areas  as  substance- 
free  housing.  The  following  guidelines  must  be  observed  in  all  residential 
facilities,  other  than  those  designated  as  substance-free: 

1.  Beer,  wine  and  wine  coolers  may  be  possessed  and  consumed,  but  not  sold, 
in  the  privacy  of  student  rooms  by  those  residents  and  their  invited  guests 
who  are  of  legal  drinking  age.  No  alcohol  is  permitted  in  student  rooms 
where  both  residents  are  under  the  legal  drinking  age.  In  a  roommate  pair 
situation,  in  which  one  is  of  legal  age  and  one  is  not,  the  roommate  of  legal 
age  may  be  held  responsible  for  any  possession  and  consumption  of 
alcohol  within  that  room. 

2.  Being  present  in  a  room  where  alcohol  exists  or  is  being  served  may  be 
considered  a  violation  of  the  University's  alcohol  policy  as  it  pertains  to 
students  under  the  age  of  2 1 .  Anyone  present  in  a  room  where  a  violation 
of  the  alcohol  policy  is  taking  place  may  be  found  responsible  for  the  vio- 
lation whether  or  not  they  are  consuming  or  in  possession  of  an  alcoholic 
beverage. 

3.  Possession  and/or  consumption  of  beer,  wine  or  wine  coolers  are  not  per- 
mitted in  any  public  areas  such  as:  hallways,  balconies,  lounges,  stairwells, 
courtyards,  community  bathrooms  or  parking  lots.  All  alcohol  that  is 
transported  through  public  areas  on  campus  shall  be  un-opened. 

4.  Occupancy  permitted  in  a  student's  room  in  which  alcohol  is  being  con- 
sumed shall  not  exceed  eight  persons.  The  door  to  that  room  shall  be 
closed  at  all  times  during  which  alcohol  is  being  consumed. 

5.  The  amount  of  beer,  wine  and  wine  coolers  permitted  in  a  room  shall  not 
exceed  twenty-four  beverages  consisting  of  any  combination  of  12-ounce 
beers,  12-ounce  wine  coolers  and  6-8  ounce  bottles  of  wine. 

6.  Oversized  containers  of  alcohol  are  prohibited.  Examples  include,  but  are 
not  limited  to,  kegs,  beer  balls,  etc. 

7.  Residents  are  responsible  for  the  actions,  conduct  and  compliance  with  the 
policy  of  the  University  of  their  guests  at  all  times. 

8.  Students  shall  present  a  valid  Stetson  l.D.  and  a  valid  drivers  license  or 
passport  showmg  date  of  birth  upon  request  to  University  officials.  Invited 
guests  of  students  shall  also  present  a  valid  driver's  license  or  passport 
showing  date  of  birth  upon  request  of  University  officials. 

9.  Games,  contests  and  other  activities  or  paraphernalia  designed  to  encour- 
age rapid  and  excessive  consumption  of  alcoholic  beverages  are  not 
permitted. 

10.  Violations  of  the  alcohol  policy  shall  be  handled  in  accordance  with  the 
University  judicial  process  as  outlined  in  the  Student  Code  of  Conduct  in 
The  Connections  Handbook.  Alcohol  use  does  not  excuse  any  violations 
of  the  Student  Code  of  Conduct. 
B.   Registered  Student  Social  Functions  Guidelines 

Only  recognized  student  organizations  may  sponsor  on-campus  Socials  involv- 
ing alcohol.  All  on-campus  Socials  must  be  registered  with,  and  approved  by, 
the  Department  of  Student  Life.  Students  and  their  invited  guests  who  are  of 
legal  drinking  age  or  older  may  consume  alcoholic  beverages  at  registered 
Socials.  Alcoholic  beverages  permitted  shall  be  limited  to  beer,  wine  and 
wine  coolers;  other  alcoholic  beverages  are  prohibited. 

Sponsoring  organizations  have  the  responsibility  to  inform  their  members  and 
guests  of  state  law,  local  ordinances  and  all  University  regulations.  Socials 
including  alcohol  are  prohibited  Sunday  through  Thursdays  and  during  the 
final  two  weeks  of  each  academic  semester.  The  following  guidelines  must  be 
observed: 

1.  Prior  to  an  organization  applying  to  sponsor  a  registered  Social  function 
where  beer,  wine  or  wine  coolers  may  be  present,  it  shall  be  required  that 
80%  of  the  membership  participate  in  an  alcohol  education  workshop. 

2.  All  campus  Socials  are  private  events  and  attendance  shall  be  limited  to 
members  of  the  Stetson  community  and  invited  guests,  unless  made  more 
restrictive  by  the  Social  sponsor.  Each  member  of  the  sponsoring  organiza- 
tion(s)  is  limited  to  one  guest  not  affiliated  with  the  University. 


3.  Registration  forms  for  Socials  involving  alcohol  must  be  submitted  to  the 
Department  of  Student  Life  by  1:00  p.m.  the  Friday  week  preceding  the 
date  of  the  event.  All  registration  forms  must  be  approved  by  the  Director 
of  Student  Life  or  his/her  designee.  Registration  for  Socials  shall  include 
completion  of  the  Social  Registration  Form,  which  includes  provision  of  a 
completed  guest  list.  Guest  lists  (typed,  alphabetized  and  numbered),  as  well 
as  monitor  and  server  duty  schedules,  must  be  turned  in  no  later  than  12:00 
noon  on  the  Tuesday  prior  to  the  event.  Guest  lists  cannot  exceed  the  fire 
code  limitations  for  the  facility  in  which  the  event  is  to  take  place.  The 
required  punch  cards  and  wrist  bands  will  be  provided  by  the  Department  of 
Student  Life  at  the  expense  of  the  sponsoring  organization(s). 

4-  All  Socials  where  beer,  wine  or  wine  coolers  are  permitted,' will  be  "bring 
your  own  beverage"  (BYOB).  Those  of  legal  drinking  age  may  bring  beer, 
wine  or  winecoolers  but  shall  not  exceed  six  IZ-ounce  beers  or  four  12- 
ounce  wine  coolers  or  four  6  to  8-ounce  bottles  of  wine  per  person.  Upon 
entrance  to  the  Social,  students  must  leave  all  alcohol  at  the  designated 
serving  area. 

5.  Sponsoring  organizations  shall  designate  one  secure  area  with  receptacles 
to  hold  the  beer,  wine  or  wine  coolers  brought  to  a  Social.  The  common 
receptacles  shall  be  the  only  source  for  beverages  (both  alcoholic  and  non- 
alcoholic) available  for  consumption  at  a  Social. 

6.  Sponsoring  organizations  shall  provide  non-alcoholic  beverages  and  food 
which  are  easily  accessible.  Non-alcoholic  beverages  shall  be  in  prepack- 
aged, single-serving  non-glass  containers.  The  amount  of  non-alcoholic 
beverages  available  should  exceed  the  number  of  people  invited  to  (as  per 
the  guest  list)  the  event. 

7.  Sponsoring  organizations  shall  post  at  least  two  signs  announcing  the  state 
law  relating  to  alcohol  use,  possession  and  consumption.  Signs  shall  be 
provided  to  the  sponsoring  organization  by  the  Department  of  Student 
Life.  Signs  shall  be  posted  at  the  entrance  and  the  designated  serving  area. 
Both  signs  shall  be  prominently  visible.  A  schedule  of  the  names  and  duty 
times  of  the  monitors  and  servers  shall  also  be  posted  at  the  Social. 

8.  During  Socials  in  a  Greek  House,  alcohol  consumption  shall  be  restricted 
to  the  designated  Social  area  and  NO  alcohol  can  be  consumed  in  indi- 
vidual member's  private  residence  rooms  nor  shall  guests  be  allowed  in  pri- 
vate residential  areas  during  Socials. 

9.  At  least  two  members  of  the  sponsoring  organization  shall  act  as  Monitors 
(as  indicated  on  the  Social  Registration  Form).  All  social  functions  are 
required  to  have  at  least  one  Public  Safety  Officer  acquired  through  the 
University  Public  Safety  Department.  Sponsoring  organizations  will  be 
responsible  for  the  cost  of  the  Public  Safety  Officer.  More  than  2  Monitors 
may  be  required  as  determined  by  the  characteristics  of  the  particular  facil- 
ity being  used.  At  least  one  Monitor  will  be  of  legal  drinking  age. 
Monitors  shall  be  responsible  for  management  of  the  Social  and  enforce- 
ment of  University  policies.  The  Monitors  or  any  Public  Safety  Officer 
shall  have  the  right  to  deny  access  to  the  Social  to  anyone  they  determine 
is  impaired  by  alcohol  or  other  drugs.  Monitors  shall  not  be  impaired  by 
alcohol  or  other  drugs  nor  shall  they  consume  alcoholic  beverages  while  on 
duty.  Monitors  must  have  undergone  an  alcohol  education  workshop 
designed  for  monitors. 

10.  Should  the  location  have  more  than  one  exit,  the  sponsoring  organiza- 
tion(s)  shall  provide  one  Monitor  per  exit.  Everyone  shall  enter  through 
the  designated  main  entrance.  If  a  Social  is  sponsored  by  two  or  more 
organizations,  each  organization  shall  be  responsible  for  having  a  Monitor 
at  the  main  entrance  (in  addition  to  any  other  Monitors  required). 

11.  Upon  entering  the  Social,  members  and  guests  shall  present  to  the  Monitor 
his/her  valid  Stetson  ID  and  a  valid  driver's  license  or  passport,  showing 
date  of  birth.  Monitors  shall  verify  the  age  of  everyone  entering  a  Social 
and  have  them  sign  next  to  their  name  on  the  guest  log. 
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12.  A  wristband  shall  be  affixed  by  the  Monitor  to  the  wrist  of  any  person  ver- 
ified to  be  21  or  older.  Only  individuals  wearing  the  designated  wristbands 
shall  be  permitted  to  consume  alcoholic  beverages.  Individuals  entering 
the  Social  with  beer,  wine  or  wine  coolers  will  be  issued  a  punch  card  indi- 
cating the  name  o{  the  individual,  the  type  and  amount  of  alcohol,  the  date 
of  the  event,  and  the  name/theme  of  the  event. 

13.  At  least  two  members  of  the  sponsoring  organization  shall  act  as  servers 
who  shall  control  access  to  all  beverages.  Servers  must  be  of  legal  drinking 
age  who  are  members  of  the  organization  and  have  undergone  an  alcohol 
education  workshop  designed  for  servers.  Servers  shall  not  be  impaired  by 
alcohol  or  other  drugs  nor  shall  they  consume  alcoholic  beverages  while  on 
duty.  The  names  and  schedule  of  servers  shall  be  posted  at  the  designated 
serving  area. 

14.  Servers  shall  ensure  that  only  guests  who  are  of  legal  drinking  age,  as  evi- 
denced by  a  wrist  band  and  possession  of  a  punch  card,  shall  receive  alcohol 
from  the  designated  serving  area.  The  punch  card  shall  be  marked  appropri- 
ately by  the  server  when  dispensing  the  alcohol.  When  leaving  a  Social,  the 
punch  card  must  be  returned  to  the  Monitor  at  the  entrance  door. 

15.  Only  one  beer  or  wine  or  wine  cooler  may  be  served  at  a  time.  Servers 
must  not  serve  alcoholic  beverages  to  anyone  they  determine  is  impaired 
by  alcohol  or  other  drugs. 

16.  The  serving  of  alcoholic  beverages  shall  be  discontinued  45  minutes  prior 
to  the  scheduled  end  of  the  Social.  Non-alcoholic  beverages  and  food 
must  continue  to  be  made  available  during  this  time  period. 

17.  Alcohol  may  be  returned  to  its  owner,  unless  that  person  is  determined  to 
be  impaired  by  alcohol  or  other  drugs.  Left-over  alcohol  must  be  discard- 
ed by  the  server  in  the  presence  of  the  Public  Safety  Officer  at  the  end  of 
the  Social. 

18.  The  amount  of  alcohol  disposed  of  shall  be  noted  on  the  Post  Party  Check 
-Sheet  which  must  be  submitted,  along  with  the  guest  log,  punch  cards,  as 
well  as  any  extra  wristbands,  by  9:00  a.m.  the  next  business  day  to  the 
Department  of  Student  Life  office. 

19.  Games,  contests  and  other  activities  or  paraphernalia  designed  to  encour- 
age rapid  and  excessive  consumption  of  alcoholic  beverages  are  not  per- 
mitted. 

IV.  Alcohol  Sponsorship  And  Advertising 

No  University  group,  program,  or  organization  shall  accept  sponsorship  or  endorse- 
ment for  an  event  or  program  from  a  company  that  identifies  itself  as  a  manufacturer  or 
distributor  of  alcoholic  beverages.  University  sponsored  publications  that  accept  adver- 
tising from  business  entities  that  sell  alcoholic  beverages  (e.g.,  restaurants,  supermarkets, 
etc.)  shall  ensure  that  such  advertising  does  not  refer,  either  through  generic  description 
or  product  trade  names,  to  such  beverages. 

V.  Judicial  Action 

TTie  Stetson  judicial  process  is  based  in  the  philosophy  that  judicial  matters  should  be 
primarily  educational  in  nature.  As  such,  various  developmental  sanctions  are  utilized. 
Yet  as  in  society  in  general,  individuals  need  to  learn  from  their  mistakes.  This  learning 
process  includes  the  use  of  punitive  sanctions  to  complement  the  educational  sanctions 
imposed  upon  an  individual  who  chooses  to  violate  University  policies.  The  University 
has  established  a  guideline  for  the  use  of  progressive  sanctions  when  dealing  with  viola- 
tions of  the  Alcohol  Policy.  These  sanctions  are  utilized  as  a  guideline  when  determin- 
ing an  appropriate  response  to  an  incident  involving  alcohol.  Different  circumstances 
could  warrant  different  responses  to  the  behavior.  As  such,  the  judicial  process  allows  the 
University  the  latitude  to  impose  alternative  sanctions  should  the  situation  require  it. 

The  following  is  a  model  for  sanctioning  under  the  University  Alcohol  Policy. 
University  judicial  policies  will  use  this  model  as  a  guide  in  making  judicial  decisions. 
Imposition  of  specific  sanctions  is  at  the  discretion  of  the 

judicial  body.   Sanctions  shall  be  commensurate  with  the  violation  and  any  aggravating 
and  mitigating  circumstances. 


Individuals: 

An  individual  reported  to  be  in  violation  of  the  alcohol  policy  will  be  required 
to  participate  in  a  judicial  conference  to  discuss  the  effects  of  that  behavior  on  both  him- 
self/herself and  on  other  members  of  the  communits".  Based  on  previous  disciplinary  his- 
tory, minimal  sanctions  may  include  but  are  not  limited  to: 

Warning:  A  written  notice  that  the  student's  behavior  violated  University 
regulations. 

Reprimand:    A  letter  of  disapproval  for  violation  of  University  regulations 

that  reflects  unfavorably  on  the  student  or  University-. 

Disciplinary  Probation:  An  encumbrance  on  the  student's  good  standing  at 
the  University".  Any  subsequent  violation  of  University^  regulations  during 
probation  period  may  result  in  separation  from  the  Universiry\  A  fixed  term 
of  probation  not  less  than  one  semester  in  length  may  be  specified.  If  no  addi- 
tional violations  of  University  regulations  occur,  the  student  is  returned  to 
good  standing  at  the  conclusion  of  the  probationary  period.  The  student  may 
be  placed  on  probation  for  a  period  of  one  ( 1 )  semester  to  in  definitely.  A  stu- 
dent on  disciplinary'  probation  is  deemed  "not  in  good  standing"  for  a  period 
of  time  with  the  University-  and  normally  the  student  will: 

1.  Forfeit  the  privilege  to  represent  the  University"  in  any  intercol- 
legiate event  competition,  or  other  manner; 

2.  Forfeit  the  privilege  of  holding  an  office  in  any  student  organi- 
zation recognized  by  the  University  or  of  any  elected  or  appoint- 
ed student  office  or  University  Community  agreement. 

Sanctions  can  include  but  are  not  limited  to: 

a.  Attending  the  Decision  and  Choices  Workshop; 

b.  Attending  the  Level  II  Workshop; 

c.  Completing  Community  Service  hours; 

d.  Undergoing  substance  abuse  assessment  (any  of  the  above  violations  might 
require  the  individual  to  participate  in  a  substance  abuse  assessment  by  a 
qualified  agency); 

e.  Other  sanctions  which  may  be  assigned  by  the  Director  of  Residential 
Life/Judicial  Affairs  as  deemed  necessary. 

For  Organizations: 

Organizations  sponsoring  socials  are  responsible  for  abiding  by  and  enforcing 
the  guidelines  outlined  in  the  Alcohol  Policy.  The  president  of  each  organization 
shall  sign  a  statement  for  the  Department  of  Student  Life  indicating  that  he/she  has 
thoroughly  explained  the  policy  to  members  of  his/her  organization.  The  minimal 
sanctions  for  violations  of  the  policy  include: 

First  Violation:  Loss  of  social  privileges  for  up  to  six  school  weeks,  mandato- 
ry- participation  in  an  alcohol  education  program  for  both  the  membership 
and  the  leadership,  a  fine  of  no  more  than  tu'o  hundred  ($200)  dollars  or  less, 
notification  to  an  organization's  national  office  (if  applicable),  the  notifica- 
tion to  the  organization's  faculty  and/or  alumni  advisor,  and  the  possible  loss 
of  eligibility  for  student  organization  funding. 

Second  Violation:  Loss  of  social  privileges  for  no  fewer  than  six  school  weeks 
and  not  more  than  twenty  school  weeks,  mandatory  participation  in  an  alco- 
hol education  program  for  both  the  leadership  and  general  membership  of  the 
organization,  a  fine  betw"een  $200  and  $50Q,  and  the  possible  loss  of  eligibili- 
ty for  student  organization  funding. 

Third  Violation:  Loss  of  social  privileges  for  no  less  than  twenty-  school  weeks 
and  no  more  than  one  calendar  year,  mandatory-  participation  in  an  alcohol 
education  program  for  both  the  leadership  and  general  membership  of  the 
organization,  recommendation  to  the  Office  of  Student  Life  for  the  review  of 
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the  organization's  recognition  status, a  fine  between  $200  and  $500,  and  the 
possible  loss  of  eligibility  for  student  organization  funding. 

POLICY  ON  HAZING 

Stetson  University  believes  that  involvement  in  student  organizations  greatly 
enhances  the  development  of  college  students.  An  organization's  member  educational 
program,  if  developed  and  conducted  in  an  atmosphere  of  mutual  respect  with  social  and 
moral  responsibility,  can  contribute  much  to  the  student's  total  education.  In  keeping 
with  this  principle,  and  in  view  of  the  possibility  of  abuses  by  student  organizations  at 
Stetson  and  university  campuses  throughout  the  country,  Stetson  University  has  defined 
hazing  as  "any  action  taken  or  situation  created  intentionally,  on  or  off  the  University 
campus,  by  students  or  off-campus  individuals  to  produce  physical  discomfort,  embarrass- 
ment, harassment,  or  ridicule."  Any  student  organization  that  is  found  in  violation  of 
this  policy  will  be  subject  to  a  review  of  its  continued  functioning  by  the  Vice  President 
for  Administration  at  which  time  appropriate  action  of  the  most  serious  kind  will  be 
taken. 

Student  organizations  may  develop  more  detailed  statements  on  hazing  which  may  be 
supported  by  the  University. 

ILLICIT  DRUGS 

Stetson  University  has  a  long-standing  policy  which  prohibits  possession,  use  or  dis- 
tribution of  illicit  drugs  by  students  and  employees  on  the  campus. 

Disciplinary  proceedings  against  a  student  who  violates  the  University  policy  on  illic- 
it drugs  will  be  initiated  in  accordance  with  judicial  proceedings  as  outlined  in  the 
Student  Code  of  Conduct.  When  it  has  been  determined  that  a  student  has  violated  this 
policy,  a  University  judicial  body  may  impose  sanctions  ranging  from  written  warnings  to 
expulsion  from  enrollment.  Offenses  may  also  be  the  subject  of  legal  action  by  civil 
authorities. 

In  all  cases,  the  University  strives  to  educate  students  to  the  potential  harmful  effects 
of  substance  abuse  and  to  counsel  students  who  seek  assistance  for  substance  abuse 
impairment. 

SOLICITATION  POLICY 

In  the  interest  of  maintaining  an  environment  which  is  consistent  with  the  mission 
of  Stetson  University,  a  "Solicitation,  Publicity,  and  Posting"  Policy  has  been  adopted 
to  establish  a  reasonable  time,  place,  and  manner  for  campus  solicitation.  Solicitation 
is  defined  as  any  promotion,  advertisement  or  sale  of  product  or  services,  by  non- 
University  individuals,  and  by  those  University  faculty,  staff  and  students  who  are  acting 
on  their  own  behalf  for  personal  gain.  Solicitation  also  includes  any  form  of  fundraising. 

Forms  of  solicitation  covered  by  this  policy  include  but  are  not  limited  to  the  following: 

*  posting  of  flyers,  signs,  or  other  forms  of  advertisement 

*  door  to  door  sales  (specifically  prohibited) 

*  staffed  displays,  sign-ups,  or  booths 

*  fundraisers  or  charity  drives. 

All  solicitations  must  be  approved  by  the  University  through  the  Student  Life 
Departmertt. 

Non-University  Individuals/Organizations. 

Non-University  individuals/organizations  and  those  persons  affiliated  with  the 
University  but  acting  on  their  own  behalf  or  on  behalf  of  a  non-university  organiza- 
tion desiring  to  conduct  solicitation  on  the  Stetson  campus  must  request  permission. 
Non-University  individuals/organizations  must  be  sponsored  by  a  University  student 
organization,  department,  program,  or  committee.  Information  regarding  organiza- 
tions which  may  sponsor  non-University  solicitors  is  available  from  the  Department 
of  Student  Life. 

The  University  reserves  the  right  to  require  appropriate  credit  reference  from  non- 
University  individuals  and  organizations.  Further,  the  University  reserves  the  right 
to  withhold  permission  to  solicit  or  to  limit  the  scope  or  type  of  solicitation. 
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University  Student  Organizations 

Student  organizations  desiring  to  conduct  or  sponsor  solicitation  on  campus  must  fol- 
low the  solicitation  request/registration  procedure  outlined  in  this  handbook.  The  solic- 
itation request  and  registration  procedure  must  be  properly  completed  by  the  student 
organization  and  approved  by  the  appropriate  University'  office  prior  to  solicitation. 

Solicitation  Request  and  Registration  Procedure 

1.  Request  for  approval  to  conduct  solicitation  must  be  made  using  the  Solicitation 
Request/  Registration  Form  available  in  the  Department  of  Student  Life  in  the 
Mollis  Center. 

*  Request  to  conduct  solicitation  in  academic  or  administrative  facilities  shall 
be  submitted  to  the  Vice  President  of  Finance  in  Elizabeth  Hall,  Room  103. 

*  Request  to  conduct  solicitation  in  campus  residential  facilities,  Carlton 
Union  Building  (CUB)  and  the  Hollis  Center  shall  be  submitted  to  the 
Department  of  Student  Life  at  least  seven  (7)  business  days  before  the  solici- 
tation is  scheduled  to  begin. 

2.  Upon  approval  of  the  request  a  written  permit  will  be  issued  indicating: 

*  The  name  of  the  sponsoring  organization,  department  or  academic  unit  as 
well  as  the  sponsoring  non-Universit>'  group  or  individual  (if  any). 

*  The  designated  area  in  which  solicitation  is  allowed  to  occur. 

*  The  product  or  service  to  be  sold  or  advertised. 

*  The  purpose  for  the  solicitation  activity. 

3.  The  permit  must  be  available  for  inspection  by  University  officials  at  all  times  dur- 
ing the  solicitation.  A  representative  of  the  sponsoring  student  organization,  aca- 
demic department  or  programs  must  be  present  at  all  times  during  the  solicitation. 

4.  Any  student  organization,  academic  program  or  department  sponsoring  solicita- 
tion shall  be  responsible  for  ensuring  that  the  non-University  group  or  individual 
is  informed  and  in  compliance  with  University  policies  and  guidelines  at  all  times. 

PUBLICITY  AND  POSTING  POLICY 

In  the  interest  of  maintaining  an  environment  that  is  consistent  with  the  mission  of 
the  University,  the  University  reserv-es  the  right  to  determine  appropriate  location  and 
manner  of  all  display  materials  including  goods,  posters,  banners,  backdrops,  etc.  The 
University  has  designated  suitable  areas  in  most  buildings  for  the  purpose  of  providing  a 
place  for  groups  and  organizations  to  post  respective  notices.  The  purpose  of  this  set  of 
procedures  is  to  outline  guidelines  for  the  general  posting  and  distribution  of  publicity- 
material(s)  as  well  as  guidelines  for  the  use  of  designated  places  on  campus  for  the  post- 
ing of  said  material(s). 

Announcements  of  general  information  to  the  student  body  of  the  University^  by  rec- 
ognized student  organizations,  University'  departments,  programs  or  committees  are  the 
type  of  material(s)  permitted.  All  other  types  of  announcements  will  be  removed.  All 
display  materials  must  be  maintained  in  the  designated  display  areas. 

GUIDELINES  FOR  RECOGNIZED  STUDENT  ORGANIZATIONS 

Publicity  materials  tor  campus  events  should  not  be  posted  or  distributed  until 
approval  has  been  completed  (see  below  for  approval  procedures).  All  announcements 
must  indicate  the  name  of  the  University  student  organization  which  is  sponsoring  the 
event. 

Publicity  material(s)  must  be  posted  on  bulletin  boards  or  other  approved  areas  des- 
ignated in  this  policy.  Under  no  circumstances  shall  any  publicity-  material  be  placed, 
written,  or  painted  upon  any  surface  (interior  or  exterior)  including,  but  not  limited  to, 
building  columns,  trees  or  shrubs,  poles,  signs,  doors,  windows,  walls,  sidewalks  or  other 
campus  structures. 

Efforts  must  be  made  to  avoid  litter.  Distribution  by  means  of  accosting  individuals, 
hawking  or  shouting  is  strictly  prohibited. 

All  publicity  material(s)  of  student  organizations  not  covered  by  the  specific  guide- 
lines set  forth  in  this  policy  must  be  approved  by  the  Department  oi  Student  Life  at  least 
two  (2)  weeks  prior  to  beginning  advertising  for  the  event. 

Violations  of  this  policy  constitute  violations  ot  University-  policy  and  will  be 
addressed  through  appropriate  disciplinary  channels. 
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Procedures 

Materials  distributed  on  campus  by  recognized  student  organizations  must  be 
approved  by  the  Department  of  Student  Life.  At  least  one  item  within  a  set  of  post- 
ed materials  will  be  kept  on  file  in  the  Department  of  Student  Life.  Materials  may 
be  presented  for  approval  for  posting  9:00  a.m.-4:00  p.m.,  Monday-Friday,  at  the 
Department  of  Student  Life  in  the  HoUis  Center. 

Printed  literature  (flyers  or  posters)  other  than  banners  will  be  limited  to  a 
maximum  dimension  of  (20"x25")  unless  otherwise  authorized  by  the  Department  of 
Student  Life. 

All  material  will  be  assigned  an  expiration  date.    All  posted  literature  is  to  be 
removed  by  the  sponsor  within  24  hours  of  the  approved  expiration.    Materials  not 
removed  will  become  Stetson  University  property.  Groups  or  individuals  violating 
this  policy  may  be  charged  the  cost  associated  with  removal  of  the  publicity  or  any 
damage  the  publicity  may  have  caused. 

Tbie  following  restrictions  apply  to  the  use  of  banners  as  publicity: 

ALL  banners  must  be  approved  by  the  Department  of  Student  Life  in  the 
HoUis  Center  and  may  be  posted  only  in  approved  locations.  Approved  loca- 
tions include  the  Commons,  the  front  of  the  CUB,  and  on  the  library  wall. 
Some  locations  may  be  limited  and  may  have  additional  restrictions.  Banners 
must  boldly  display  the  name  of  the  sponsoring  student  organization. 

Additionally,  banners  posted  in  the  Commons  must  be:  1 )  limited  to  three  (3) 
feet  X  six  (6)  feet;  and  2)  posted  for  no  more  than  seven  (7)  consecutive  days. 

Chalking  of  sidewalks  is  permitted  only  by  recognized  University  organizations 
receiving  prior  approval  from  the  Department  of  Student  Life  72  hours  prior  to  pro- 
posed action.  Chalking  may  only  take  place  in  limited  areas  of  the  campus  specified 
by  the  Department  of  Student  Life.  Chalking  request  forms  are  available  in  the  HoUis 
Center.  Handouts  may  be  distributed  at  meetings  and  events  when  the  materials  are 
those  of  the  sponsoring  organization.  No  person-to-person  distribution  of  handouts 
in  public  places  is  allowed.  Door-to-door  solicitation  is  also  prohibited.  The  intra- 
campus  mail  facilities  are  only  for  official  University  business.  Solicitations  by 
Stetson-university  organizations  and  individuals  shall  not  be  conducted  through 
these  facilities.  Mail  pieces  moving  into  the  campus  from  the  United  States  Postal 
Service  shall  not  be  governed  by  these  provisions.  Non-University  organizations  or 
businesses  are  encouraged  to  solicit  through  "The  Reporter"  or  through  the  mail  mov- 
ing into  the  campus  from  the  United  States  Postal  Service.  The  University  reserves 
the  right  to  remove  materials  that  are  improperly  posted  or  circulated. 
Noncompliance  with  these  procedures  will  be  referred  to  the  Director  of  Student  Life 
(or  designee),  and  individuals  and/or  groups  who  violate  these  procedures  may  be 
subject  to  University  disciplinary*  action. 

Designated  Locations  For  Posting 
Carlton  Union  Building 

Up  to  ten  posters  per  event  may  be  posted  in  the  Carlton  Union  Building  at 
any  given  time  by  any  single  student  organization.  Posting  may  only  occur  on  desig- 
nated bulletin  boards  located  in  and  around  the  Union  Building.  No  posting  is 
allowed  on  bare  walls,  columns,  windows,  doors,  etc. 

On-Campus  Residential  Facilities 

All  publicity  material  must  be  posted  in  the  designated  areas  of  each 
Residence  Hall  building.  All  publicity  material(s)  intended  for  residential  facilities 
may  be  subject  to  approval  by  the  Department  of  Residential  Life.  No  posting  is 
allowed  on  bare  walls,  windows,  doors,  etc. 

Academic  Buildings 

All  publicity  must  be  posted  in  the  designated  areas  of  academic  buildings. 
All  publicity'  material(s)  intended  for  academic  buildings  may  be  subject  to  approval 
/-    by  the  appropriate  academic  dean.  No  posting  is  allowed  on  bare  walls,  windows, 
doors,  etc. 


UNIVERSITY  HOUSING  POLICY 

All  Freshmen  and  Sophomore  students  are  required  to  live  in  on-campus  housing  for  the 
full  academic  year  (Fall  and  Spring  semesters).  This  requirement  applies  to  students  who 
have  earned  less  than  60  credit  hours,  are  under  21  years  of  age,  are  not  married  and  do 
not  reside  with  immediate  family.  Students  who  do  not  adhere  to  this  policy  will  receive 
a  reduction  in  their  Stetson-controlled  grant/scholarship  funds. 

Juniors  and  Seniors,  while  not  required  to  live  in  on-campus  housing,  may  also  receive  a 
reduction  in  their  Stetson  -controlled  grant/scholarship  funds  if  they  choose  to  live  off 
campus.  The  first  $1,000  of  Stetson-controlled  money  will  be  protected.  For  Freshmen, 
Sophomore,  and  Junior  students,  the  reduction  may  be  as  much  as  $2,500.  Students  who 
have  achieved  senior  status  (earned  a  minimum  of  90  credit  hours  by  the  start  of  the  Fall 
semester)  will  receive  a  reduction  not  to  exceed  $1,500.  Exceptions  to  this  penalty 
include  students  who  are  age  24  or  older,  married,  receiving  Faculty/Staff  benefits,  or 
residing  with  immediate  family.  Students  participating  in  a  required  university-approved 
off  -campus  internship  will  also  be  exempt  from  this  policy. 

SEXUAL  ASSAULT 

Stetson  University  is  committed  to  providing  an  educational  atmosphere  in  which  stu- 
dents can  achieve  their  goals  and  maximum  potential.  When  students  experience  sexu- 
al assault,  their  sense  of  safety  and  trust  are  violated  which  can  seriously  interfere  with 
their  lives  and  educational  goals.  Sexual  assault  is  a  serious,  violent  crime  which  is  a  fla- 
grant violation  of  the  University's  standard  of  conduct.  The  University  does  not  toler- 
ate sexual  assault,  including  acquaintance  rape,  in  any  form. 

Sexual  assault  (rape)  is  non-consensual  sexual  intercourse  involving  force,  manipulation 
or  coercion.  It  is  an  act  of  aggression,  violence,  and  power,  and  is  a  felony  crime.  The 
assailant  can  be  a  stranger,  relative,  acquaintance,  or  date.  Although  usually  a  crime 
committed  against  women,  rape  can  also  happen  to  men.  • 

Examples  of  sexual  assault  include,  but  are  not  limited  to: 

•  having  sexual  intercourse  with  an  unwilling  person  or  using  threats  or  physical 
force  to  obtain  sexual  favors;  or 

•  having  sexual  intercourse  with  a  person  who  is  physically  unconscious  or  asleep;  or 

•  participating  in  a  sex  act  with  someone  so  under  the  influence  of  drugs  or  alcohol 
that  they  are  unable  to  voluntarily  consent  to  the  activity. 

Use  of  alcohol  or  drugs  does  not  diminish  the  violation. 

This  policy  also  covers  any  other  sex-related  assault  or  offense  including  any  form  of 
sexual  battery  under  the  criminal  statutes  of  the  State  of  Florida. 

Stetson  University  will  pursue  disciplinary  action  when  there  is  reasonable  cause  to 
believe  the  University's  regulations  against  sexual  assault  have  been  violated.  Further, 
the  University  will  give  timely  notification  to  the  university  community  of  a  reported 
incidence  of  sexual  assault.  Other  related  behavior  not  specifically  defined  as  sexual 
assault  may  also  result  in  disciplinary  action.  Refer  to  Article  II  of  the  Student  Code  of 
Conduct  for  a  general  listing  of  prohibited  conduct. 

Reporting  Procedures 

The  University  encourages  victim  survivors  (survivor)  to  report  an  attempted  or  com- 
pleted sexual  assault  to  the  Department  of  Public  Safety  (from  campus,  dial  ext.  7300). 
It  is  always  the  survivor's  choice  whether  or  not  to  report  a  sexual  assault,  but  reporting 
an  assault  (or  attempted  assault)  is  extremely  important  for  protection  of  the  survivor  and 
the  community.  Reporting  an  assault  does  not  mean  that  the  survivor  must  press  crimi- 
nal charges.  However,  it  begins  the  process  if  the  survivor  decides  to  press  charges  later 
and  ensures  that  the  survivor  receives  counseling  and  guidance. 

Others  on  campus  to  whom  a  survivor  of  sexual  assault  may  go  for  assistance  include 
the  professional  staff  of  the  Counseling  Center  or  Student  Health  Service  and  other 
Campus  Life  staff  members.  Once  the  Department  of  Public  Safety  or  a  Campus  Life  staff 
member  learns  of  a  sexual  assault,  these  offices  will  cooperate  to  provide  the  survivor  with 
counseling  and  guidance. 
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In  reporting  a  sexual  assault,  the  student  survivor  controls  the  process.     The 

University  will:  ( 1 )  encourage  the  survivor  to  receive  crisis  counseling  and  medical  atten- 
tion through  the  Rape  Crisis  Center;  (2)  encourage  the  survivor  to  report  the  incident  to 
the  local  police  and/or  the  Rape  Victim  Advocate  in  the  State  Attorney's  Office;  and  (3) 
assist  the  survivor  in  receiving  counseling  and  guidance  through  the  Counseling  Center. 

The  Department  of  Puhlic  Safety  will,  if  requested,  assist  the  survivor  in  notifying 
local  police.  If  the  survivor  chooses  not  to  report  the  incident  to  local  law  enforcement, 
the  University  must  report  the  incident  to  the  Rape  Victim  Advocate's  Office  in  keep- 
ing with  Federal  legislation.  The  survivor  will  give  the  University  the  choice  of  provid- 
ing his/her  name  to  the  Rape  Victim  Advocate's  office.  The  University  will  not  provide 
the  survivor's  name  without  the  survivor's  permission.  The  Victim  Advocate  can  explain 
the  system  and  give  needed  support  so  that  the  survivor  is  comfortable  with  whatever 
decision  is  ultimately  reached. 

Three  important  factors  for  the  survivor  to  remember  include:  (1)  it  is  critical  for  a 
police  agency  to  be  informed  as  soon  as  possible  after  the  incident  so  that  appropriate 
steps,  such  as  gathering  crucial  evidence  and  information  to  prove  criminal  sexual 
assault,  can  be  taken;  (2)  Florida  State  Law  prohibits  the  publishing  or  broadcasting  of 
information  that  would  identify  the  victim  (survivor)  of  a  sexual  offense;  and  (3)  the  sur- 
vivor can  decide  at  any  point  not  to  press  criminal  charges,  even  if  already  filed. 

Disciplinary  Action 

Survivors  have  an  option  to  request  that  the  University  initiate  a  University  discipli- 
nary proceeding  against  a  student  assailant.  Although  University  disciplinary  proceed- 
ings do  not  require  that  a  police  report  be  filed,  doing  so  enables  the  survivor  to  consid- 
er the  full  range  of  responses.  The  University  judicial  process  administered  under  the 
Director  of  Student  Judicial  Affairs  shall  take  precedent  over  any  other  University  com- 
mittee process  when  incidents  of  sexual  assault  or  sexual  harassment  are  reported  to  the 
University. 

Specific  details  concerning  the  disciplinary  process  are  outlined  in  Article  III:  Judicial 
Policies  of  the  Student  Code  of  Conduct  as  published  in  the  Campus  Life  Handbook. 
Disciplinary  action  against  students  committing  sexual  assault  is  administered  by  the 
Director  of  Residential  Life  and  Judicial  Affairs  (822-7200).  Persons  found  in  violation 
of  sexual  assault  in  a  University  disciplinary  proceeding  are  subject  to  disciplinary  sanc- 
tions which  may  include  suspension  or  expulsion  from  the  University. 

Survivors  are  under  no  obligation  to  pursue  disciplinary  action  by  contacting  this 
office.  The  initial  consultation  will  clarify  the  disciplinary  process  and  explain  the 
options  available  to  the  survivor,  as  well  as  review  the  incident.  Crisis  counselors  or 
other  support  persons  are  welcome  and  encouraged  to  accompany  the  survivor. 

During  disciplinary  proceedings,  the  survivor  and  the  accused  are  entitled  to  the  same 
opportunity  to  have  an  advisor  present.  Further,  the  survivor  will  be  afforded  the  oppor- 
tunity to  remain  present  throughout  the  disciplinary  proceeding,  to  submit  any  oral  or 
written  statement  concerning  the  incident,  to  have  previous  sexual  history  excluded  from 
the  hearing,  and  to  ask  questions  during  the  proceeding. 

Upon  the  conclusion  of  the  disciplinary  proceeding,  both  the  survivor  and  the 
accused  shall  be  informed  of  the  decision. 

Options  and  Resources 

Stetson  University  students  who  are  sexually  assaulted  have  a  number  of  options  as 
well  as  campus  and  community  resources  available  to  them.  Options  include  assistance 
in  contacting  professors  and  work-study  supervisors  about  absence,  etc.;  confidential 
counseling  services  and/or  referral,  as  well  as  counseling  and  guidance  for  medical  treat- 
ment; assistance  with  possible  changes  in  on-campus  residential  housing  assignment  and 
academic  class  assignment  if  reasonably  available;  and  assistance  in  disciplinary  proceed- 
ings and/or  reporting  the  incident  to  local  police. 
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Resources  include: 

1.  Department  of  Public  Safety  822-7300 

2.  Director  of  Residential  Life  and  Judicial  Affairs  822-7200 

3.  Student  Health  Services  822-8150 

4.  University  Counseling  Center  822-8900 

5.  Rape  Crisis  Center  (Daytona  Beach)  258-7273 

6.  Rape  Victim  Advocate  (State  Attorney  Office)  239-7710 

7.  DeLand  Police  Department  734-1711 

It  is  important  to  remind  students  that  SEEKING  ASSISTANCE  from  anv  of  these 
resources  DOES  NOT  OBLIGATE  SURVIVORS  TO  TAKE  FURTHER 
ACTION-  However,  whether  or  not  a  survivor  desires  to  take  further  action,  medical 
assistance  is  essential.  A  physical  examination,  by  a  physician  of  the  survivor's  choice, 
will  take  care  of  obvious  and/or  hidden  injuries  and  provide  an  opportunity  for  the  sur- 
vivor to  discuss  with  a  physician  potential  pregnancy  or  communicable  disease  concerns. 

A  number  of  University  offices,  departments  and  student  organizations  offer  preven- 
tion services  and/or  programs  designed  to  promote  awareness  of  sexual  assault  and  other 
sex  offenses.  Programs  and  services  include  crime  prevention,  Public  Safety  escort  pro- 
gram, emergency  telephone  system,  alcohol  awareness,  safety  orientation  for  new  stu- 
dents, health  issues,  and  communication  skills. 

SEXUAL  HARASSMENT  POLICY  AND  PROCEDURES 

I     SEXUAL  HARASSMENT  POLICY: 

A.  RATIONALE:  Stetson  University  has  established  the  following  policy  in  order 
to  protect  the  rights  of  all  Stetson  students,  faculty,  and  staff  (hereinafter  referred 
to  as  the  "Stetson  community")  to  an  environment  free  from  sexual  harassment. 
Stetson's  sexual  harassment  policy  and  procedures  are  designed  to  encourage  con- 
fidentiality, to  protect  persons  filing  grievance  complaints  from  retaliation,  and  to 
observe  due  process. 

B.  DEFINITION:  Sexual  harassment  is  a  form  of  sex  discrimination  that  violates 
Title  VII  of  the  Civil  Rights  Act  of  1964  and  Title  IX  of  the  Education 
Amendments  of  1972.  The  law  defines  sexual  harassment  as  any  unwelcome  sex- 
ual advances  or  requests  for  sexual  favors  or  any  conduct  of  a  sexual  nature  when: 

^Submitting  to  such  conduct  is  made  either  explicitly  or  implicitly  a  term  or 
condition  of  employment  or  academic  decisions; 

*Submitting  to  such  conduct  is  used  as  the  basis  for  employment  or  academic  deci- 
sions affecting  the  individual  as  an  employee  or  student;  or 

*Such  conduct  has  the  purpose  or  effect  of  substantially  interfering  with  an  indi- 
vidual's work  performance  or  creates  an  intimidating,  hostile,  or  offensive  working 
or  learning  environment. 

C.  BEHAVIOR:  The  key  to  making  the  determination  that  behavior  is  sexual 
harassment  is  whether  the  conduct  is  welcome  and  whether  the  conduct  is  sexual 
in  nature.   Sexual  harassment  may  include,  but  is  not  limited  to: 

^Physical,  including  unwelcome  touching  or  gesturing 

*Verbal,  including  unwelcome  requests  for  a  date  or  sexual  favors,  lewd  remarks, 
or  sounds 

*Visual,  including  unwelcome  exposure  to  sexual  photos,  cartoons,  or  drawings. 


D.  CONSENSUAL  ROMANTIC/SEXUAL  RELATIONSHIPS:  The  University 
has  adopted  a  consensual  relations  policy  which  prohibits  certain  consensual  rela- 
tions (see  Consensual  Relations  Policy). 

E.  TYPES  OE  CLAIMS: 

1.  Quid  Pro  Quo:  This  is  the  demand  for  sexual  favors  in  exchange  for  some  job  or 
academic  benefit  (something  for  something).  For  example,  a  supervisor's  demand 
that  an  employee  have  sex  with  him/her  in  order  to  get  a  promotion  is  quid  pro 
quo  harassment. 

2.  Hostile  Environment:  This  is  harassing  conduct  which  unreasonably  interferes 
with  an  individual's  work  or  creates  a  hostile,  intimidating,  or  offensive  work  or 
learning  environment.  The  "hostile  work  or  learning  environment"  form  of  sex- 
ual harassment  may  include  offensive  language,  jokes,  gestures,  comments,  pic- 
tures, calendars,  or  graffiti.  In  order  to  determine  w^hether  a  hostile  environment 
exists,  the  standard  applied  by  the  Sexual  Harassment  Grievance  Council  shall  be 
what  type  of  conduct  a  "reasonable  person"  would  think  is  offensive,  intimidating, 
or  hostile. 

3.  Acts  of  Retaliation:  This  exists  when  a  member  of  the  Stetson  community  retal- 
iates in  any  manner  against  a  complainant  for  reporting  sexual  harassment.  Such 
an  act  of  retaliation  will  be  processed  in  the  same  manner  and  to  the  same  extent 
as  any  other  act  of  sexual  harassment. 

4.  Same  Sex  Harassment:  This  occurs  when  a  member  of  the  Stetson  community  is 
sexually  harassed  in  the  workplace  or  the  academic  environment  by  a  person  of 
the  same  sex.  It  is  the  harassing  conduct  itself,  not  the  motivation  or  the  gender 
of  the  people  involved,  that  determines  whether  sexual  harassment  amounts  to 
"discrimination  because  of  sex." 

5.  False  Complaints:  This  occurs  when  a  member  of  the  Stetson  community  makes 
an  intentionally  false  accusation  of  sexual  harassment  or  related  retaliation. 

II     REPORTING  COMPLAINTS: 

Any  member  of  the  University  community  who  feels  he/she  may  have  been  sexually 
harassed  is  strongly  encouraged  to  report  the  episode(s).  In  the  event  of  a  student-to- 
student  harassment  complaint,  the  complainant  will  normally  follow  procedures 
•    established  by  the  Office  of  Campus  Life. 

1.  Reporting  of  Complaints:  Written  or  oral  complaints  may  be  made  by  persons 
experiencing  harassment  or  by  concerned  persons  not  directly  involved.  The  com- 
plainant is  encouraged  to  consult  with  supervisors,  department  heads,  vice  presi- 
dents, or  deans.  On  the  DeLand  campus,  the  complainant  also  is  encouraged  to 
consult  with  a  member  of  the  Diversity  Council  or  the  Women's  Council.  Said  per- 
sons have  the  obligation  immediately  to  forward  the  complaint  to  the  appropriate 
Vice  President  or  Academic  Dean  to  facilitate  the  grievance  process. 

B.  INVESTIGATION,  DISPOSITION  AND  GRIEVANCE: 

The  investigation  of  a  complaint  against  faculty  or  staff,  the  University's  disposi- 
tion of  the  matter  and  the  grievance  procedure  to  challenge  the  decision  will  fol- 
low the  guidelines  set  forth  in  the  University's  Faculty  and  Staff  Grievance 
Procedures.  In  the  event  of  a  student-to-student  harassment  complaint,  the  com- 
plaint will  be  investigated  by  a  designated  representative(s)  from  the  Office  of 
Campus  Life  and  will  follow  procedures  in  the  Student  Code  of  Conduct. 

C.  EDUCATION: 

The  University  shall  provide  educational  opportunities  to  acquaint  all  members  of 
the  Stetson  community  with  the  specific  provisions  of  the  Sexual  Harassment 
Policy  and  Procedures. 


FACULTY  AND  STAFF  GRIEVANCE  PROCEDURES 

I.    GENERAL  POLICY  STATEMENT: 

Stetson  University  is  committed  to  the  prompt  and  fair  resolution  of  the  con- 
cerns of  students,  faculty  and  staff.   The  grievance  process  described  below  has  been 
formulated  to  ensure  fairness  and  consistency  in  the  University's  relations  with  its  fac- 
ulty, staff  and  students.    A  separate  policy  contained  within  the  Student  Code  of 
Conduct  sets  forth  procedures  for  handling  charges  of  misconduct  brought  by  faculty, 
staff  or  students,  against  any  student.    This  Faculty  and  Staff  Grievance  Procedure 
describes  the  University  policy  for  resolving  complaints  against  faculty  and  staff,  as 
well  as  faculty  or  staff  complaints  against  the  University.    No  person's  employment 
with  the  University  shall  be  adversely  affected  in  any  way  as  a  result  of  using  these 
procedures,  nor  shall  any  retaliatory  action  taken  against  a  person  using  these  proce- 
dures be  tolerated. 
The  purpose  of  the  grievance  procedures  is  to  ensure  that  complaints  are  resolved  inter- 
nally within  the  University  community  in  a  fair  manner.   In  addition,  the  procedures  in 
this  policy  suggest  that  an  immediate  attempt  takes  place  to  resolve  informally  all  types 
of  grievances  at  the  level  at  which  they  occur. 

IL  PRE-GRIEVANCE  INFORMAL  RESOLUTION 

The  University  will  make  a  good  faith  effort  to  seek  resolution  of  a  problem  infor- 
mally brought  to  its  attention  through  discussion  and  communication  with  the  depart- 
ment or  unit  involved  and  with  appropriate  University  officials.  The  University  encour- 
ages all  faculty,  staff  and  students  to  attempt  an  informal  resolution  prior  to  initiating  the 
formal  grievance  procedure. 

Faculty,  staff  and  students  are  encouraged  to  first  meet  with  their  supervisor.  Department 
chair  or  appropriate  University  administrator,  for  an  informal  discussion  of  the  matter. 
This  discussion  should  take  place  within  30  days  of  the  matter's  occurrence.  (All  dead- 
lines within  this  procedure  are  calculated  as  calendar  days  when  school  is  in  session.  The 
time  periods  may  be  temporarily  suspended  during  the  time  school  is  not  in  session  and 
during  summer  session.)  Both  parties  should  meet  jointly  and/or  individually  with  the 
appropriate  administrator  in  a  good  faith  attempt  to  resolve  the  matter  in  an  equitable 
and  professional  manner.  The  appropriate  Vice  President  or  Academic  Dean  may  also  be 
included  in  this  informal  resolution  process.  The  administrator  facilitating  the  informal 
resolution  attempt  will  provide  to  both  parties  and  to  the  Director  of  Administrative 
Services  a  written  summary  of  the  informal  discussions  and  the  solution  agreed  upon,  if 
any.  Both  parties  in  the  matter  should  sign  the  summary  statement. 

III.   COMPLAINT  AND  FACT  FINDING  PROCESS 

Should  a  situation  arise  in  which  a  dispute  is  not  resolved  by  less  formal  means, 
the  aggrieved  individual  may  use  the  University's  Complaint  and  Fact  Finding 
process  as  follows: 
A.  Filing  a  Written  Complaint 

Faculty,  staff  or  students  bringing  complaints  against  the  University  or  a  particu- 
lar faculty  or  staff  member  should  initiate  a  formal  written  complaint  within  45  cal- 
endar days  of  the  date  on  which  the  aggrieved  person  became  aware  of  the  subject  of 
the  complaint  or  within  45  days  of  the  complainant's  receipt  of  the  administrative 
summary  provided  at  the  conclusion  of  the  informal  process  (see  Section  II  above). 
The  complaint  should  be  filed  with  either  the  University  Grievance  Officer  or  the 
Director  of  Administrative  Services. 
The  written  complaint  should  include: 

1 .  Identification  of  the  University  office  or  individual  against  whom  the  com- 
plaint is  brought; 

2.  A   description   of  the   specific   behavior   or   action   giving   rise   to   the 
complaint; 

3.  The  date  or  period  of  time  during  which  the  behavior  occurred  and  loca- 
tion of  the  incident; 

4.  A  description  of  the  steps  taken  for  informal  resolution  (if  any)  and  the  rea 
sons  they  were  unsuccessful; 
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5.  TTie  desired  remedy; 

6.  The  name,  address,  and  telephone  number  of  the  person  making  the  com- 
plaint; and 

7.  The  signature  of  the  person  making  the  complaint. 

B.  Investigation  of  Complaint 

Upon  receiving  a  formal  complaint,  the  University  Grievance  Council  will  be 
responsible  for  investigating  the  complaint.  The  University  Grievance  Council  will 
be  composed  of  the  Grievance  Officer  (a  tenured  faculty  member),  the  Director  of 
Administrative  Services,  one  tenured  faculty  member  (elected  by  the  Faculty  Senate 
in  agreement  with  its  by-laws)  and  one  staff  member  appointed  by  the  President.  The 
faculty-  member  and  the  staff  member  serve  one  year  terms  and  may  ser\'e  up  to  five 
consecutive  terms.  If  the  University'  Grievance  Officer,  the  Director  of  Administrative 
Services  or  the  staff  member  is  the  object  of  the  grievance,  the  President  will  appoint 
a  replacement  for  that  investigation.  If  the  facult>^  member  is  the  object  of  the  griev- 
ance, the  Senate  Executive  Committee  will  appoint  a  replacement  for  that  investiga- 
tion. If  a  complaint  alleges  inappropriate  conduct  or  violation  of  University  policies 
by  a  faculty  member,  the  Grie\'ance  Officer  will  be  the  primary  investigator.  If  a  com- 
plaint alleges  inappropriate  conduct  or  violation  of  Uni\'ersity  policies  by  a  staff  mem- 
ber, the  Director  of  Administrative  Services  will  be  the  primary  investigator.  The  pri- 
mary investigator  may  call  upon  other  members  of  the  University  Grievance  Council 
to  help  conduct  an  investigation  into  the  complaint.  University-  Counsel  shall  be 
available  as  a  resource  to  the  investigator  on  an  as-needed  basis. 

The  investigator  will  gather  all  pertinent  information  through  personally 
interviewing  and/or  gathering  written  statements  from  the  complainant,  the  accused 
faculty  or  staff  member  or  representative  of  the  University  department  (respondent), 
and  any  witnesses  to  the  alleged  behavior  either  party  wishes  to  identify  or  provide. 

The  investigation  may  be  terminated  at  any  time  should  the  complainant  and 
the  University  agree  in  writing  upon  an  informal  resolution,  and  this  resolution  is 
accepted  by  the  appropriate  Vice  President  or  Academic  Dean.  However,  the  appro- 
priate Vice  President  or  Academic  Dean  may  reject  the  proposed  resolution  and  con- 
tinue the  investigation  if  the  conduct,  if  proven,  would  warrant  further  action  against 
the  staff  or  faculty  member  by  the  University. 

If  the  complainant  initiates  legal  action  outside  of  the  University  community 
at  any  time  during  this  procedure  (including  but  not  limited  to  the  informal  resolu- 
tion stage,  the  investigation  or  at  formal  hearing),  the  University  has  the  right  to 
terminate,  modify  or  adjust  this  procedure. 

C.  Confidentiality 

At  every  stage  of  this  procedure,  information  relating  to  the  complaint  or  the 
grievance  shall  be  considered  confidential.  All  parties  are  encouraged  to  respect  the 
confidentiality  of  this  information  and  only  disclose  it  to  those  who  have  a  legitimate 
and  necessary  need  to  know. 

D.  Report 

A  written  report  of  the  investigation  will  be  produced  within  30  days  of  receiving 
the  complaint.  Generally,  the  investigation  report  will  contain  sections  on: 

(1)  investigation  background  (what  prompted  the  investigation  and  a 
description  of  the  investigation  process,  including  who  was  interviewed 
and  when); 

(2)  identification  of  University  policies  implicated  by  the  complaint; 

(3)  key  factual  findings  of  the  investigation,  including  summaries  of  relevant 
information  gathered  from  witnesses;  and 

(4)  a  determination  or  conclusion  about  whether  the  complaint  has  merit. 
The  author  of  the  investigation  report  has  the  discretion  to  modify  the 
format  of  the  report.  The  Grievance  Council  will  approve  by  majority 
vote  the  contents  and  conclusions  of  the  written  investigation  report 
prior  to  its  release. 

Reports  of  the  University  Grievance  Council  will  be  housed  in  the  office  of  the 
Director  of  Administrative  Ser\'ices  and  will  be  released  in  accordance  with  policies 
governing  confidential  personnel  records  of  the  University. 


IV.  DECISION 

The  investigation  report  will  be  given  to  the  appropriate  Council  (Council  of 
Deans  or  Council  of  Vice  Presidents)  to  determine  an  administrative  solution  to  the 
complaint,  if  such  an  administrative  solution  is  necessary. 

The  administrative  solution  may  include  the  entire  range  of  remedies  avail- 
able under  University  policy.  In  cases  of  inappropriate  University  action  in  regard  to 
any  academic  policy  or  alleged  misconduct  by  a  faculty  member,  the  report  will  be 
submitted  to  the  Chair  of  the  Council  of  Deans.  In  cases  of  inappropriate  University 
action  in  regard  to  any  administrative  policy  or  alleged  misconduct  by  a  staff  member, 
the  report  will  be  submitted  to  the  Chair  of  the  Council  of  Vice  Presidents. 

If  the  person  to  receive  the  investigation  report  is  either  the  respondent  or  the 
complainant,  the  report  shall  go  to  the  Council  of  Deans  or  the  Council  of  Vice 
Presidents,  whichever  he  or  she  chairs.  Any  member  who  is  a  respondent  or  com- 
plainant shall  recuse  himself/herself  from  receiving  the  report  and  making  the  admin- 
istrative decision.  If  the  respondent  and  the  complainant  include  the  Chair  of  the 
Council  of  Deans  and  the  Chair  of  the  Council  of  Vice  Presidents,  the  report  shall  go 
to  the  joint  Council  of  Deans  and  Vice  Presidents.  Again,  the  respondent  and  the 
complainant  shall  recuse  themselves  from  receiving  the  report  and  making  the 
administrative  decision. 

At  this  time,  the  Council  of  Deans,  the  Council  of  Vice  Presidents  or  the 
Joint  Council  may  attempt  to  resolve  the  dispute  informally.  If  this  attempt  at  infor- 
mal resolution  is  unsuccessful,  the  appropriate  Council  will  then  prepare  and  distrib- 
ute a  written  statement  of  the  administrative  decision  to  the  complainant  and  to  the 
accused  faculty  or  staff  member  or  University  office  within  15  days  of  his/her  receipt 
of  the  report  from  the  University  Grievance  Council.  Either  party  may  challenge  the 
administrative  decision,  in  writing,  within  15  calendar  days.  The  challenge  and 
request  for  a  formal  hearing  must  be  submitted  in  writing  to  either  the  Chair  of  the 
Council  of  Deans  or  the  Vice  President  for  Administration.  The  matter  then  will  be 
referred  to  a  formal  hearing. 


V.  FORMAL  GRIEVANCE  HEARING 

When  there  is  alleged  misconduct  by  a  faculty  or  staff  member  or  an  alleged 
inappropriate  application  of  a  University  policy,  and  the  complainant  or  respondent 
wants  to  challenge  the  investigation  results  and/or  decision,  that  matter  may  be 
referred  to  a  formal  hearing.  For  a  faculty  member  accused  of  misconduct  or  the 
alleged  inappropriate  application  of  a  University  policy  affecting  a  faculty  member, 
the  formal  hearing  will  be  conducted  by  the  Tenure,  Grievance  and  Academic 
Freedom  Committee.  For  a  staff  member  accused  of  misconduct  or  the  alleged  inap- 
propriate application  of  University  policy  affecting  a  staff  member,  that  formal  hear- 
ing will  be  conducted  by  the  Staff  Grievance  Committee.  The  Tenure,  Grievance 
and  Academic  Freedom  Committee  will  be  elected  as  prescribed  in  3.4.2  of  the 
Faculty  Senate  by-laws  and  the  chairperson  will  be  elected  annually  by  the 
Committee.  The  Staff  Grievance  Committee  will  be  appointed  annually  by  the  Vice 
President  of  Administration  and  will  select  one  member  as  its  chairperson.  Staff 
Grievance  Committee  members  shall  serve  one  year  renewable  terms. 

The  Tenure,  Grievance  and  Academic  Freedom  Committee  and  Staff 
Grievance  Committee  shall  each  be  composed  of  seven  members.  For  a  particular 
hearing,  a  panel  of  five  members  shall  be  selected  randomly  from  the  pool  of  seven 
members.  The  grievant  and  the  other  individual  party  (either  the  complainant  or  the 
respondent  who  has  not  grieved  the  decision  by  the  University  Grievance  Council) 
have  the  right  to  exercise  one  challenge  without  stating  the  reason  for  the  challenge 
and  excuse  a  member  of  the  Grievance  Committee.  One  or  both  of  the  two  members 
not  originally  selected  will  be  chosen  randomly  to  fill  in  for  the  excused  member  or 
members.  If  any  member  of  a  Grievance  Committee  is  either  the  complainant  or  the 
respondent,  that  member  may  not  serve  on  the  Committee  adjudicating  his/her  case. 
In  addition,  a  member  of  the  Grievance  Committee  may  recuse  himself/herself  if  that 
individual  member  believes  there  is  bias  or  the  perception  of  bias  in  his/her  consider- 
ation of  the  matter  to  be  reviewed.    If  an  additional  Committee  member/s  is/are 
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required,  the  Faculty  Senate  will  elect  the  member/s  for  the  Tenure,  Grievance  and 
Academic  Freedom  Committee  and  the  Vice  President  of  Administration  will  select 
the  member  for  the  Staff  Grievance  Committee. 

The  chairperson  will  arrange  to  convene  the  formal  hearing  within  30  calen- 
dar days  of  the  written  request  for  a  formal  hearing  being  received.  The  individual 
appealing  the  decision  (the  grievant),  the  other  individual  party  and  the  University 
representative  will  be  notified  in  the  writing  of  the  date,  time  and  location  of  the 
meeting.  At  the  hearing,  the  President  or  his/her  designee  will  represent  the 
University  position. 

Information  presented  at  the  hearing  will  be  limited  to  matters  addressed  in 
the  written  complaint.  At  least  seven  (7)  calendar  days  prior  to  the  hearing,  each 
party  (the  grievant  and  the  University)  will  submit  to  the  chairperson  copies  of  any 
evidence  and  the  names  of  any  witnesses  each  may  present,  and  the  name  and 
professional  legal  status  of  any  person  who  may  assist  them  at  the  hearing.  These 
materials  will  be  available  to  the  opposing  party  upon  request. 

It  is  the  responsibility  of  each  party  to  secure  any  witnesses  he  or  she  intends 
to  present.  Neither  the  University,  the  Tenure,  Grievance  and  Academic  Freedom 
Committee  nor  the  Staff  Grievance  Committee  will  be  responsible  for  locating  or 
compelling  witnesses  to  provide  testimony  for  the  grievant. 

If  presentation  of  University  records  or  documents  is  desired  by  either  party  in 
matters  concerning  inappropriate  action  by  a  University  office,  a  written  request 
should  be  submitted  to  the  chairperson  no  less  than  fourteen  calendar  days  prior  to 
the  hearing.  The  chairperson  will  make  a  reasonable  attempt  to  produce  the  request- 
ed material  provided  no  privacy  or  confidentiality  rights  are  violated  by  doing  so. 
The  release  of  any  record  containing  identifiable  student  information  must  comply 
with  the  University's  records  policy  and  procedures. 

1.  The  Hearing  Procedure 

TTie  following  will  be  the  procedure  of  the  formal  hearing: 

(a)  The  hearing  shall  be  closed  to  the  public. 

(b)  Potential  witnesses,  other  than  the  grievant  and  the  other  individual 
party,  will  be  excluded  from  the  hearing  during  all  testimony  but  his/her 
own. 

(c)  The  grievant,  the  University  representative,  and  the  other  individual 
party  may  be  present  throughout  the  hearing.  The  grievant,  the 
University  representative,  and  the  other  individual  party  may  present 
written  and  verbal  evidence  concerning  the  complaint,  may  respond  to 
evidence  presented  by  the  opposing  party  and  may  question  any  witnesses 
presented  by  the  opposing  party. 

(d)  Tlie  grievant  and  the  University  may  be  assisted  by  a  person  of  his/her/its 
choice.  This  person  may  act  as  an  advisor,  but  shall  not  be  allowed  to 
question  witnesses  or  make  statements  to  the  Committee. 

(e)  Formal  rules  of  evidence  do  not  apply  to  this  process.  The  Grievance 
Committee  maintains  sole  authority  to  determine  admissibility  and  rele- 
vance of  evidence  and  witnesses  to  be  presented. 

(0  An  audio  tape  recording  will  be  made  as  the  single  verbatim  record  of  the 
hearing.  This  record  shall  be  the  property  of  the  University  and  shall  be 
accessed  only  in  accordance  with  University  policies  governing  confiden- 
tial personnel  records. 

(g)  The  grievant  will  first  present  evidence  and  witnesses,  with  the  University 
provided  the  opportunity  to  question  the  grievant  and  any  witnesses  pre- 
sented, and  to  present  a  response  at  the  conclusion. 

(h)  At  the  conclusion  of  the  grievant's  presentation,  the  University  may 
request  that  the  Grievance  Committee  grant  a  summary-  decision  on  the 
grounds  that  the  grievant  has  failed  to  offer  evidence  sufficient  to  support 
the  complaint.  If  the  request  is  granted,  the  complaint  will  be  dismissed 
without  further  presentation  by  the  University. 

(i)  If  a  summary  decision  is  not  requested  or  is  denied,  the  University  will  pres- 
ent evidence  and  witnesses,  with  the  grievant  provided  the  opportunity  to 


question  the  Universits^'s  witnesses  presented,  and  to  present  a  response  at 
the  conclusion. 

(j)  Following  presentation  by  both  parties,  closing  statements  will  be  present- 
ed, beginning  with  the  grievant.  Closing  statements  shall  be  made  for  the 
purpose  of  summarizing  evidence  presented  and  for  recommending  an 
appropriate  determination  to  the  committee.  No  new  evidence  is  to  be 
presented  during  closing  statements. 

(k)  Minor  deviations  from  these  procedures  will  not  render  a  decision  invalid 
unless  it  can  be  shown  that  the  deviation  caused  substantial  prejudice  to 
one  of  the  parties. 

(1)  Except  in  cases  involving  the  revocation  of  tenure  for  cause,  the  grievant 
has  the  burden  of  persuasion  and  it  shall  be  satisfied  by  a  preponderance  of 
the  evidence,  considering  the  record  as  a  whole.  For  the  revocation  of 
tenure  for  cause,  there  must  be  a  showing  of  clear  and  convincing  evidence 
in  the  record  considered  as  a  whole. 

2.  The  Recommendation  and  Final  Decision 

The  committee  will  provide  a  written  recommendation  in  the  matter  within 
21  calendar  days  of  the  conclusion  of  the  hearing.  The  written  recommendation 
will  include  a  statement  of  the  Committee  's  findings  and,  if  the  complaint  was 
determined  to  ha\'e  merit,  a  recommendation  for  appropriate  action.  The  recom- 
mendation of  the  Committee  will  be  reported  to  the  grievant,  the  University-  rep- 
resentative, and  the  other  individual  party  prior  to  being  submitted  to  the 
President.  The  grievant,  the  other  individual  party,  or  the  University'  may  submit 
to  the  President  written  argument  that  challenges  the  recommendation  of  the 
Committee  on  one  or  both  of  the  following  grounds  only:  ( 1 )  Procedural  Error  - 
such  written  appeal  must  specifically  identify-  the  procedural  error  including  refer- 
ence to  the  specific  University  procedural  document  that  was  violated;  (2) 
Inappropriate  Sanction  -  the  written  appeal  must  specifically  state  why  the  rec- 
ommended sanction  does  not  "fit"  the  findings  of  the  Committee.  The  President 
will  review  the  report  of  the  Committee  and  the  wTitten  appeals,  if  applicable, 
before  rendering  a  final  decision  in  the  matter.  The  President  may  consult  with 
University-  Counsel,  the  University  representative,  the  Executi\'e  Committee  of 
the  Board  of  Trustees,  and/or  with  other  members  of  the  Board  in  the  formulation 
of  the  final  resolution  in  the  matter.  Once  approved  for  release  to  the  parties  in 
the  matter  and  to  the  appropriate  University-  administrator,  the  decision  is  final 
and  binding  on  all  parties.  The  decision  shall  be  provided  to  the  grievant,  the 
other  individual  part>',  the  University-  representative,  if  other  than  the  President, 
and  the  appropriate  University  administrator  who  will  impose  any  sanctions,  if 
applicable.  A  record  of  the  hearing  shall  be  available  for  review  by  any  of  the  par- 
ties in  the  matter. 

It  is  the  intent  of  the  University  that  a  grievance,  issue  or  dispute  presented 
in  a  formal  hearing  before  the  Tenure,  Grievance  and  Academic  Freedom 
Committee  or  the  Staff  Grievance  Committee  is  the  final  hearing  on  that  griev- 
ance, issue  or  dispute.  Thus,  a  parrs-  who  is  unhappy  with  the  result  of  the  formal 
grievance  hearing  and  the  resulting  decision  may  not  file  a  complaint  or  grievance 
and  start  the  process  again.] 

In  matters  concerning  inappropriate  action  by  a  University  office,  remedies 
available  through  this  process  are  limited  to  corrective  steps.  That  is,  should  the 
complaint  or  any  portion  be  found  to  have  merit  as  a  result  of  the  hearing  process, 
remedies  are  limited  to  the  correction  of  the  situation  and/or  adjustment  of  the  cir- 
cumstances from  which  the  complaint  arose. 

For  matters  in  which  personal  misconduct  by  a  faculty  or  staff  members  are 
determined  to  have  occurred,  corrective  action,  disciplinary  action,  or  both  may 
result.  The  imposition  of  discipline  shall  be  administered  by  the  appropriate  Vice 
President  or  Academic  Dean. 


VI.  EDUCATION 

All  members  of  the  University  Grievance  Council,  the  Tenure,  Grievance 
and  Academic  Freedom  Committee,  and  the  Staff  Grievance  Committee  will  receive 
education  in  the  procedures  governing  resolution  of  grievances  against  faculty  and 
staff  at  the  University,  as  well  as  coverage  of  other  relevant  topics  including  but  not 
limited  to  sexual  harassment,  discriminator^'  practices,  etc.  Such  training  shall  be 
coordinated  by  the  office  of  the  Director  of  Administrative  Services,  in  consultation 
with  the  Council  of  Deans  and  the  Council  of  Vice  Presidents. 

SMOKING 

Medical  evidence  clearly  shows  that  smoking  is  harmful  to  the  health  of  smokers. 
Smoke  from  cigarettes,  cigars,  and  pipes  is  also  an  irritant  to  many  nonsmokers  and  can 
worsen  allergic  conditions.  In  sufficient  concentrations  secondhand  smoke  may  be  harm- 
ful to  those  with  chronic  heart  or  lung  disease.  New  research  indicates  that  long-term 
exposure  to  secondhand  smoke  may  seriously  threaten  the  health  of  nonsmokers.  In  an 
effort  to  consider  the  needs  and  concerns  of  smokers  and  nonsmokers  alike  and  to  provide 
a  healthful  working  environment  for  every  Stetson  University  student  and  employee,  the 
following  University  smoking  policy  is  in  effect.  All  university  students,  employees  and 
visitors  are  expected  to  comply  with  the  smoking  regulations  detailed  in  this  policy. 

Smoking  Prohibited  Areas 

•  Any  area  in  which  a  fire  or  safety  hazard  exists. 

•  Common  areas,  including  elevators,  hallways,  stairwells,  lobbies,  waiting 
rooms,  copier  rooms,  mail  rooms,  auditoriums,  reception  areas,  student  serv- 
ice areas,  employee  lounges,  and  restrooms. 

•  Classrooms  and  conference  rooms  (a  short  smoking  break  may  be  provided 
during  meetings  lasting  longer  than  one  hour  if  requested). 

•  General  open  or  public  office  areas. 

•  Computer  and  storage  areas. 

•  All  other  locations  not  specifically  discussed  in  the  section  below  entitled 
"Other  Areas." 

•  Residence  Halls. 

Other  Areas 

•  Private  offices  may  be  designated  "smoking  permitted"  or  "no  smoking"  by 
the  occupant.  However,  the  occupant  should  refrain  from  smoking  when  a 
nonsmoking  student,  employee  or  visitor  is  present. 

•  In  areas  where  smokers  and  nonsmokers  work  together,  supervisors  should 
make  a  reasonable  effort  to  separate  smokers  from  nonsmokers.  In  doing  so, 
supervisors  should  take  into  consideration  air  flow,  ventilation,  existing 
physical  barriers  that  might  be  of  help,  and  individual  sensitivities  of  non- 
smokers. 

•  Students  and/or  employees  will  refrain  from  smoking  when  in  university 
vehicles  with  nonsmokers 

CONSENSUAL  RELATIONS  POLICY 

RATIONALE  AND  DEFINITION 

A  consensual  relationship  is  one  in  which  two  people  are  engaged  by  mutual 
consent  in  an  emotionally  (romantic)  and  physically  (sexually)  intimate  relationship. 
When  such  a  relationship  involves  people  who  differ  in  power  within  the  University 
community,  it  is  of  special  concern  because  of  the  potential  for  conflict  of  interest 
and/or  abuse  of  power.  Decisions  which  must  be  made  free  from  bias  or  favor  come 
under  question  when  made  by  a  person  who  has  a  romantic/sexual  relationship  with 
a  person  who  may  benefit  from  or  be  harmed  by  the  decisions.  The  mere  appearance 
of  bias  resulting  from  a  consensual  romantic/sexual  relationship  may  seriously  disrupt 
the  academic  or  work  environment.  Equally  important,  such  relationships  have  the 
potential  to  undermine  our  sense  of  community,  mutual  trust,  and  support. 
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For  these  reasons,  the  University  has  adopted  a  poUcy  to  prohibit  consensual  rela- 
tionships and  to  place  all  employees  "on  notice"  that  the  University  views  consensu- 
al relationships  as  unwise  and  of  a  high  risk,  especially  when  students  are  involved. 
A  special  note  is  made  in  the  University's  Sexual  Harassment  Policy  and  the 
Consensual  Relations  Policy  that  the  seeds  of  harassment  and  sexual  harassment  exist 
in  consensual  relationships  of  any  kind  that  involve  differences  of  status  or  power. 

POUCY 

Stetson  University  prohibits  consensual  relationships  between: 

1 )  a  faculty  or  staff  member  and  any  student  enrolled  at  the  University; 

2)  a  supervisor  and  subordinate  employee; 

3)  an  administrator  and  a  faculty  member  in  a  unit  under  that  administrator's  direc- 
tion; and, 

4)  an  administrator  and  a  staff  member  in  a  unit  under  that  administrator's  direction. 

The  individual  with  a  supervisory  or  other  decision-making  role  is  presumed  to  bear  the 
primary  responsibility  for  any  negative  consequences  resulting  from  his/her  relationship. 
A  member  of  the  University  community  who  violates  the  Consensual  Relations  Policy 
will  be  subject  to  disciplinary  action  by  the  institution,  which  includes  the  possibility  of 
dismissal. 

PROCESS 

Reporting  Apparent  Violations  and  Procedures  for  Action.  Any  member  of  the 
University  community  who  has  substantial  reason  to  believe  that  a  violation  of  the 
Consensual  Relations  Policy  has  occurred  is  encouraged  to  contact  the  Dean  or  Vice 
President  supervising  the  person  believed  to  be  in  violation  of  the  policy,  to  express 
his/her  concern  and  to  explain  the  basis  for  the  concern.  The  Dean  or  Vice  President 
is  responsible  for  taking  appropriate  action.  Any  concern  about  violations  at  the 
Dean/Vice  President  level  or  above  should  be  taken  to  the  President,  who  shall  take, 
or  cause  to  be  taken,  appropriate  action.  If  any  party  to  the  situation  is  not  satisfied 
with  the  actions  taken  by  the  administrator,  he/she  may  file  a  grievance.  Faculty  or 
staff  members  on  the  DeLand  campus  should  follow  the  Faculty  or  Staff  Grievance 
Procedure  described  in  the  University's  Policies  and  Procedures  Manual.  Students 
should  follow  the  Grievance  Procedure  described  in  the  Campus  Life  Handbook. 
Faculty,  staff  members,  or  students  on  the  College  of  Law  campus  should  follow  the 
College  of  Law  Employee  Grievance  Procedure. 

In  the  event  that  a  relationship  described  in  2,  3,  or  4  above  develops,  the  supervisor 
or  superior  administrator  involved  in  the  relationship  may  seek  the  assistance  of 
his/her  Academic  Dean  or  division  Vice  President  (or  the  President,  if  the  involved 
party  is  an  Academic  Dean  or  Vice  President)  to  alter  the  employment  relationship 
and  remove  the  conflict  of  interest  and/or  power  differential.  However,  the 
University  is  not  obligated  to  provide  such  accommodation  for  those  involved  in  con- 
sensual relationships.  If  no  suitable  realignment  of  the  supervisory  relationship  can 
be  agreed  upon,  then  the  supervisor  or  superior  administrator  involved  in  the  rela- 
tionships will  be  held  accountable  for  violation  of  the  University  policy  prohibiting 
consensual  relationships. 

EDUCATION 

The  University  provides  educational  opportunities  to  acquaint  members  of  the 
University  community  with  the  specific  provisions  of  this  policy  and  to  promote  bet- 
ter understanding  of  the  difficult  issues  which  may  arise  as  a  result  of  consensual  rela- 
tionships between  members  of  the  University  community. 


STUDENT  EMPLOYMENT  GRIEVANCE  PROCEDURE 

The  University  recognizes  that  problems  involving  Employer-Employee  relations  will 
arise  at  times.  It  is  in  the  best  interest  of  both  the  University  and  the  student  employee 
to  resolve  these  matters  as  soon  as  possible  and  at  the  lowest  possible  level.    In  order  to 
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assure  student  employees  that  their  employment  problems  will  be  given  fair  considera- 
tion, a  means  of  review  and  appeal  to  higher  levels  of  authority-  has  been  established. 

NOTE:  ANY  STUDENT  EMPLOYEE  WHO  FAILS  TO  FOLLOW  THE  GRIEV- 
ANCE PROCEDURES  AS  OUTLINED  BELOW  SHALL  LOSE  ANY  RIGHT  IN 
PURSUING  THE  GRIEVANCE  AND  THE  GRIEVANCE  WILL  BE  SUBJECT  TO 
DISMISSAL. 

What  Is  A  Grievance? 

A  grievance  is  a  complaint  by  an  employee  regarding  the  interpretation  or  applica- 
tion of  University  rules  and  regulations,  working  conditions,  or  alleged  improper 
treatment,  which  has  not  been  resolved  satisfactorily,  in  an  informal  manner  between 
the  employee  and  the  immediate  supervisor.  A  grievance  complaint  must  set  forth  a 
clear  indication  of  unfairness  resulting  in  harm  or  damage  to  the  aggrieved  person, 
arising  out  of  management  failures,  working  conditions,  or  employment  relationships. 
The  complaint  must  be  concerning  a  matter  within  the  control  of  the  department 
head,  and  must  state  the  relief  sought.  This  relief  must  also  be  within  the  authority 
of  the  department  head  to  grant,  in  whole  or  in  part. 

NOTE:  A  decision  declining  re-employment  of  a  student  after  completion  of  an 
authorized  period  of  employ  ment  is  not  classified  as  termination,  therefore  not  sub- 
ject to  appeal. 

Grievance  Procedure 

a)  The  employee  should  first  attempt  to  address  the  complaint  or  grievance  infor- 
mally by  discussing  it  with  the  immediate  supervisor.  Although  the  University 
encourages  the  resolution  of  problems  by  informal  discussion  between  employee 
and  supervisor,  the  employee  is  free  to  discuss  the  complaint  with  the  Student 
Employment  Coordinator  in  the  Department  of  Student  Financial  Planning.  If 
deemed  necessary  the  Student  Employment  Grievance  Board  may  be  consulted  in 
an  attempt  to  resolve  the  issue(s)  in  an  informal  manner.  However,  an  informal 
discussion  must  be  held  with  the  immediate  super\'isor  or  the  Student  Employment 
Coordinator  before  a  formal  complaint  may  be  filed. 

b)  If  the  matter  is  not  adjusted  to  the  employee's  satisfaction  through  the  informal 
discussion,  the  employee  may  proceed  to  the  first  step  in  the  formal  grievance  pro- 
cedure by  presenting  the  grievance  in  writing  to  the  immediate  super\-isor,  describ- 
ing the  adjustment  desired,  within  five  working  days  o{  its  occurrence.  The  super- 
visor will  have  five  working  days  in  which  to  provide  the  employee  a  response  in 
writing. 

c)  If  the  employee  is  not  satisfied  with  the  response  from  the  supervisor,  he  or  she, 
may  within  five  working  days  of  receiving  a  reply  from  the  supervisor,  present  the 
grievance  to  the  Department  Head.  Employees  who  work  in  the  cafeteria  should 
present  the  grievance  to  the  Student  Director  if  the  problem  is  with  one  of  the  stu- 
dent managers.  If  the  problem  is  with  a  Sodexho  employee  the  grievance  should 
be  forwarded  to  the  Student  Employment  Coordinator.  If  the  student  is  working 
in  a  cash  employment  position,  a  copy  of  the  grievance  must  be  forwarded  to  the 
Council  of  Deans  or  a  Vice  President.  The  Department  Head  will  have  five  days 
in  which  to  respond  in  writing,  with  copies  forwarded  to  all  parties  involved 
including  the  Student  Employment  Coordinator. 

d)  If  the  employee  is  not  satisfied  with  the  response  from  the  Department  Head, 
he/she  may  appeal  the  decision  to  the  Student  Employment  Grievance  Board. 
The  Student  Employment  Grievance  Board  will  be  appointed  by  and  chaired  by 
the  Vice  President  for  Administration  or  his/her  designee.  The  chair  is  a  nonvot- 
ing member.  The  board  will  consist  of  one  student,  one  faculty  member  and  one 
staff  member.  None  of  the  appointees  will  be  associated  with  the  student  present- 
ing the  grievance  or  the  department  in  which  the  student  is  employed.  The 
Grievance  Board  must  be  appointed  within  five  workings  days  of  the  receipt  of  the 
latest  appeal.  T~he  appeal  shall  be  made  in  writing  to  the  Vice  President  for 
Administration  and  must  state  the  basis  on  which  the  appeal  is  being  made.  The 
Grievance  Board  may  uphold,  vacate  or  alter  the  decision  of  the  Department 


Head.  T~he  Student  Employment  Grievance  Board  will  provide  a  response  in  writ- 
ing to  the  student  employee  with  copies  forwarded  to  all  parties  involved, 
e)  The  decision  of  the  Student  Employment  Grievance  Board  will  be  final. 

POLICY   REGARDING   HIV/ACQUIRED    IMMUNE   DEFICIENCY    SYN- 
DROME AND  RELATED  CONDITIONS  AMONG  STUDENTS 

Stetson  University  recognizes  that  Acquired  Immunodeficiency  Syndrome  (AIDS) 
and  related  conditions  are  life-threatening  illnesses.  Stetson  University  is  committed,  in 
all  aspects  of  the  administration  of  its  educational  process,  to  the  protection  of  the  com- 
parative rights  of  individuals  with  life-threatening  illnesses,  including  but  not  limited  to, 
cancer,  heart  disease,  and  AIDS.  The  University  realizes  that  individuals  affected  with 
life-threatening  illnesses  may  wish  to  continue  to  engage  in  as  many  of  their  normal 
activities  as  their  individual  situations  allow.  Provided  students  with  AIDS,  or  related 
conditions,  are  able  to  meet  acceptable  academic  performance  and/or  attendance  stan- 
dards required  of  all  students  and  medical  evidence  continues  to  indicate  that  their  con- 
dition and  actions  pose  no  direct  threat  to  the  health  and  safety  of  themselves  or  others, 
the  University  will  treat  these  students  as  it  does  other  students  with  other  disabilities. 

Stetson  University  will  not  discriminate  against  an  otherwise  qualified  individual  by 
failing  or  refusing  to  enroll  or  expelling  any  student,  segregating  or  classifying  any  student 
in  any  way  which  would  deprive  that  individual  of  educational  opportunities  or  adverse- 
ly affect  his/her  status  as  a  student,  or  otherwise  discriminate  against  any  individual  with 
respect  to  the  terms,  conditions,  or  privileges  of  student  status  on  the  basis  of  knowledge 
or  belief  that  the  individual  is,  or  is  regarded  as  being,  infected  with  human  immunode- 
ficiency virus  (HIV),  or  has  a  relationship  with  an  infected  individual,  unless  the  absence 
of  HIV  infection  is  a  bona  fide  educational  qualification. 

TTie  Surgeon  General  has  stated  that  AIDS  is  not  contracted  by  casual  contact,  but 
only  through  sexual  contact  or  blood-to-blood  contact.  Therefore,  affected  students  will 
be  permitted  to  continue  their  education  until  their  medical  condition  prevents  them 
from  pursuing  their  educational  responsibility-  within  acceptable  performance  and  atten- 
dance standards.  The  University  further  recognizes  that  each  identified  incidence  of 
Acquired  Immune  Deficiency  Syndrome,  AIDS-Related  Complex,  or  positive  HIV  anti- 
body test,  and  any  resulting  decisions  affecting  an  individual's  status  as  a  student,  must  be 
evaluated  on  a  case-by-case  basis.  The  University's  general  policies  and  procedures  relat- 
ed to  HIV/AIDS,  and  its  response  to  individual  cases  of  the  disease,  or  a  positive  HIV 
test,  shall  generally  be  based  upon  current  medical  evidence  and  advice,  including  the 
recommendations  of  the  American  College  Health  Association's  Task  Force  on  AIDS, 
the  guidelines  suggested  by  the  Centers  for  Disease  Control  and  the  Public  Health 
Service,  the  Department  of  Health  and  Rehabilitative  Services,  and  the  Governor's  Task 
Force  on  AIDS. 

The  University's  general  student  policy  on  HIV/AIDS  will  be  coordinated  by  the 
HIV/AIDS  Advisory  Group,  to  be  appointed  by,  and  to  report  to  Dr.  James  R.  Beasley, 
Vice  President  for  Administration.  Membership  of  the  Advisory  Group  shall  include: 

Director  of  Student  Health  Serv- ice 
Assistant  Director  of  Student  Health  Ser\'ice 
Faculty  Member 

Director  of  Counseling  Center,  Chair 
Director  of  Residential  Life  and  Judicial  Affairs 

The  following  general  policies  and  procedures  shall  apply  to  the  Committee's  response  to 
AlDS-related  conditions  within  the  University  student  community. 

1 )  The  University  recognizes  a  program  of  education  and  communication  as  vital  in 
the  response  of  the  University  community  to  AIDS-related  situations  and  other 
life-threatening  illnesses,  and  to  the  exercise  of  some  element  of  control  over  the 
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spread  of  such  communicable  diseases.  The  University  strives  to  educate  members 
of  the  University's  student  community,  with  respect  to  modes  of  transmission  of 
the  disease,  precautions  and  preventative  measures  as  to  both  affected  and  non- 
affected  students,  and  the  personal  responsibility  of  individuals  with  confirmed 
HIV  antibody  tests  to  prevent  the  spread  of  the  disease  within  the  University  com- 
munity. Specific  responsibility  for  the  dissemination  of  information  to  the  student 
community  about  the  transmissibility  of  the  disease  and  precautions  shall  be  dele- 
gated to  the  Vice  President  for  Administration. 

2)  Safety  and  health  are  mutual  concerns  for  both  the  University  and  its  students. 
Reasonable  precautions  will  be  taken  by  the  University  to  ensure  that  such  HIV 
infected  students  do  not  present  a  health  or  safet>'  threat  to  themselves  or  others, 
and  the  University  encourages  all  students  to  follow  general  safety  and  health 
rules,  attend  safety  or  health-issue  meetings,  and  take  precautions  in  any  situation 
where  transmission  of  body  fluids  may  take  place. 

3)  To  the  extent  that  University  students  who  have  medically  diagnosed  cases  of 
AIDS  or  a  positive  HIV  antibody  test  fall  within  the  parameters  of  the  Americans 
With  Disabilities  Act,  the  Rehabilitation  Act  of  1973,  sections  503  and  504,  and 
regulations  promulgated  pursuant  thereto,  or  Florida  Statutes,  Chapter  760,  or 
other  federal  or  state  statutes  governing  nondiscrimination  on  the  basis  of  disabil- 
ity, the  University  will  take  steps  to  prohibit  it  so  it  does  not  impose  an  undue 
hardship  upon  the  University,  for  individuals  infected  or  regarded  as  being  infect- 
ed with  AIDS,  including  programs  of  admission,  courses  of  study,  counseling, 
employment  opportunities,  transportation,  health  care,  housing  and  financial 
assistance. 

4)  The  HlV/AlDS  status  of  prospective  students  will  not  be  sought  or  considered  in 
the  pre-admission  or  admission  process  of  the  University. 

5)  Decisions  concerning  limitations  upon  a  student's  participation  in  the  education- 
al programs  of  the  University,  including  participation  in  individual  courses  of 
study,  housing,  or  nonacademic  services,  shall  be  made  on  a  case-by-case  basis. 
Any  actions  affecting  the  educational  opportunity  of  an  affected  student  shall  be 
based  on  a  good  faith  determination  that  the  individual's  condition  substantially 
interferes  with  his  or  her  ability  to  meet  acceptable  academic  performance  and/or 
attendance  standards,  cannot  be  reasonably  accommodated  without  imposing  an 
undue  hardship  for  the  University,  or  causes  a  direct  threat  to  the  health  and  safe- 
ty of  self  or  others.  Any  individual's  situation  determined  by  the  University  to 
pose  a  direct  threat  to  the  health  and  safety  of  others  shall  be  handled,  insofar  as 
appropriate,  in  consultation  with  appropriate  health  officers. 

6)  As  required  by  law,  the  University  shall  make  reasonable  efforts  to  accommodate 
the  special  needs  of  students  with  HIV/AIDS,  unless  the  University  can  show  that 
such  accommodation  poses  undue  hardship  on  the  University.  Such  accommoda- 
tion includes  the  designation  of  the  Assistant  Director  of  the  Student  Health 
Service  as  a  counselor  especially  trained  in  HIV/AIDS  issues  who  ser\'es  as  a  coor- 
dinator for  advisement,  counseling  and  referrals  with  regard  to  the  disease. 

7)  In  accordance  with  existing  University  procedures,  the  medical  records  of  students 
shall  be  treated  as  confidential,  and  such  information,  including  specific  informa- 
tion regarding  the  diagnosis  of  AIDS,  or  a  positive  HIV  antibody  test,  shall  not  be 
released,  without  the  written  consent  of  the  affected  individual,  except  as  other- 
wise provided  by  law.  Such  confidentiality  shall  attach  to  all  contact  between  an 
affected  individual  and  the  University's  counselors  especially  trained  in  AIDS 
issues  or  University  physicians  or  other  health  care  providers,  subject  to  the  pro- 
vision of  applicable  law  regarding  disclosure  to  prevent  the  spread  of  disease, 
including  disease  reporting  statutes. 

8)  No  final  action  denying  the  admission  to,  or  participation  in  a  program  of  the 
University,  of  a  student  infected  or  believed  to  be  infected  with  human  immunod- 
eficiency virus,  shall  be  taken  without  prior  referral  to  and  recommendation  of  the 
HIV/AIDS  Advisory  Group.  The  HIV/AIDS  Advisory  Group  ser\'es  as  the  final 
authority  in  such  matters. 
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STUDENT  PUBLICATIONS 

Stetson  University  recognizes  that  student-run  publications  are  an  important  part  of 
college  life.  Therefore,  the  University  establishes  student  publication  programs  which  give 
students  the  opportunity  to  express  their  creativity,  provide  a  forum  for  free  and  open 
discussion,  and  create  a  permanent  record  of  the  activities  and  intellectual  climate  of  the 
campus. 

Stetson  University  regards  its  student  publications  programs  as  extensions  of  the 
educational  mission  of  the  University.  In  keeping  with  the  University's  primary  mission  of 
quality  undergraduate  education,  student  publications  offer  students  a  chance  to  learn;  to 
sharpen  their  skills  as  writers,  photographers,  poets,  designers,  managers  and  decision 
makers. 

Stetson  University  serves  as  publisher  for  several  student  publications  including  The 
Reporter,  a  student-run  campus  newspaper,  Touchstone,  a  student-produced  literary  maga- 
zine, and  The  Hatter,  a  student-produced  yearbook.  The  University  is  the  owner  of  these 
publications  and  establishes  University  operating  and  capital  budgets  for  the  support  of  each. 

To  oversee  the  activities  of  each  of  the  student  publications,  the  University  has  estab- 
lished a  Student  Publications  Board.  The  Student  Publications  Board  operates  under  a 
constitution  adopted  by  the  President's  Staff  and  by  the  Board  of  Trustees. 

ROLE  OF  STUDENTS  IN  UNIVERSITY  GOVERNANCE 

Stetson  University  values  and  encourages  the  participation  of  students  in  University 
governance.  The  principal  avenue  for  student  participation  in  University  governance  is 
through  the  Student  Government  Association  (SGA).  It  is  composed  of  two  main  bod- 
ies, the  Student  Senate  and  the  Executive  Cabinet.  SGA  is  representative  of  the  entire 
student  body  through  senators  from  the  residence  halls,  the  commuter  population,  and 
campus  organizations.  The  Student  Government  v/orks  closely  with  University  admin- 
istration to  have  an  influence  on  policy  decisions  that  directly  impact  the  student  body, 
and  acts  as  the  voice  of  the  students. 


There  are  a  variety  of  other  ways  in  which  students  are  involved  in  University 
decision-making. 

(a)  The  President  and  Vice  President  of  SGA  serve  with  three  faculty  and  staff  members 
on  the  Activity  Fee  Allocations  Committee  (AFAC),  a  group  responsible  for  the 
budgeting  of  that  portion  of  student  activity  fees  which  are  allocated  to  a  variety  of 
departments  and  programs  specifically  charged  with  providing  student  services. 

(b)  TTie  Student  Activity  Fee  Allocations  Committee  (SAFAC)  is  a  student  board 
which  makes  decisions  about  allocation  of  program  funds  to  registered  student 
organizations.  SAFAC  is  chaired  by  the  President  of  SGA. 

(c)  The  President  of  the  Student  Government  Association  serves  as  a  member  of  the 
Student  Life  Committee  of  the  Board  of  Trustees  and  also  attends  and  reports  to 
the  regular  meetings  of  the  Board. 

(d)  The  Stetson  University  Student  Publications  Board  is  chaired  by  a  student  and 
the  majority  of  the  members  are  students.  The  Publications  Board  governs  stu- 
dent media  at  the  University. 

(e)  Most  University  Committees  and  Councils  have  student  members,  including  the 
Diversity  Council,  Women's  Council,  Sexual  Harassment  Grievance  Council, 
Values  Council,  Artists  and  Lecturer's  Committee,  Athletics  Committee,  Campus 
Life  Committee,  Library  Committee  and  the  Academic  Computing  Committee. 
Student  committee  members  are  recommended  by  the  Student  Government 
Association  and  appointed  by  the  Council  of  Academic  Deans. 

(f)  Students  lead  and  participate  in  a  variety  of  programs  at  the  University,  including 
the  Council  for  Student  Activities  (a  student-led  programming  board),  the  Family 
Weekend  Program,  the  Greenfeather  Program  (a  community  service  fund  drive), 
the  Stetson  Weekend  Program  (homecoming),  and  SOAR  and  FOCUS  (the  new 
student  orientation  programs). 

(g)  The  Interfraternity  Council  and  the  Panhellenic  Council  are  student  governing 
bodies  for  the  thirteen  national  greek  letter  organizations  on  the  campus. 

(h)  The  Student  Judicial  Council  is  comprised  of  twelve  students  who  serve  to 
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respond  to  alleged  violations  of  our  Code  of  Student  Conduct.  Selection  is  done 
through  an  application  process.    Participation  allows  students  to  establish  stan- 
dards for  acceptable  behavior  within  our  community, 
(i)  The  Residence  Hall  Councils  exist  in  each  residence  hall,  creating  an  opportuni- 
ty for  students  todevelop  leadership  skills.     Participation  enables  students  to 
address  the  needs  of  their  community  through  policy  development,  involvement 
in  decisions  regarding  the  purchase  of  equipment  and  facility  changes,  as  well  as 
social  and  educational  programming.    Selection  is  done  through  a  peer  election 
process. 

STUDENT  CODE  OF  CONDUCT 

PREAMBLE 

Stetson  University  endeavors  to  provide  a  living  and  learning  environment  in  which 
students  can  meet  their  academic  goals.  The  University  has  the  responsibility  of  provid- 
ing students  a  clear  understanding  of  the  academic  requirements  and  policies  which  are 
generally  published  in  the  University  Bulletin  and  The  Campus  Life  Handbook.  As  a 
community,  the  University  is  dedicated  to  both  personal  and  academic  excellence. 
Therefore,  choosing  to  join  the  Stetson  University  community  obligates  each  member  to 
a  code  of  civilized  behavior. 

The  University  determines,  publishes  and  makes  known  its  rules  and  regulations  con- 
cerning student  conduct.  In  addition,  the  University  has  the  right  to  determine  when 
its  rules  are  violated  and  to  determine  the  appropriate  course  of  action.  The  purpose  of 
this  handbook  is  to  present  the  University's  rules  and  regulations  that  govern  student 
conduct  and  student  activities.  These  regulations  should  be  read  broadly  and  are  not 
designed  to  define  prohibited  conduct  in  exhaustive  terms. 

By  enrolling  in  Stetson  University,  the  student  accepts  the  responsibility  to  become 
fully  acquainted  with  the  University's  regulations,  to  comply  with  the  University's 
authority,  to  respect  the  rights  and  property  of  others,  and  to  recognize  that  student 
actions  reflect  upon  the  students  involved  as  well  as  upon  the  entire  University  commu- 
nity. The  University  reserves  the  right  to  take  appropriate  disciplinary  action  for  any 
conduct  which  unreasonably  interrupts  and/or  infringes  upon  orderly  life  in  the 
University  community  or  infringes  on  the  rights  of  others.  Stetson  University'  values  a 
community-  environment  free  of  discrimination  and  harassment  and  therefore  prohibits 
conduct  which  prevents  free  academic  interaction  and  opportunities  or  which  creates  an 
intimidating,  hostile,  or  offensive  study,  residential,  or  work  environment.  Also  of  par- 
ticular concern  are  behaviors  in  which  the  student  endangers  or  causes  harm  to  him/her- 
self or  others.  All  such  behavior  may  lead  to  disciplinary  action  that  may  include  sus- 
pension or  expulsion  from  the  University.  Students  repeatedly  involved  in  violations  of 
University  policy  are  viewed  to  be  negatively  contributing  to  the  Stetson  University 
community.  Should  the  inappropriate  behavior  continue,  students  may  become  subject 
to  removal  from  University  on-campus  residential  facilities,  as  well  as  removal  from  the 
campus.  Students  shall  be  afforded  all  opportunities  for  fairness  in  disciplinary-  proceed- 
ings. However,  the  University-  reserves  the  right  to  withdraw  a  student  at  any  time  for 
any  reason  deemed  sufficient  by  the  University. 

ARTICLE  I:    Definitions 

When  used  in  this  code: 

1.  the  term  "University"  means  Stetson  University. 

2.  the  term  "student"  includes  all  persons  taking  courses  at  the  University,  both  full-time 
and  part-time,  pursuing  undergraduate,  graduate,  or  professional  studies  and  those 
who  attend  post-secondary  educational  institutions  other  than  Stetson  University 
and  who  reside  in  University  residence  halls.  Persons  who  are  not  officially  enrolled 
for  a  particular  term,  but  who  have  a  continuing  relationship  with  the  University  are 
considered  "students". 

3.  the  term  "University  official"  includes  any  person  employed  by  the  University,  per- 
forming assigned  administrative  or  professional  responsibilities  (including  hall  direc- 
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tors  and  resident  assistants  and  fratemit>7sorority  counselors). 

4.  the  term  "faculty  member"  means  any  person  hired  hy  the  University  to  conduct 
classroom  activities. 

5.  the  term  "University  premises"  includes  all  land,  buildings,  facilities,  and  other  prop- 
erty in  the  possession  of  or  owned,  used,  or  controlled  by  the  University  (including 
adjacent  streets  and  sidewalks). 

6.  the  term  "organization"  means  any  number  of  persons  who  have  complied  with  the 
formal  requirements  for  University  recognition. 

7.  the  term  "Universit^^-sponsored  activity"  means  any  activity  on  or  off  campus  that  is 
initiated,  aided,  authorized  or  supervised  by  the  University. 

8.  the  term  "judicial  body"  means  any  person  or  persons  authorized  by  the  Vice  President 
for  Administration  to  determine  whether  a  student  has  violated  the  Student  Code 
and  to  recommend  imposition  of  sanctions. 

9.  the  term  "Student  Judicial  Officer"  means  a  University  official  authorized  on  a  case- 
by-case  basis  by  the  Vice  President  for  Administration  to  impose  sanctions  upon  stu- 
dents found  to  have  violated  the  Student  Code.  The  Vice  President  for 
Administration  may  authorize  a  judicial  officer  to  serve  simultaneously  as  a  judicial 
officer  and  the  sole  member  or  one  of  the  members  of  a  judicial  body.  Nothing  shall 
prevent  the  Vice  President  for  Administration  from  authorizing  the  same  judicial 
officer  to  impose  sanctions  in  all  cases. 

10.  the  term  "Appellate  Board"  means  any  person  or  persons  authorized  by  the  Vice 
President  for  Administration  to  consider  an  appeal  from  a  judicial  body's  determina- 
tion that  a  student  has  violated  the  Student  Code  or  fromthe  sanctions  imposed  by 
the  Student  Judicial  Officer. 

11.  the  term  "shall"  is  used  in  the  imperative  sense. 

12.  the  term  "may"  is  used  in  the  permissive  sense. 

13.  the  Vice  President  for  Administration  is  that  person  designated  by  the  Universit>^ 
President  to  be  responsible  for  the  administration  of  the  Student  Code. 

14.  the  term  "policy"  is  defined  as  the  written  regulations  of  the  University  as  found  in, 
but  not  limited  to,  the  Campus  Life  Handbook,  and  the  Graduate/Undergraduate 
Catalogs. 

15.  the  term  "cheating"  includes,  but  is  not  limited  to;  (1)  the  use  of  any  unauthorized 
assistance  in  taking  quizzes,  tests,  or  examinations;  (2)  dependence  upon  the  aid  of 
sources  beyond  those  authorized  by  the  instructor  in  writing  papers,  preparing  reports, 
solving  problems,  or  carrying  out  other  assignments;  or  (3)  the  acquisition,  without 
permission,  of  tests  or  other  academic  material  belonging  to  a  member  of  the 
University  faculty  or  staff  (See  Academic  Honesty  Policy). 

16.  the  term  "plagiarism"  includes,  but  is  not  limited  to,  the  use,  by  paraphrase  or  direct 
quotation,  of  the  published  or  unpublished  work  of  another  person  without  full  and 
clear  acknowledgments.  It  also  includes  the  unacknowledged  use  of  materials  pre- 
pared by  another  person  or  agency  engaged  in  the  selling  of  term  papers  or  other  aca- 
demic materials.   (See  Academic  Honest^'  Policy). 

ARTICLE  II:   Proscribed  Conduct 

A.  Jurisdiction  of  the  University 

Generally,  University  jurisdiction  and  discipline  shall  be  limited  to  conduct  which 
occurs  on  University  premises  or  which  adversely  affects  the  University  community 
and/or  the  pursuit  of  its  objectives.  The  University  may  review  and/or  take  action 
against  any  student  for  off-campus  conduct  as  outlined  under  Section  B. 

B.  Off-Campus  Conduct 

1.  The  University  may  choose  to  initiate  the  disciplinary  process  against  a  student: 

a.  if  a  student  is  charged  with  an  off-campus  conduct  violation  of  federal, 
state,  or  local  laws;  or 

b.  when  a  student's  behavior  off-campus  interferes  with  the  rights  of  others  , 
reflects  adversely  on  the  University',  or  results  in  a  criminal  conviction.  The 
circumstances  of  the  case  shall  he  reviewed  by  the  Vice-President  for 
Administration  or  his/her  designee  to  determine  whether  the  student  may  be 
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subject  to  disciplinary  action  and/or  determine  the  status  of  the  student.  The 
University  will  take  disciplinary  action  against  a  student  for  an 
off-campus  violation  when  the  nature  of  the  violation  is  such  that,  in  the 
judgement  of  the  Vice  President  for  Administration,  or  his/her  designee,  the 
violation  may  demonstrate  disregard  for  the  University  community  and/or  is 
likely  to  disrupt  or  interfere  with  the  normal  operation  of  the  University. 

C.  Conduct  -  Rules  and  Regulations 

University  regulations  are  set  forth  in  writing  in  order  to  give  students  general  notice 
of  prohibited  conduct.  TTie  list  is  not  designed  to  be  all-inclusive  but  should  serve  as 
examples  of  prohibited  conduct  and,  thus,  be  broadly  read.  Any  student  found  to  have 
committed  conduct  prohibited  by  the  University  is  subject  to  the  disciplinary  sanc- 
tions out-lined  in  Article  111. 

1.  Respect  for  the  Law  -  Stetson  University  students  are  expected  to  be  good  citizens 
of  the  community.  Regulations  of  the  University,  state  of  Florida,  and  the  United 
States  apply  to  all  students.   This  includes,  but  is  not  limited  to: 

a.  Public  Laws  -  Students/organizations  must  comply  with  all  public  laws. 

b.  Alcohol  -  Students/organizations  must  adhere  to  all  laws  and  University  reg- 
ulations governing  the  purchase,  use,  sale,  furnishing,  possession  or  con- 
sumption of  alcoholic  beverages.  Florida  State  law  prohibits  the  possession, 
use  or  distribution  of  alcohol  to  any  individual  under  21  years  of  age. 
Residents  age  2 1  or  older  are  permitted  to  possess  or  consume  wine,  beer  and 
wine  coolers  on  campus  only  as  in  accordance  with  the  University  guidelines 
contained  in  the  University  Alcohol  Policy  as  described  in  pages  41-47. 

c.  Controlled  Substances  -  Unlawful  manufacturing,  possessing,  having  under 
control,  selling,  transmitting,  using  or  being  a  party  thereto  of  any  danger- 
ous drug,  controlled  substance  or  drug  paraphernalia. 

d.  Weapons  -  Firearms,  fireworks,  chemicals  of  explosive  nature,  explosives  or 
explosive  devices,  or  weapons  shall  not  be  maintained  on  the  University 
campus  except  as  may  be  specifically  authorized  by  the  Director  of  Public 
Safety.  The  term  "weapon"  includes  any  object  or  substance  designed  to 
inflict  a  wound,  cause  injury  or  incapacitate  and  may  include,  but  are  not 
limited  to,  all  firearms,  pellets/BB  guns,  home-manufactured  cannons,  bow 
and  arrows,  slingshots,  martial  arts  devices,  switchblade  knives  or  knives 
with  a  blade  four  inches  or  longer,  and  clubs. 

e.  Disorderly  Conduct  -  Students/organizations  must  refrain  from  disorderly 
conduct.  Specifically,  behavior  which  disrupts  the  academic,  administra- 
tive or  residential  community,  infringes  on  the  rights  ot  others  in  the  com- 
munity or  disrupts  the  generally  accepted  sense  of  public  decency  and 
morals  within  the  community.  Examples  of  such  conduct  include,  but  are 
not  limited  to:  abuse,  nuisance  or  obscene  telephone  calls,  excessive  noise, 
exhibitionism,  and  fighting. 

f.  Fire  Safety  -  Students/organizations  must  refrain  from  tampering  with  fire 
safety  equipment  such  as  extinguishers,  smoke  detectors,  alarm  pull  stations 
or  emergency  exits.  Tampering  with  any  equipment  or  fixtures  used  for  the 
purpose  of  fire,  health,  or  building  safety  is  prohibited. 

Fire  drills  are  conducted  at  various  times  during  the  year  to  ensure  that  all 
residents  are  familiar  with  evacuation  procedures  and  to  ensure  that  all  safe- 
ty equipment  is  functional.  During  a  fire  drill  or  alarm,  every  student  MUST 
evacuate  the  building  and  follow  emergency  procedures  issued  by  Public 
Safety,  Residential  Life  or  Student  Life  staff. 

Any  substance  that  could  cause  a  fire,  damage,  or  an  explosion  is  not  per- 
mitted inside  the  residential  facilities.  This  provision  includes  kerosene 
heaters  and  fuel,  fuel  containers  for  motorcycles  and  motor  vehicles,  candles, 
open  flames,  incense  of  any  kind,  fragrance  pots  and  similar  burning  devices. 
Because  of  serious  concerns  about  life  safety  and  fire  procedures,  there  will 
be  announced  room  inspections  to  identify  and  correct  fire  and  safety 
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hazards.  The  purpose  of  these  room  inspections  is  to  protect  you,  your 
neighbors  and  your  property,  as  well  as  to  establish  compliance  with  safety 
regulations. 

2.  Respect  for  others  -  students  are  expected  to  act  with  regard  for  the  well  being  of  oth- 
ers, to  be  civil  and  to  cause  no  harm  to  others. 

a.  Threats  and  Endangerment  -  Students/organizations  shall  not  endanger  or  threat- 
en the  safety,  health,  or  life  of  others.  Physical,  verbal,  or  mental  abuse  of  any  per- 
son is  prohibited.  No  student  or  organization  shall  engage  in  behavior  that  intimi- 
dates, degrades,  demeans,  or  otherwise  interferes  with  another  person's  ability'  to 
pursue  their  educational  or  personal  goals  and/or  meet  their  personal  or  profes- 
sional responsibilities. 

b.  Aiding  and  Abetting  -  Attempting,  aiding,  abetting,  conspiring,  hiring  or  being  an 
accessory  to  any  act  prohibited  by  this  code  shall  be  considered  to  the  same  extent 
as  completed  violations. 

c.  University  Employees  -  Students  and  organizations  must  show  respect  for  employ- 
ees of  the  University  including  Residential  Life  and  Student  Life  staff.  Any  form 
of  harassment,  interference  or  noncompliance  with  the  proper  and  lawful  direc- 
tions of  University  officials  is  prohibited. 

d.  Student  Identification  -  Students  shall  be  required  to  obtain  an  official  student 
identification  card  within  one  week  of  enrollment  at  the  University-.  Students  are 
required  to  carr^'  their  student  identification  card  with  them  at  all  times,  and  pres- 
ent it  when  requested  to  any  University  official  who  makes  such  a  request  while  in 
the  performance  of  their  duties.  The  altering  of,  or  misuse  of  a  student  identifica- 
tion card  is  prohibited.  Students  must  surrender  their  student  identification  card 
to  the  Office  of  Student  Judicial  Affairs  upon  their  withdrawal  from  the  University. 

e.  Hazing  -  Students/organizations  who  engage  in  hazing  activities  will  be  adjudicat- 
ed. Examples  include,  but  are  not  limited  to:  physical  abuse,  moral  indignity,  sleep 
deprivation,  forced  exclusion  from  social  contact,  nudity,  destruction  or  removal  of 
public/private  property. 

f.  University  Policies  -  Students/organizations  who  violate  published  Universit^^  poli- 
cies, regulations,  or  rules  will  be  adjudicated.  Such  regulations  include,  but  are  not 
limited  to:  residential  housing  agreements  and  policies,  and  regulations  relating  to 
parking  and  traffic. 

3.  Respect  for  Personal  and  Academic  Integrity-  Stetson  University  is  an  academic 
community.  The  value  of  Stetson  University's  education  is  determined  in  part  by  the 
quality  and  character  of  Stetson  University  students  and  graduates.  Therefore,  stu- 
dents/organizations are  expected  to  uphold  personal  and  academic  integrity. 

a.  Academic  Honesty  -  Students/organizations  shall  refrain  from  all  acts  of  dishon- 
esty, including  but  not  limited  to:  cheating,  plagiarism,  and  other  forms  of  aca- 
demic dishonesty,  as  described  in  pages  18-19. 

b.  Misrespresentation  -  Students  shall  refrain  from  furnishing  false  information  to  any 
University  official,  faculty  member  or  office.  This  includes  forgery,  alteration  or 
misuse  of  any  University  document,  record,  or  instrument  of  identification. 

4.  Respect  for  Property-  Students/organizations  must  respect  the  property  of  others  and 
take  reasonable  care  when  using  University  or  personal  property. 

a.  Theft  -  Attempted  or  actual  theft  of  property  of  the  University  community  or 
other  personal  or  public  property  is  prohibited.  This  includes  theft  of  services  on 
University  premises  and  knowingly  possessing  stolen  property. 

b.  Property  Damage  -  Attempted  or  actual  damage  of  property  of  the  Universit\'  com- 
munity or  other  personal  or  public  property  is  prohibited. 

c.  University  Facilities  -  Unauthorized  entry  into  any  University  facility,  or  portion 
thereof,  or  unauthorized  use  or  abuse  of  any  University  building,  facility  or  prem- 
ise. Students  are  not  permitted  on  the  roofs  of  any  building  at  anytime.  The  unau- 
thorized possession,  duplication  or  use  of  any  key  which  fits  any  University  facility 
is  prohibited. 
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d.  Technology  Resources  -  Theft  or  abuse  of  computer  time  or  network  services 
including,  but  not  limited  to:  (1)  unauthorized  entry  into  a  file,  to  use,  read,  or 
change  the  contents,  or  for  any  other  purposes;  (2)  unauthorized  transfer  of  a  file; 
(3)  unauthorized  use  of  another  individual's  identification  and  password;  (4)  use  of 
computing  facilities  to  interfere  with  the  work  of  another  student,  staff  or  faculty 
member;  (5)  use  of  computing  facilities  to  send  obscene  or  abusive  messages;  (6) 
use  of  computing  facilities  to  interfere  with  normal  operations  of  Stetson's  com- 
puting systems;  (7)  use  of  net  working  facilities  that  is  not  in  compliance  with  the 
policies  established  by  the  Center  for  Information  Technology. 

5.  Respect  for  the  Judicial  System  -  Students/organizations  shall  be  afforded  all  opportu- 
nities for  fairness  in  disciplinary*  proceedings.  However,  students/organizations  shall  not 
abuse  the  judicial  system.  The  following  are  examples  of  violations  of  this  principle: 

a.  Failure  to  Comply  -  Students  must  comply  with  the  directions  of  the  Student 
Judicial  Officer  in  scheduling  and  attending  appointments  and  hearings  and  in 
completion  of  imposed  sanctions. 

b.  Falsification  -  Students  may  not  falsify,  distort,  or  misrepresent  information  pro- 
vided in  a  judicial  investigation  or  hearing.  Knowingly  instituting  judicial  pro- 
ceeding without  cause  is  a  violation  of  this  standard. 

c.  Interference  -  Influencing  or  attempting  to  influence  another  person's  participa- 
tion in  the  judicial  process  is  prohibited.  This  includes  but  is  not  limited  to  harass- 
ment, intimidation,  or  attempted  influence  of  the  members  of  a  judicial  body. 

d.  Disruption  -  Disruption  or  interference  with  the  orderly  proceedings  of  a  judicial 
hearing  is  prohibited. 

6.  Respect  for  Residential  Policies  -  Stetson  University  and  the  Departments  of 
Residential  and  Student  Life  are  committed  to  creating  an  environment  which 
enables  students  to  freely  pursue  their  academic  goals.  As  such,  it  is  crucial  that  stu- 
dents take  responsibility  for  their  actions  and  behaviors  as  members  of  that  commu- 
nity. The  Residential  and  Student  Life  staffs  operate  under  the  premise  that  students 
residing  in  our  facilities  are  adults  capable  of  initiating  reasonable  decisions  to  ensure 
the  rights  and  responsibility  of  themselves  and  other  students.  Students  ha\'e  the 
right  to  pursue  their  studies  in  a  pleasant  and  secure  environment,  and  the  responsi- 
bility to  know  and  adhere  to  policies  and  procedures  which  are  the  standards  for  the 
Stetson  residential  and  University  communities.  T~hese  policies  and  procedures  apply 
to  all  residential  facilities  including  the  fraternity  and  sorority  houses. 

a.  Appliances  -The  following  appliances  are  NOT  permitted  for  use  within  the  resi- 
dential facilities:  halogen  lights,  hot  plates,  toaster  ovens/toasters,  crock  pots,  open 
coil  appliances  and  electric  woks  and/or  skillets.  Extension  cords  are  also  prohib- 
ited. If  there  is  a  need  for  multiple  plugs  over  and  above  those  outlets  provided, 
residents  must  provide  a  strip  outlet  which  meets  the  following  specifications: 

1.  Must  be  UL  approved  and  include  a  circuit  breaker; 

2.  Must  be  15  amps,  14  gauge; 

3.  Must  be  120-125  volts; 

4-  Cannot  have  more  than  six  (6)  grounded  power  outlets  per  strip. 

b.  Bicycles/Motorcycles/Motor  vehicles  -  Bicycles/Motorcycles  are  not  permitted  in 
areas  public  access,  exits,  stairwells,  hallways  or  lounges  and  must  be  kept  outside 
the  building. 

c.  Community  Agreements  -  Following  check-in,  each  floor  will  develop  a 
Community  Agreement  defining  the  standards  for  behavior  within  their  particular 
community.  Community  Agreements  are  developed  within  the  parameters  of  the 
Student  Code  of  Conduct.  Once  developed,  all  residents  of  that  floor  will  be  held 
accountable  for  upholding  the  Agreement.  If  changes  are  needed  during  the  year, 
floor  members  should  organize  a  Floor  Meeting  and  revise  their  original 
Agreement. 

d.  Guest  and  Escort  Policy  -A  guest  is  defined  as  a  person  who  is  a  nonresident  of  a 
residential  facility.  Hosts  are  responsible  for  the  behavior  of  their  guest(s)  at  all 
times  and  are  required  to  escort  them  within  the  residential  facilities  at  all  times. 
Hosts  are  also  obligated  to  inform  guests  of  all  University  and  Residential  Housing 


policies.  Please  note  that  guests  are  subject  to  the  same  policies  and  procedures  as 
are  students,  as  guests  and  their  hosts  share  responsibility  for  conduct  on  the  cam- 
pus. Guests  should  not  be  in  buildings  un-escorted  or  in  possession  of  residence 
hall  keys.  Guests  will  be  escorted  out  of  the  building  should  they  be  in  violation 
of  the  Guest  and  Escort  policy.  Further,  we  require  residents  to  limit  their  guests' 
stay  to  no  more  than  two  consecutive  nights  on  campus,  (unless  special  permission 
is  granted  by  the  Assistant  Director.)  Residents  may  host  overnight  guests  for  no 
more  than  ten  (10)  nights  per  academic  year.  REALIZE  GUESTS  OF  THE 
OPPOSITE  SEX  MUST  ADHERE  TO  THE  VISITATION  POLICY.  Our  goal  is 
to  ensure  the  safety  and  security  of  our  facilities  and  residents  while  also  allowing 
students  to  host  their  guests. 

e.  Lofts  -  Residents  have  the  opportunity  to  construct  self  supporting  lofts  in  their 
rooms  with  the  exception  of  Carson/HoUis,  Nemec,  Smith  and  Gordis  Halls. 
Personal  lofts  are  also  prohibited  in  Fraternity  Houses  B,  C  &  D.  Construction 
must  meet  basic  fire  and  safety  standards.  Prior  to  constructing  a  loft,  each  resident 
involved  must  complete  a  Loft  Construction  Agreement  which  lists  the  specific 
guidelines  for  loft  construction.  All  lofts  will  be  inspected  by  the  Assistant 
Director  of  Residential  Life  and  a  Facilities  Management  representative. 
University  beds  disassembled  for  loft  construction  must  be  stored  in  the  student's 
room  and  reassembled  at  the  time  of  check  out.  Students  will  be  charged  $50.00 
for  beds  not  reassembled  and  $100.00  for  lofts  not  removed  at  checkout.  If  a  resi- 
dent chooses  to  construct  a  loft,  she/he  will  be  responsible  for  any  damage  in  the 
room  caused  by  the  loft. 

f.  Noise  and  Disruptive  Behavior  -  Residential  facilities  must  be  conducive  to  study- 
ing and  sleeping.  It  is  important  that  residents  respect  the  rights  of  others  as  they 
study,  sleep,  listen  to  music  and  socialize.  Courtesy  hours  should  be  in  effect  at  all 
times;  that  is,  residents  are  expected  to  be  considerate  of  others  and  to  comply  with 
any  request  for  quiet.  Residents  should  operate  stereos,  televisions  and  sound 
equipment  with  regard  for  the  rights  of  others.  Use  of  musical  instruments  in  the 
residential  facilities  should  respect  these  rights  as  well.  Sports  activities  (including 
but  not  limited  to  golf,  frisbee,  roUer-blading  or  skating,  football,  hockey,  etc.)  and 
the  use  of  any  sporting  equipment  are  not  permitted  inside  residential  facilities 
except  in  designated  areas.  Other  behavior  which  is  disruptive  to  the  residential 
and  campus  community  is  also  prohibited. 

g.  Pets  -  Pets,  other  than  tropical  fish  or  seeing  eye  dogs,  are  prohibited  in  any  resi- 
dential facility.  Fish  tanks  are  limited  to  50  gallons  in  size. 

h.  Quiet  Hours  -In  addition  to  normal  courtesy  hours,  quiet  hours  will  be  established 
and  included  in  the  Community  Agreement  for  each  floor.  During  the  established 
quiet  hours,  each  resident  is  responsible  for  making  sure  that  his  or  her  noise  is  not 
at  a  level  to  disturb  anyone  else  who  may  be  studying  or  sleeping.  During  Final 
Exam  week  each  semester,  24-hour  quiet  hours  will  be  in  effect  for  all  residential 
facilities.  Twenty-four  hour  quiet  hours  begin  at  12:00  midnight  on  the  night 
before  reading  day. 
i.  Roommate  Agreements-  Roommate  pairs  at  the  beginning  of  the  year,  or  those 
experiencing  conflict  during  the  year  may  want  to  consider,  or  may  be  asked  to 
complete  a  Roommate  Agreement  similar  to  the  Community  Agreement.  Your 
Resident  Assistant  can  help  in  these  situations.  Residents  will  be  held  accountable 
for  upholding  the  conditions  of  the  agreement.  This  document  is  intended  to  serve 
as  an  agreement  between  roommates  to  ensure  that  each  individual's  rights  are 
respected.  Your  level  of  enjoyment  and  satisfaction  from  residence  hall  living  will 
depend  to  a  large  extent  on  the  thoughtful  consideration  you  demonstrate  for  one 
another.  As  roommates,  you  should  mutually  determine  the  decisions  and  the  stip- 
ulations of  the  behavioral  contract  and  endorse  it. 
j.  Room  Decorations  -  Decorations  used  for  seasonal  and/or  special  events  must  be  of 
fire  retardant  material.  Live  Christmas  trees,  wreaths,  or  boughs  are  not  permitted 
in  the  residential  facilities.  No  partitions,  dividers,  or  screens  may  be  assembled  or 
constructed  in  any  room  which  would  violate  fire  safety  requirements.  Residents 
may  not  paint  walls,  assemble  shelves,  bike  racks,  or  fixtures  of  any  kind  without 
approval  from  their  Assistant  Director.  Residents  found  to  have  done  any  of  the 
above  will  be  asked  to  remove  the  particular  items  and  will  be  charged  for  repairs 
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needed  to  restore  the  room  to  its  original  condition.    Residents  are  not  to  make 
repairs  themselves, 
k.  Safety  and  Security  -  Ideally,  we  would  like  to  guarantee  that  all  students  and  facil- 
ities are  free  from  safety  and  security  concerns.  These  goals  can  only  be  achieved, 
however,  with  the  assistance  of  residents.  Students  are  responsible  for  maintaining 
a  safe  living  environment.   Propping  doors,  allowing  access  of  unauthorized  guests 
to  the  residential  facilities,  propelling  or  discarding  items  from  windows,  duplicat- 
ing residence  hall  building  and/or  room  keys  or  otherwise  participating  in  any 
behavior  which  compromises  the  security  and  safety  of  residents  or  facilities  is  pro- 
hibited. 
I.  Smoking  -  In  compliance  with  Florida  State  law,  smoking  is  not  permitted  in  any 
area  of  the  residential  facilities  (including  private  rooms,  hallways,  lounges,  lobbies 
or  stairwells.) 
m.  Furnishings  -  The  University  provides  each  resident  with  a  bed,  mattress,  desk  and 
chair,  drawer  space,  and  in  some  cases  bookshelves,  desk  lights,  and  nightstands. 
Students  are  responsible  for  maintaining  the  condition  of  the  furnishings  in  their 
room  and  in  any  common  areas,  such  as  lounges  and  lobbies.  Students  may  arrange 
furniture  within  a  room  in  any  reasonable  manner,  providing  that  all  furniture  is 
placed  in  its  original  location  at  checkout.  All  University  furniture  must  remain  in 
it's  original  room.   Furniture  may  not  be  moved  from  one  room  to  another.   Extra 
furniture  resulting  from  a  vacancy  in  a  room  may  not  be  moved  into  hallways,  stor- 
age, or  common  areas.   Beds  which  have  been  disassembled  to  allow  for  construc- 
tion of  a  loft  must  be  stored  in  the  student's  room.    Students  may  be  charged  the 
full  replacement  cost  of  furniture  removed  from  their  room. .  Furnishings  provided 
for  lounges  and  community  rooms  may  not  be  moved  to  a  room.    Students  who 
move  furniture  from  common  areas  into  rooms  may  face  a  minimum  fine  of 
$25.00.  The  furniture  in  public  areas  is  provided  for  the  use  of  all  residents  and  is 
not  to  be  moved  into  students'  rooms.  Student(s)  found  to  have  lounge  furniture 
in  their  room  may  be  subject  to  judicial  action. 
n.  Visitation  -  Stetson  University  has  a  policy  which  requires  that  residents  not  host 
members  of  the  opposite  sex  as  guests  within  certain  hours.  Any  behaviors  engaged 
in  by  residents  and/or  their  guests  which  infringe  on  the  rights  of  roommates  or 
hallmates  may  be  considered  a  violation  of  this  visitation  policy,  the  Guest/Escort 
policy,  and/or  the  policy  addressing  noise/disruptive  behavior.    Hours  have  been 
established  during  which  residents  MAY  host  guests  as  follows: 

Conrad  Hall,  Cordis  Hall-upper/lower  5,  Fraternity  and  Sorority  Houses: 

Sunday  through  Thursday  10:00  a.m.  -  12:30  a.m. 
Friday  and  Saturday  10:00  a.m.  -   2:00  a.m. 

Carson/Hollis,  Chaudoin,  Cordis  upper/lower  4  and  6,  Nemec,  Smith: 

Monday  through  Thursday  10:00  a.m.  -  12:30  a.m. 
Weekends  10:00  a.m.  Friday  through  12:30  a.m.  Monday. 

Emily  Hall,  Stetson  Hall,  Foreign  Language  House  and  French  House: 

A  policy  of  "24/7"  visitation  is  in  place  for  these  residential  buildings. 
Residents  are  expected  to  comply  with  the  conditions  agreed  upon  in  their 
Roommate  and  Community  Agreements.  "24/7"  visitation  does  not  in  any- 
way condone  cohabitation.  Residents  must  follow  the  Guest  Policy  as  out- 
lined in  section  6d  above. 

ARTICLE  III:  Judicial  Policies 

A.  Judicial  Authority 

1.  The  Acting  Dean  of  Students  shall  serve  as  the  Student  Judicial  Officer  and  shall 
determine  the  composition  of  the  judicial  bodies  and  determine  which  judicial 
body  shall  be  authorized  to  hear  each  case. 

2.  The  Student  Judicial  Officer  shall  develop  policies  for  the  administration  of  the 
judicial  program  and  procedural  rules  for  the  conduct  of  hearings  which  are  not 
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inconsistent  with  provisions  of  the  Student  Code. 

3.  Decisions  made  and  sanctions  imposed  by  a  judicial  body  and/or  Student  Judicial 
Officer  shall  be  final  pending  the  normal  appeal  process. 

4.  A  judicial  body  may  be  designated  as  arbitrator  of  disputes  within  the  student  com- 
munity in  cases  which  do  not  involve  a  violation  of  the  Student  Code.  All  parties 
must  agree  to  arbitration,  and  to  be  bound  by  the  decision  with  no  right  of  appeal. 

B.  Adjudication  Process 

1.  A  student  who  is  alleged  to  have  violated  the  Student  Code  shall  have  the  matter 
adjudicated  by  either  an  administrative  hearing  or  a  hearing  by  the  Student 
Judicial  Council.  Administrative  hearings  are  usually  conducted  by  the  Student 
Judicial  Officer,  but  the  Student  Judicial  Officer  may  constitute  a  hearing  board  of 
three  persons;  one  faculty  member,  one  staff  member  and  one  student  to  hear  cer- 
tain cases.  The  Student  Judicial  Officer  may  also  designate  an  Assistant  Director 
of  Residential  Life  as  a  judicial  body  to  hear  some  cases. 

2.  Under  certain  circumstances  a  student  may  be  required  to  have  an  administrative 
hearing.  Such  circumstances  include,  but  are  not  limited  to,  the  following:  when 
the  alleged  violation  involves  a  sensitive  personal  or  academic  issue,  (such  as  cases 
of  sexual  misconduct),  during  finals  week,  between  semesters,  and  in  the  summer 
when  the  Student  Judicial  Council  is  not  in  session. 

3.  Generally,  violations  of  University  residential  housing  policies  are  referred  to  the 
appropriate  Residential  Life/Student  Life  staff  members,  but  may  be  adjudicated  by 
the  Student  Judicial  Officer. 

4.  Violations  of  University  regulations  by  officially  recognized  student  organizations 
are  handled  by  the  Director  of  Student  Life  and  Hollis  Center. 

C.  Charges  and  Hearings 

L  Any  student,  staff  member,  or  faculty  member  may  submit  to  the  Student  Judicial 
Officer  charges  against  any  student  for  misconduct.  Such  charges  shall  be  submit- 
ted, in  writing,  to  the  Student  Judicial  Officer  as  soon  as  possible  after  the  incident 
takes  place. 

2.  The  Student  Judicial  Officer  shall  make  every  effort  to  have  alleged  student  mis- 
conduct matters  considered  as  expeditiously  as  possible  in  order  to  remove  any 
question  of  a  student's  continuance  at  the  University. 

a.  The  Student  Judicial  officer  will  secure  all  available  information  concerning  the 
alleged  misconduct  to  determine  if  the  charges  have  merit.  If  charges  can  be 
resolved  administratively  by  mutual  consent  of  the  parties  involved  on  a  basis 
acceptable  to  the  Student  Judicial  Officer,  such  disposition  shall  be  final  and 
there  shall  be  no  subsequent  proceedings. 
b.  If  the  student  withdraws  from  the  University'  before  the  matter  is  resolved,  reen- 
try shall  not  occur  until  the  matter  is  resolved. 

3.  The  Student  Judicial  Officer  shall  present  all  charges  in  writing  to  the  accused  stu- 
dent and  shall  inform  the  student  to  contact  him/her  within  three  (3)  business  days 
after  the  student  has  been  notified  of  the  charges  to  schedule  a  hearing. 
Notification  will  be  attempted  to  either  a  campus  address,  or  to  the  last  address 
provided  by  the  student  to  the  University.  It  is  incumbent  upon  the  student  to 
notify-  the  University  in  the  event  of  a  change  in  his/her  address.  It  the  student  fails 
to  appear  for  a  hearing  and  the  Student  Judicial  Officer  has,  in  good  faith,  exhaust- 
ed all  reasonable  efforts  to  schedule  a  hearing,  the  Student  Judicial  Officer,  on  the 
basis  of  the  information  available,  may  make  a  determination  of  a  violation  of  the 
Student  Code  and  may  impose  a  sanction  for  such  violation.  This  decision  shall 
be  accomplished  in  writing  to  the  student. 

4.  Hearings  shall  be  conducted  by  a  judicial  body  according  to  the  following  guide- 
lines: 

a.  Hearings  on  alleged  violation(s)  of  the  Student  Code  shall  be  private. 

b.  Admission  of  any  person  to  the  hearing  shall  be  at  the  discretion  of  the  judicial 
body  and/or  the  Student  Judicial  Officer. 

c.  In  hearings  involving  more  than  one  accused  student,  the  Student  Judicial 
Officer,  at  his/her  discretion,  may  permit  the  hearings  concerning  each  student 
to  be  conducted  separately. 
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d.  The  complainant,  the  accused  student,  and  the  judicial  body  shall  have  the  pri\^- 
ilege  of  presenting  witnesses  at  the  hearing  subject  to  cross-questions  by  the 
judicial  body.  Witnesses  shall  be  present  in  a  hearing  only  during  the  offerings 
of  their  information. 

e.  All  procedural  questions  are  subject  to  the  final  decision  of  the  Student  Judicial 
Officer. 

f.  The  student  shall  be  informed  that  the  hearing  is  for  the  purpose  of  discussing 
the  charges  of  alleged  violation(s)  of  the  Student  Code.  Further,  the  student 
shall  be  afforded  the  privilege  to  have  an  advisor  present  who  does  not  appear 
as  a  witness  during  a  hearing.  In  cases  where  one  student  is  bringing  charges 
against  another  student,  both  students  are  afforded  the  privilege  to  have  an 
advisor  present.  NX^ile  students  are  permitted  to  select  an  advisor  of  their 
choice,  parents  and  attorneys  are  not  permitted  to  be  advisors  unless  special  per- 
mission is  granted  by  the  Student  Judicial  Officer.  Advisors  are  not  permitted 
to  speak  or  to  participate  directly  in  any  hearing  before  a  judicial  body.  A  stu- 
dent may  seek  assistance  from  an  advisor  in  answering  questions  put  forward  to 
the  student  during  the  hearing.  The  student  shall  also  be  : 

( 1 )  afforded  the  privilege  to  remain  silent  and  not  have  that  silence  taken  as 
an  inference  of  a  violation; 

(2)  informed  that  any  oral  or  written  statements  that  the  student  may  make 
pertaining  to  the  alleged  violation  may  be  presented  in  any  subsequent 
proceedings; 

(3)  afforded  the  privilege  to  prepare  a  written  statement  concerning  the 
alleged  violation; 

(4)  informed  that  the  academic,  behavior,  and  co-curricular  activities  record 
may  be  presented  as  a  part  of  any  subsequent  proceeding; 

(5)  presumed  not  in  violation  until  a  violation  is  determined; 

(6)  afforded  the  opportunity  to  review  all  evidence  against  him/her  in  any 
subsequent  proceeding; 

(7)  students  may  obtain  from  the  Student  Judicial  Officer,  incident  reports 
and  other  materials  upon  which  the  misconduct  charge  is  based  by 
requesting  such  materials  in  writing  at  least  48  hours  preceding  the  estab- 
lished time  for  the  disciplinary'  hearing.  The  University  does  not  assume 
responsibility  to  make  available  these  materials  in  advance  of  the  hearing 
unless  they  have  been  formally  requested  in  writing.  The  University  shall 
make  every  effort  to  provide  materials,  once  requested,  as  soon  as  possible, 
but  in  no  case  later  than  24  hours  prior  to  the  hearing. 

(8)  afforded  the  privilege  to  appeal  a  decision  by  the  judicial  body  to  an  appel- 
late Body  (see  Article  V:  Appeals). 

g.  At  the  conclusion  of  the  proceedings,  the  judicial  body  shall  determine  (by 
majority  vote  if  the  judicial  body  consists  of  more  than  one  person)  whether  the 
student  has  violated  each  section  of  the  Student  Code  which  the  student  is 
charged  with  violating. 

(1)  The  judicial  body's  determination  shall  be  made  on  the  basis  of  whether 
it  is  more  likely  than  not  that  the  accused  student  violated  the  Student 
Code.  The  findings  shall  be  made  by  an  examination  of  the  evidence  and 
statements  offered  by  the  student  in  the  hearing. 

(2)  If  the  student  is  found  to  have  violated  the  Student  Code,  the  judicial 
body  shall  recommend  to  the  Student  Judicial  Officer  sanctions  to  be 
imposed.  In  cases  where  an  Assistant  Director  of  Residential  Life  serves  as 
the  judicial  body,  he/she  may  impose  the  sanction(s).  A  letter  outlining 
the  judicial  decision  and  any  applicable  sanctions  will  also  be  mailed  to 
the  student. 

(3)  A  student's  prior  record  (legal  or  disciplinary)  shall  not  be  used  to  deter- 
mine or  substantiate  an  alleged  violation  of  the  Student  Code.  However, 
a  prior  record  may  be  considered  in  determining  appropriate  sanctions 
when  the  judicial  body  has  determined  a  violation  occurred. 

(4)  All  information  for  a  student  found  to  be  in  violation  of  the  Student  Code 
will  be  placed  in  their  student  discipline  file  maintained  in  the  Office  of 
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Student  Judicial  Affairs.  This  infonnation  is  not  placed  in  the  general  stu- 
dent information  file. 
h.  Any  student  who  fails  to  complete  the  sanction(s)  issued  in  their  judicial  con- 
ference and  outlined  in  the  sanction  letter,  will  be  viewed  as  non-compliant. 
Noncompliance  is  looked  on  unfavorably  by  the  University  and  may  result  in 
further  disciplinary  action  against  the  student, 
i.  In  all  cases  where  it  is  determmed  that  a  student  is  not  in  violation  of  University 
and/or  Residential  Housing  policy,  no  further  action  will  be  taken. 
D.  Sanctions 

1 .  The  following  sanctions  are  among  those  which  may  be  imposed  upon  any  student 
determined  to  have  violated  the  student  code  of  conduct: 

a.  Administrative  Warning.  A  written  notice  that  the  student's  behavior 
violated  University  regulations. 

b.  Formal  Reprimand.  A  letter  of  disapproval  for  violation  of  University  reg- 
ulations that  reflects  unfavorably  on  the  student. 

c.  Restriction  of  Privileges.  Denial  of  specific  privileges  for  a  definite  period 
of  time.  Restrictions  will  be  clearly  defined. 

d.  Fines.   Previously  established  and/or  appropriate  fines  may  be  imposed. 

e.  Restitution.  Compensation  for  damage,  loss,  theft,  or  injury.  The  judicial 
body  shall  set  the  amount  and  form  of  restitution  which  shall  not  exceed 
the  fair  amount  of  damage,  loss,  theft,  or  injur>'  incurred. 

f.  Discretionary  Sanctions.  Such  sanctions  include,  but  are  not  limited  to, 
work  assignments,  ser\'ice  to  the  University/Community  or  other  educa- 
tional requirements  directly  related  to  the  violation.  The  provision  will  be 
clearly  defined. 

g.  Residential  Probation.  A  strong  statement  of  disapproval  for  violation  of 
residential  housing  policies  and/or  University'  regulations.  Imposed  for  a 
specified  period  of  time,  residential  probation  includes  the  probability  of 
more  severe  disciplinary  sanctions,  including  removal  from  University 
housing,  if  the  student  is  found  in  violation  of  the  Student  Code  during  the 
probationary  period. 

h.  Disciplinary  Probation.  An  encumbrance  on  the  student's  good  standing 
at  the  Universic^'.  Any  subsequent  violation  of  University-  regulations  dur- 
ing the  probationary  period  may  result  in  separation  from  the  University. 
A  fixed  term  of  probation  not  less  than  one  semester  in  length  may  be  spec- 
ified. If  no  additional  violation  of  University  regulations  occur,  the  student 
is  returned  to  good  standing  at  the  conclusion  of  the  probationary  period. 
A  student  on  disciplinary  probation  is  deemed  "not  in  good  standing"  for  a 
period  of  time  with  the  University-  and  normally  the  student  will: 

( 1 )  Forfeit  the  privilege  to  represent  the  University^  in  any  intercollegiate 
event,  competition,  or  other  manner; 

(2)  Forfeit  the  privilege  of  holding  an  office  in  any  student  organiration 
recognized  by  the  University  or  of  any  elected  or  appointed  student 
office  or  University  community  assignment;  and  as  appropriate, 

(3)  Perform  such  reasonable  civic  or  campus  service,  non-credit  academic 
assignments,  or  other  developmental  action  related  to  the  violation. 

i.  Residential  Suspension.  Removal  from  University  on-campus  residential 
facilities  (residence  hall,  fraternity  or  sorority  house,  or  auxiliary  unit)  for  a 
definite  period  of  time.  Conditions  for  return  to  housing  may  be  specified. 
Students  suspended  from  University  on-campus  residential  facilities  are  not 
permitted  to  visit  any  residential  facility  during  the  period  of  their  suspen- 
sion. 

j.  Disciplinary  Suspension.  Termination  of  the  student's  enrollment  and 
exclusion  of  the  student  from  the  University-  for  a  specified  period  of  time. 
During  suspension,  the  student  shall  not  be  permitted  to  enroll  in  any 
courses  offered  by  the  University,  either  in  residence  or  by  correspondence, 
nor  shall  credit  be  given  by  the  University  for  academic  work  taken  at 
another  institution.  The  student  is  also  not  permitted  to  enter  any 
University  facility,  or  be  on  the  property-  of  the  University,  during  the  term 
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of  their  suspension.  Conditions  for  readmission  may  be  specified. 
k.  Expulsion.  Termination  of  the  student's  enrollment  and  exclusion  of  the 
student  from  the  University  for  an  indefinite  period  of  time,  which  in  no 
instance  shall  be  less  than  two  calendar  years  from  the  date  of  the  imposi- 
tion of  the  sanction.  Students  expelled  from  the  University  are  not  per- 
mitted to  enter  any  University  facility,  or  he  on  the  property  of  the 
University.  Violators  of  this  sanction  could  be  subject  to  arrest  for  tres- 
passing. This  sanction  includes  the  same  restrictions  listed  in  Article  111 
(D)(l)(j):  Disciplinary  Suspension. 
1.  Enrollment  Block.     A  letter  stating  that  the  student  may  not  reenter 

Stetson  University  without  prior  approval  from  the  Acting  Dean  of  Students 

when  enrollment  has  been  blocked  for  a  previous  disciplinary  matter  or 

medical  reason. 

2.  More  than  one  of  the  sanctions  listed  above  may  be  imposed  for  any  single  violation. 

3.  In  each  case  in  which  a  judicial  body  determines  that  a  student  has  violated  the 
Student  Code,  the  sanction(s)  shall  be  imposed  by  the  Student  Judicial  Officer.  In 
cases  in  which  persons  other  than  or  in  addition  to  the  Student  Judicial  Officer 
have  been  authorized  to  serve  as  the  judicial  body,  the  sanctions  shall  be  recom- 
mended to  the  Student  Judicial  Officer  by  the  judicial  body  Assistant  Directors  of 
Residential  Life,  serving  as  the  judicial  body,  may  be  authorized  to  impose  sanc- 
tions. The  Student  Judicial  Officer  will  utilize  the  judicial  body's  recommendation 
in  determining  appropriate  sanctions. 

E.  Interim  Suspension 

In  certain  circumstances,  the  Vice  President  for  Administration,  or  designee,  may 
impose  a  University  or  on-campus  housing  suspension  prior  to  the  hearing  before  a 
judicial  body. 

1.  Interim  suspension  may  be  imposed  only:  (a)  to  ensure  the  safety  and  well-being  of 
members  of  the  University;  (b)  to  ensure  the  student's  own  physical  or  emotional 
safety  and  well-being;  or  (c)  if  the  student  poses  a  definite  threat  of  disruption  of 
or  interference  with  the  normal  operations  of  the  University. 

2.  During  interim  suspension,  the  student  shall  be  denied  access  to  on-campus  hous- 
ing and/or  the  campus  (including  classes)  and/or  all  other  University  activities  or 
privileges  for  which  the  Vice  President  for  Administration  or  the  Student  Judicial 
Officer  may  determine  to  be  appropriate. 

F.  Departure  From  Campus  Following  Suspension  or  Expulsion  and  Request  for 
Reinstatement. 

1.  Any  student  who  has  been  required  to  withdraw  from  the  University  for  discipli- 
nary or  medical  reasons  shall  leave  the  premises  immediately  after  being  notified 
unless  permission  to  remain  longer  is  obtained  from  the  Acting  Dean  of  Students 
or  the  Vice  President  for  Administration. 

2.  Any  student  required  to  withdraw  from  the  University  for  disciplinary  reasons  and 
who  desires  to  be  readmitted  shall  present  his/her  request  in  writing  to  the  Acting 
Dean  of  Students  at  least  three  (3)  weeks  prior  to  the  beginning  of  the  semester  for 
which  readmission  is  being  requested. 

a.  The  status  of  any  student  resuming  studies  at  the  University  after  suspen- 
sion or  expulsion  for  disciplinary  reasons  shall  be  that  of  Disciplinary 
Probation  (Article  III,  Section  E,  paragraph  1(h)  for  the  first  semester  of 
reenrollment. 

3.  Any  student  required  to  withdraw  from  the  University  for  medical  reasons  and  who 
desires  to  be  readmitted  shall  follow  reenrollment  procedures  obtained  from  the 
Acting  Dean  of  Students. 

4.  After  obtaining  clearance  for  readmission,  students  must  comply  with  deadlines 
and/or  requirements  of  the  University  Bulletin  in  effect  at  the  time  of  their  reentry. 

5.  Any  on-campus  residential  student  who  is  required  to  withdraw  from  the 
University  for  judicial  reasons  shall  not  be  eligible  for  a  refund  of  residential 
charges  and/or  fees   in  accordance  with  their  Housing  Agreement. 
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ARTICLE  IV:    Student  Judicial  Council 

A.  A  quorum  of  the  Student  Judicial  Council  to  hear  any  case  shall  be  two-thirds  (2/3) 
of  its  voting  members.  Voting  members  are  defined  as  all  members  not  on  leave  of 
absence  and  not  ineligible  to  vote  because  of  their  appearance  as  a  witness  or  because 
of  a  conflict  of  interest. 

B.  The  Council  shall  not  be  obligated  to  hear  cases  ready  for  adjudication  in  the  last 
week  of  classes,  before  final  examinations  of  an  academic  term,  or  during  the  summer. 
In  such  instances,  the  Student  Judicial  Officer  shall  have  authority  to  hear  all  cases. 

C.  The  proceedings  of  the  council  hearings  shall  be  recorded  electronically,  and  the 
recording  maintained  by  the  Student  Judicial  Officer. 

ARTICLE  V:  Appeals 

A.  Decisions  reached  by  the  Student  Judicial  Board,  a  board  convened  by  the  Student 
Judicial  Officer,  or  by  the  Student  Judicial  Officer  alone  may  be  appealed  by  accused 
students  to  a  University  Appellate  Board.  The  student  shall  adhere  to  the  following 
stipulations: 

1 .  Appeal  requests  shall  be  in  writing  and  shall  be  delivered  to  the  Vice  President  for 
Administration  or  his/her  designee  within  seven  (7)  calendar  days  of  delivery  of 
the  decision. 

2.  In  appealing  a  judicial  decision,  said  appeal  must  fall  into  one  of  the  following 
categories: 

a)  The  student  has  new  evidence  available  that  was  not  available  prior  to  the 
original  hearing. 

b)  The  judicial  process  as  outlined  in  this  publication  was  not  adhered  to  dur- 
ing the  student's  original  hearing. 

c)  The  sanctions  are  not  appropriate  to  the  violation  for  which  the  student 
has  been  found  responsible. 

B.  Upon  receipt  of  the  appeal  request,  the  Vice  President  for  Administration  or  his/her 
designee  shall  evaluate  the  request  and  decide  whether  an  appeal  will  be  granted.  If 
an  appeal  is  granted,  the  appeal  will  be  considered  by  the  University  Appellate  Board. 
The  Board  includes  the  Vice  President  for  Administration  or  his/her  designee  as 
chair,  two  faculty  members,  one  Student  Judicial  Council  member,  and  one 
University  staff  member. 

1 .  A  time  and  place  for  the  appeal  hearing  shall  be  set  as  soon  as  is  practical.  If  the 
Board  is  unable  to  meet  during  the  semester  in  which  the  alleged  offerise  occurred, 
the  appeal  hearing  shall  take  place  no  later  than  the  fifth  class  day  of  the  next 
semester. 

2.  The  Board  may  elect  to  decide  the  appeal  based  solely  on  information  contained 
in  the  written  appeal  and  the  record  of  the  previous  judicial  proceeding.  Howevei; 
the  Board  may  elect  to  include  a  conference  with  the  parties  in  the  case. 

3.  The  burden  of  proof  in  an  appeal  shall  be  upon  the  accused  student  to  prove  his/her 
case  by  a  preponderance  of  the  evidence  or  information. 

C.  Immediately  after  hearing  an  appeal,  the  Board  will  deliberate.  Upon  conclusion  of 
its  deliberation,  the  Board  shall  inform  the  student  of  its  decision.  A  formal  letter  out- 
lining the  decision  shall  be  sent  by  the  chair  of  the  Board  to  the  student  and  all  par- 
ties indicated  on  the  original  disciplinary'  sanction  letter. 

D.  1 .  The  Board  may  either: 

a.  Affirm  the  original  decision;  or 

b.  Modify  the  original  decision,  reverse  the  decision  and  dismiss  the  charges;  or 

c.  Alter  the  sanctions. 

2.  The  decision  of  the  Board  shall  be  the  final  appeal  authority  for  the  University'  for 
all  cases  of  a  disciplinary-  nature. 

E.  A  decision  reached  or  a  sanction  imposed  by  an  Assistant  Director  of  Residential  Life 
serving  as  a  hearing  officer  may  be  appealed  by  the  accused  students  to  the  Student 
Judicial  Officer. 

L  The  student  shall  follow  the  same  procedures  outlined  in  Section  A  above. 
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2.  Upon  receipt  of  the  appeal,  the  Student  Judicial  Officer  may  make  a  decision 
based  solely  on  the  information  provided  or  may  choose  to  meet  with  the  individ- 
uals involved.  A  formal  letter  outlining  the  decision  will  be  forwarded  to  the  stu- 
dent and  to  all  parties  indicated  on  the  original  sanction  letter. 

3.  The  Student  Judicial  Officer  may: 

a.  Affirm  the  original  decision;  or. 

b.  Modify  the  original  decision,  reverse  the  decision  or  dismiss  the  charges;  or 

c.  Alter  the  sanctions. 

ARTICLE  VI:    Standard  of  Evidence 

A.  The  standard  of  evidence  used  in  disciplinary  decision  making  shall  be  that  of  a  pre- 
ponderance of  the  evidence  or  information  presented  (it  is  "more  likely  than  not" 
that  the  accused  student  violated  the  Student  Code). 

B.  The  admissibility  of  evidence  or  information  presented  for  consideration  to  a  judicial 
body  may  be  at  the  discretion  of  the  chairperson  and/or  the  Student  Judicial  Officer. 

ARTICLE  VII:  Disciplinary  Files  and  Records 

A.  Case  referrals  may  result  in  the  development  of  a  disciplinary  file  in  the  name  of  the 
accused  student.  Other  than  University  suspension  or  expulsion  or  in  cases  where  an 
enrollment  block  is  imposed,  disciplinary  action  shall  not  be  made  part  of  the  stu- 
dent's academic  record,  but  shall  become  part  of  the  student's  judicial  file. 

1.  Records  of  judicial  proceedings  for  students  found  to  have  violated  the  Student 
Code  shall  be  retained  as  a  disciplinary  record  by  the  Student  Judicial  Officer  in 
the  Office  of  Student  Judicial  Affairs  for  six  years  from  the  date  of  the  sanction  or 
four  years  after  the  student's  graduation  from  the  University,  whichever  comes  first. 
Records  shall  be  kept  in  a  secured  file  and  subject  to  limited  access  by  the  chair- 
person of  a  judicial  body  and/or  the  Student  Judicial  Officer  and  the  Vice  President 
for  Administration. 

a.  Any  accused  student  may  request  that  the  hearing  proceedings  before  a  judicial 
body  be  recorded  electronically.  The  Student  Judicial  Officer  may  also  choose 
to  record  the  proceedings.  The  recording  shall  be  the  property  of  the  University 
TTie  student  may  request  a  transcribed  copy  of  the  proceedings  (provided  at  a 
minimal  cost)  and  such  request  shall  be  made  in  writing  to  the  Student  Judicial 
Officer.  Electronic  recordings  of  the  proceedings  will  be  maintained  and  avail- 
able until  the  Appeal  time  period  has  been  exhausted;  at  that  time  the  elec- 
tronic recordings  of  the  proceedings  will  be  removed  from  the  record. 

b.  Students  may  request  either  access  to,  or  copies  of  their  judicial  records.  Such 
requests  should  be  made  in  writing  to  the  office  of  Student  Judicial  Affairs. 
Students  will  only  be  granted  access  to  written  reports  and  sanction  letters  con- 
tained in  their  judicial  file. 

2.  In  all  such  cases  where  the  accused  student  is  not  found  in  violation  of  the  Student 
Code,  such  finding  shall  be  clearly  noted  in  the  records. 

B.  Disciplinary  records  may  be  retained  for  longer  periods  of  time  or  permanently  if  a 
student  was  suspended,  expelled  or  blocked  from  enrollment,  and  in  situations  that 
may  result  in  future  litigation. 

1.  Disciplinary  records  may  be  destroyed  by  the  Vice  President  for  Administration  or 
his/her  designee  for  good  cause  except  in  cases  which  resulted  in  suspension  or 
expulsion,  upon  written  request  by  the  student  to  the  Student  Judicial  Officer. 

2.  Factors  to  be  considered  in  review  of  such  petitions  shall  include: 

a.  the  nature  of  the  violation(s)  and  the  severity  of  any  damage,  loss,  theft  or  injury; 

b.  the  student's  compliance  with  the  University's  disciplinary  sanction(s);  and/or 

c.  the  student's  present  demeanor  and  conduct  subsequent  to  the  violation. 
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24 

25 

26 

1 

3 

4 

5 

- 

I 

1 

10 

1 1          

12 

17 

18  

19 

ST.  PATRICKS  DAY 

'     '                                             1 

24            

PALM  SUNDAY 

25 

26 

EASTER  31 

^^EDNESDAY      ^ECQESSS^H          FRIDAY         ^ESEEEZS^H 

27 

28 

1  

2 

1 

i 

1 

6 

7 8 9 

j 
i 

I                                        1 

13 

14 

15 

16 

1 

20 

21  22 23 

1 

1     i    1 

27 28 

29 

30    

GOOD  FRIDAY 

^ 
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APRIL  2002 


NOTES 


SUNDAY 


MONDAY 


TUESDAY 


DAYLIGHT  SAVING 
TIME  BECINS 


15 


16 


2! 


22 


23 


28 


29 


30 


tt<r 


PBVEDNESDAy      ■EUTEnXI^H          FRIDAY          ^ESZEEZS^H 

3                                      4                                      5                                     6. 

1 

^10                                      11                                       12  ,                                  13 



••  ■                                                                               '     i 

:       17 

18 1     19 

20 

1 

I 

24 

25 

26                                   27., 

i 

^ 

1 
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MAY  2002 


NOTES: 


►/ 


SUNDAY           ^■SECHS^H          TUESDAY          { 

28 

29 

30 

'     '      1 

5 

6 

7 

12 

M0THER;S  DAY 

13 

1 
14 

19 

20 

21  

26    

27         

MEMORIAL  DAY 

OBSERVEb 

28 

102 


■VEDNESDAY       ^KIIEIISXQH            FRIDAY            ^ESEE&S^I 

1                                 !   7 

3 

4 

8 

9          

10 

1 1  

'     1 

15 16 

17 

18 

i                                         i                                         1 

22 

23 

24 

25 

i 

29 ,    30 ,     31  

MEMORIAL  DAY 

vAfif 

JUNE  2002 


NOTES 


SUNDAY 


MONDAY 


TUESDAY 


27 


28 


9                                   in 

II          

i    

16            

17 

18 

FATHER'S  DAY 



1 

23 

24 

25 

30 

104 


^QIQIISSS^l^THURSDAy        HHZlES^^H        SATURDAY 

29 

:-, 

31  1 

' 

5..                                     6 

7                                      8 

i 

12 :    13 14 =    15 

FLAG  DAY 

i                                                                                            1 

1     1      

19 

20                

2i  .   .                                   72                                      1 

" 



26                                      27 

28      

29 



':•  ^1 
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JULY  2002     j 


">  ■.••y.']jg??y?t 


NOTES 


SUNDAY           ^■SsEQa^H          TUESDAY          | 

30 

1    

2 1 



7 

8 

9 

15 


16 


21 


22 


23 


28 


29 


30 
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WEDNESDAY 


THURSDAY 


FRIDAY 


SATURDAY 


10 


112 


17 


19 


20 


24 


25 


26 


27 


31 

1  

-' 

_ 

1     

^1 

T^     107" 


NOTES 


108 


/• 

"^                                                                                                      u/mNiF<;nfly 

-IrV 

THURSDAY 

International  Students 

'^Vo- 

Orientation 

ik 

International  Students 

Orientation 

li^ 

FOCUS  -  New 

■/•v 

Student  Orientation 

\^ 

Convocation, 
Edmunds  Center,  4pm 

Residence  Halls  open 
Sam  -  New  Students 

1  v^ 

Commons  opens  11am 

DJ  Dance  Party,  Wax 

Hands,  Customized 
Key  Chains,  Henna 
Tattoos,  HoUis  Center 

Lounge,  10:30pm 

mo 

/■ 

H^^^^^^^                       WEEKLY  GOALS 

'^^    AUQUST 

S      M     T     W     T      F      S 

12       3      4 

5       6      7      8      9      10    11 
12     13    14    15     16     17    18 

26     27    28    29    30     31 

<^l  IN  HAY 

I'i'/iv 

FOCUS  -  New  Student 

19 

Orientation 

Residence  Halls  open  12pm 
-  Returning  Students 

Commons  opens  10am 

Hat  Rack  opens  4pm 
Dive-In  Movie,  Banana  Split 

Party,  HoUis  Center,  10pm 

Interdenominational 
Worship  -  EHA,  9am 

Student  Religious  Life 
Program,  Allen  Hall,  7pm 
Men's  Soccer,  UNF. 

DeLand,  4pm 

'irJf'  ' 

FOCUS  -  New  Student 

mi 

Orientation 

^■^ 

Validation  of 

Registration  by 
Returning  Students 

Comedians  Marc  Gross 

&.  Scott  Henry,  Rinker 
Fieldhouse,  8pm 

FOCUS  -  New  Student 
Orientation 

m 

Bbr 

Academic  Advising, 

Registration  and 

Students 

Big  Sky  Concert, 

Hulley  Tower,  8:30pm 

ITS  Day,  Rear  of  CUB, 
9am 

k^ 

110 

/ 

WEDMESDAY 

Classes  Begin 

.1./,. 

Reporter  on  News 

22 

Stands 

Greek- Wide  Luau, 

•iVry 

Carson-HoUis 
Courtyard,  8pm 

7^: 

2# 

■*•" 

CF  Watermelon  Field 

3ay,  Smith  Courtyard, 

25 

Ipm 

Greek- Wide  BBQ  & 
Volleyball,  Volleyball 

^nj 

Courts,  12pm 

Senior  Recital,  EHA, 
7:30pm 

Vise  Retreat 

CCC,  9am 

m. 

J 

/> 


■^2<^                       WEEKLY  GOALS  - 

^    AUQUST 

{ r 

dC 

S      M     T     W     T      F      S 

12       3      4 

lie 

5       6      7      8      9      10    11 
12     13    14    15    16     17    18 
19     20    21     22    23    24    25 

iC 

iC 

IC 

^^f/^y 

c 

26 

c 

^\j 

r 

w 

c 

c 

r 

v* 

L 

A*Jt ' 

Greek  Recruitment 

11 

Information  Day 

i-i 

C 

c 

r 

^ 

c 

^ 

■  r 

^ 
L 

%iri 

RnoTTi  Chanap  P^riofl  T 

(fall)                                      ^  ^ 

ZO 

IL 

c: 

(C 

kW 

(w 

IW 

17    ^-^ 

1       L 

/ 

~*                                                                                                               \x/FnMFc;nav 

Room  Change  Period 

Aiy 

I  (fall) 

2^^ 

Last  Day  to  Add 
Course  for  Credit 

Last  Day  to  Drop 
Course  w/o  Financial 

Penalty 

Organizational  Fair, 

7pm 

Reporter  on  News 

Stands 

Room  Change  Period 

f|rA/ 

I  (fall) 

30   ' 

ICF  Pizza  &.  Games, 
HoUis  Center  Lounge, 
7pm 

Greek  Open  Houses, 

6pm 

Room  Change  Period 
I  (fall) 

i* 

^ 

Men's  Soccer,  Colgate, 

Orlando,  5pm 

Faculty  Recital, 

Kandie  Kearley, 
soprano,  EHA, 
7:30pm 

Room  Change  Period 

1  (fall) 

m 

Volleyball  vs.  FAMU, 
DeLand,  2pm 

JKsr 

SFPTFMRFR 

11^ 

^^^q 

/■ 

■r^<^                       WttKLY  CiUALS 

\^    SEPTEMBER 

S      M     T     W     T      F      S 

1 

9      10    11     12     13     14    15 

16     17    18    19    20     21    22 

23     24    25    26    27     28    29 

30 

lif//'/ 

Room  Change  Period  I 

? 

(fall) 

Men  s  boccer, 
Birmingham  Southern, 

Orlando,  1pm 

lir/j  ^ 

Room  Change  Period  I 

(fall) 

J 

Labor  Day  (University 
Holiday) 

Volleyball  vs.  Air  Force, 
DeLand,  7pm 

lUy 

Oreek  ^(/elcome  Week. 

A 

CUB  Breezeway 

H 

114 

/• 

~*                                                                                                 ...       u/pnf>jF«;nav 

Greek  Welcome  Week, 

'1^ 

CUB  Breezeway 

Reporter  on  News 
Stands 

Greek  Welcome  Week, 

''^ 

CUB  Breezeway 

Greek  Welcome  Week, 

CUB  Breezeway 

•M^ 

Last  Day  to  Change 
Meal  Plan  Selection 

Greek  Leadership 
Retreat 

Men's  Soccer,  vs.  Oral 

Roberts,  DeLand,  4pm 

Volleyball,  College  of 
Charipsrnn 

Tournament, 

Charleston,  SC 

Volleyball,  College  of 

Charleston 

^ 

Tournament, 
Charleston,  SC 

.     115 

WEEKLY  GOALS 


SEPTEMBER 


S      M     T     W     T 


7 


S 

1 

8 


16  17  18  19  20  21  22 
23  24  25  26  27  28  29 
30 


SUNDAV 


MONDAY 


TUESDAX 


tV 


116 


/> 


2nd  Annual  Stetson 
Cup  Flag  Football 
Tournament,  HoUis  Field, 
Sponsored  by 
Pi  Kappa  Phi 

Men's  Soccer,  vs. 
Centerary,  DeLand,  2pm 


Stop  Domestic  Violence 
Week,  sponsored  by 
Alpha  Chi  Omega 

Monday  Night  Movie, 
Hat  Rack  Patio,  8pm 

Intramural  Flag  Football 
begins 


Stop  Domestic  Violence 
Week,  sponsored  by 
Alpha  Chi  Omega 

MAT,  4pm 

Alumni  recital.  Earnest 
Murphy,  tenor,  Boyd 
Jones,  organ, 

EHA,  7:30pm 


/ 

""*                                                                                                                   WEDMESOi^iY 

Stop  Domestic 

■■ 

''i^ 

Violence  Week, 

sponsored  by 
Alpha  Chi  Omega 

Greek-Wide  BBQ  & 

Volleyball  Party, 
Volleyball  Court 
w/live  band,  5pm 

Vien's  Soccer,  vs.  Univ. 

ofSo.  FL,  DeLand, 
4pm 

Stop  Domestic 

^i^Jry 

Violence  Week, 
sponsored  by 
Alpha  Chi  Omega 

1^ 

,  rninAY 

Stop  Domestic 

Violence  Week, 

sponsored  by 
Alpha  Chi  Omega 

Greek' Wide  Block 

J'arty,  CUB  Breezeway, 
8pm,  sponsored  by 
j^hi  Sigma  Kappa 

-acuity  Recital,  Jane 

Christeson, 
mezzo-soprano,  EHA, 
7:30pm 

Ultimate  Whiffle  Ball 

jHlUKuA) 

Tournament,  Alpha 

Jj^ 

Tau  Omega  House 

Volleyball,  Savannah 
State,  DeLand,  2pm 

rail  Open  House  I, 

Admissions 

Rock  Against  Cancer, 
Fraternity  Row,  4  pm, 
Sponsored  by  Sigma 

Phi  Epsilon 

117 
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■^^^<^                       WEEKLy  tiUALS  - 

1^^    SEPTEMBER 

/ 

S      M     T     W     T      F     S 

1 

2       3      4      5       6       7      8 
9      10    11     12     13     14    15 

^8     "19    20     21    22 

23     24    25    26    27    28    29 

30 

SUNDAY  ^^^— ^^— ^^^^— 

Ultimate  Whiffle  Ball 

mk 

Tournament.  Alpha  Tau 
Omega  House 

ITS  Week 

wm^ 

lir/^ 

ITS  Week 

m, 

Rosh  Hashannah 

■L* 

TUESDAY 

ITS  Week 

m^ 

Rosh  Hashannah 

■s- 

Men's  Soccer  vs.  FL 

Institute  of  Technology, 

DeLand,  4pm 
CLEP,  9am 

\       , 

^^4{^. 

118 

/ 

~*                                                                                                                       NUEpf^iF'^pAV 

ITS  Week 

Rosh  Hashannah 

IQ     - 

Volunteer  Fair,  Holler 

Fountain,  8:30am 

Volleyball,  Bethune 
Cookman,  Daytona 
Beach,  7pm 

Reporter  on  News 

Stands 

ITS  Week 

-if/.. 

Dance  Contest, 

20 

sponsored  by 
Pi  Beta  Phi.  7pm 

rpinAY 

ITS  Week 

Food  Drive  sponsored 

i^ 

by  Lambda  Chi  Alpha 

Volleyball,  Florida 
Atlantic,  Boca  Raton, 
7pm 

Faculty  Chamber 

Recital,  EHA,  7:30pm 

ITS  Week 

'    j-i'  jkda> 

ITS  Day,  CUB  steps, 

22 

8:45am 

^^ 

Intramural  Inner 
Tube  Water  Polo, 
HoUis  Pool 

Chisholm  Center 

Carnival,  Rinker  Field, 
11am,  sponsored  by 
Sigma  Nu 

ACT,  7am 

11Q 

/■ 


v*\ 


■^  J                             WEEKLY  COALS  " 

^    SEPTEMBER 

f 

S      M     T     W     T      F      S 

1 
2       3      4      5       6       7      8 
9      10    11     12     13     14    15 

16     17    18    19    20    21    22 

3     24    25    26    27     28    29 

30 

'Ir/r- 

Men's  Soccer,  vs.  High 

mi 

Point  University,  High 
Point,  NC,  1:30pm 

Volleyball,  David 
Lipscomb  University', 

^^BT" 

DeLand,  2pm 

i  t  r  /  . 

Jen  Cohen  Band,  Hat 

1^ 

Rack  Patio,  TBA 

^^■Si. 

TUESDAV  

Volleyball,  Georgia 
Southern,  Statesboro, 

i^ 

B^^- 

GA.  7pm 

i7n 

/ 

"^                                                                                                              _  u/FnMF<;nflv 

Yom  Kippur 
.Sorority  Open-Houses, 

-'"/,. 

26    - 

6pm 

>  Reporter  on  News 
Stands 

Yom  Kippur 

-It/.  ,. 

Men's  Soccer  vs. 

77    - 

Mercer  University, 
Macon,  GA,  7pm 

Concert  Choir,  EHA, 

7:30pm 

28  ■' 

Men's  Soccer  vs.  GA 

State,  Atlanta,  GA, 

29    - 

1pm 

Volleyball,  Jacksonville 
University, 

^  ^ 

Jacksonville,  7:30pm 

-  ^^2^ML 

'^"^W 

/■ 


■^2<^                       WEEKLY  GOALS 

^    OCTOBER 

S      M     T     W     T       F 

S 

12      3      4       5 

6 

7       8      9     10    11     12 

13 

14     15    16    17     18     19 

20 

21     22    23    24    25     26 

27 

28     29    30    31 

SUNDAY 


SEPTEMBER 


MONDAY 


TUESDAY 


&Vi^i^ 


122 


Breast  Awareness  Month, 
sponsored  by 
Zeta  Tau  Alpha 


Greek-Wide  Pool  Party, 
HC  Pool,  6pm 


^ 

/ 

— ♦ 

^"■'EDMESDAv 

^  Peace  Corps  Day 

^  Career  Expo  Day, 

3     L 

Mollis  Center 

S  Men's  Soccer  vs. 

Univer.  Of  Central  FL, 
^  DeLand,  4pm 

Reporter  on  News 

Stands 

S  Greek  Recruitment 
Registration,  CUB 
s  Breezeway 

Greek  Recruitment 

Registration,  CUB 
Breezeway 

4    '- 

Volleyball,  Samford, 

V*  - 

DeLand,  7pm 

^ 

Men's  Soccer  vs. 

Belmont,  Nashville, 

6    •' 

TN,  2pm 

Volleyball,  Jacksonville 
State,  DeLand,  5pm 

LSAT,  7am 

123 

/- 


^ 

^ 

fc^ 

WEEKLY  GOALS 

\v 

V 

^\ 

OCTOBER 

T     W      T       F 

s 

M 

S 

1 

2 

3 

4 

5 

6 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

SUNDAX 


MONDAV 

8 


TUESDAX 


124 


Volleyball,  Troy  State, 
DeLand,  2pm 


Fall  Break 


Fall  Break 

MAT,  Counseling 
Center,  9am 


/ 

~^                                                                                                               WEPMFSPflv 

Fraternity  Recruitment 

Information  Session, 

1^ 

Stetson  Room,  7pm 

Formal  Greek 
Recruitment  Weekend 

Formal  Greek 

I'Wv 

Recruitment  Weekend 

ii: 

^ormal  Fraternity 
Smoker  Parties, 

Fraternity  Houses,  6pm 

Women's  Recruitment 
Parties,  Sorority 
Houses,  6pm 

Men's  Soccer  vs. 

Campbell,  DeLand, 
4pm 

Finzi  Festival  Concert 

I,  EHA,  7:30pm 

Formal  Greek 

Recruitment  Weekend 

Formal  Fraternity  Smoker 
Parties,  Fraternity  Houses, 
6pm 

Women's  Recruitment 

12 

Parties,  Sorority  Houses, 
6pm 

Grade  Inventories  due 

to  Registrar 

Volleyball,  Georgia  State, 
Atlanta,  GA,  7pm 

Finzi  Festival  chamber 
Orchestra  Concert  II, 

EHA,  7:30pm 

Formal  Greek 

jMlUKUrty 

Recruitment  Weekend 

13 

Men's  Soccer  vs.  FL 
Atlantic  Univer., 
DeLand,  1pm 

Volleyball,  Mercer, 

Macon,  GA,  2pm 

SAT  1/SAT  11,  7am 

125 
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■^^^^                       WEEKLY  GOALS- 

^^    OCTOBER 

S      M     T     W     T      F      S 

12      3      4       5      6 
7       8      9     10     11     12    13 

21     22    23    24    25     26    27 

28     29    30    31 

fifJii/ 

Formal  Greek 

Wk. 

Recruitment  Weekend 

WmS!~ 

lif/*^ 

iPr 

■e 

lir/ 

fe 

Charleston  So.  Univ., 

■sr 

DeLand,  4pm 

Volleyball,  Georgia 
Southern,  DeLand,  7pm 

CLEP,  9am 

W'- 

126 

/ 

"^                                                                                                           \x/FnMF<;nflv 

Reporter  on  News 

Stands 

17  C 

.1./ 

■  ■    y 

18  : 

Mid-Term  Withdrawal 

date  and  Last  Day  to 
Drop  Course  w/o 
Academic  Penalty 

|qC 

University  Symphonic 

Band  Concert,  EHA, 
7:30pm 

Family  Weekend 

Family  Weekend 

SAK  Comedy/  Improv, 

IQ- 

Stetson  Room,  6pm, 
8pm 

ITS  Day,  CUB  Steps, 
8:45am 

Natural  Sciences  Open 

House,  Admissions 

Volleyball,  Campbell, 
Buies  Creek,  NC,  7pm 

Opera  Scenes,  EHA, 

7:30pm 

\ '*^127 

/%. 


■^2<^                       WEEKLY  GOALS  - 

^^    OCTOBER 

S      M     T     W      T      F      S 

12      3      4       5      6 
7       8      9     10     11     12    13 
14     15    16    17     18     19    20 

21     22    23    24    25    26    27 

28     29    30    31 

SkfJfy 

Men's  Soccer  vs.  UNC 

K 

Wilmington,  DeLand, 

■iSr 

Diversity  Week 

lirA 

Diversity  Week 

fc 

Intramural  Indoor 

■E;* 

Volleyball  begins,  Rinker 
Fieldhouse 

Intramural  Tennis  begins 

Fall  Alcohol  Awareness 
Week 

Academic  Advising  for 

Upper-class  Students  for 
Spring  Semester 

liry 

Diversity  Week 

Fall  Alcohol  Awareness 

K^ 

■er 

Week 

Academic  Advising  for 
Upper-class  Students  for 
Spring  Semester 

Wellness  Fair,  Hollis 

Center 

_,  i 

# 

128 

>/ 

~*                                                                                                                   \k/EPMESDAv 

Diversity  Week 

1j!r/*y 

Fall  Alcohol 

24  1 

Awareness  Week 

Academic  Advising  for 
Upper-class  Students 
for  Spring  Semester 

Volleyball,  Bethune 

Cookman,  DeLand, 
7pm 

Reporter  on  News 
Stands 

Diversity  Week 

?1^V 

Academic  Advising  for 

^  1  iK*,. 

25 

Upper-class  Students 
for  Spring  Semester 

Men's  Soccer  vs. 

Jacksonville  Univ., 
Jacksonville,  4pm 

rrfinAY 

Academic  Advising  for 

Upper-class  Students 
for  Spring  Semester 

Volleyball,  David 
Lipscomb  University, 

26 

Nashville,  TN,  3:30pm 

Make  a  Difference  Day, 

CUB  steps,  8:45am 

27 

Volleyball,  Belmont, 
Nashville,  TN,  7pm 

FCTE,  ACT,  7am 

Nights,  Universal 

Studios 

190 

^Vl^ 

^                       WEEKLY  < 

OCTOBER 

•  - 

?r 

lOALS 

1    ^ 

T 

2 

9 

16 

23 

30 

W 

3 

10 

17 

24 

31 

T 

4 

11 

18 

25 

F 

5 

12 

19 

26 

S 

6 
13 
20 
27 

S      M 

1 
7       8 
14     15 

21     22 

^-8     29 

HfJfy 

Men's  Soccer  vs.  Depaul, 

mk 

DeLand,  1pm 

HBST 

3ifJ»y 

Registration  for  First- 
year  Students  for  Spring 

Wk 

■ET 

Semester 

Oreenteather  Week 

- 

tit  J 

Registration  for  First- 
year  Students  for  Spring 

tk 

■er 

Semester 

Greenfeather  Week 

Volleyhall,  Jacksonville, 
DeLand,  7pm 

\, 

% 

no 

3 

/ 

\v/Ep|^|f<^Piqv 

^  Greenfeather  Week 

^^  Halloween 

3is: 

Service  of 

^  Remembrance 

Men's  Soccer  vs. 
V  Flagler,  DeLand,  4pm 

^  Reporter  on  News 
Stands 

'  Greenfeather  Week 

^  Volleyball,  Florida 

4£^ 

Atlantic,  DeLand,  7pm 

"^'»',!*ir*i 

^  Greenfeather  Week 

2  s: 

; 

Greenfeather  Week 

Men's  Soccer  vs. 

3    ^ 

Gardner  Webb, 
DeLand,  2pm 

Volleyball,  Savannah 
State,  Savannah,  GA, 

2pm 

SAT  1/SAT  11,  7am 

Choral  Union 
Performance,  Michael 

Rickman,  Bob  Can- 

Auditorium,  Orlando 

m 

^^■hsl 

•  •', 

}^    NOVEMBER 

S      M     T     W     T       F      S 

1       2      3 

11      12    13     14     15     16    17 

18     19    20    21     22     23    24 

25     26    27    28    29     30 

( 

3ifJt/ 

Percussion  Ensemble, 

m^ 

EHA,  3pm                           . 

■BSr 

lir/* 

Intramural  Basketball 

P^ 

begins,  Rinker  Fieldhouse 

Academic  Advising  for 
First-Year  Students  for 
Spring  Semester 

Caribbean  Heritage 

Week 

iiry 

Academic  Advising  for 
First-Year  Students  for 

iii^ 

■s^ 

Spring  Semester 

Caribbean  Heritage 
Week 

Volleyball,  Flagler,  Flagler 

Beach,  7pm 

Clarinet/Flute  Ensembles, 
EHA,  7:30pm 

V  . 

mm 

132 

/ 

~*                                                                                                               \x/FnMF^nflv 

Academic  Advising 

'IVy 

for  First' Year 

7#: 

Students  for  Spring 
Semester 

Caribbean  Heritage 

Week 

Reporter  on  News 
Stands 

THURSDAy 

Caribbean  Heritage 

Week 

api 

Registration  for 
First-Year  Students 

for  Spring  Semester 

Caribbean  Heritage 

Week 

9 

Volleyball,  UCF, 
Orlando,  7pm 

Multicultural 
Leadership  Retreat 

GRE,  Counseling 

^Hi 

Center,  7am 

\nX 

Choral  Union 
Performance,  Bob  Can- 
Auditorium,  Orlando 

Multicultural 

Leadership  Retreat 

.133 

WEEKLY  GOALS 


NOVEMBER 


s 

M 

T 

W 

T 
1 

F 
2 

S 

3 

4 

5 

6 

7 

8 

9 

10 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

SUNDAV 
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Inman  Trio,  EHA,  3pm 


Yule  Log  Lighting, 
Hulley  Tower,  6:15pm 
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Monday  Night  Movie, 
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Senior  Recital,  EHA, 
7:30pm 
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